HANDBOOK

FOR GOVERNMENT AIDED COLLEGE
TEACHING & NON-TEACHING STAFF

DrYGENAGARAYANMAYMPhil®PhDNMLISS

il


https://publications.eroganic.com

HANDBOOK

FOR GOVERNMENT AIDED COLLEGE
TEACHING & NON-TEACHING STAFF

Dr. G. NAGARAIJAN M.A., M.Phil., Ph.D., MLIS.,

Publisher

EroGanic® Publications

Frode - 638112.
Tamilnadu, India.

https://publications.eroganic.com


https://publications.eroganic.com/
https://publications.eroganic.com

Title

Editor Details

Publisher Details

Edition

ISBN

: HANDBOOK FOR GOVERNMENT AIDED COLLEGE

TEACHING & NON-TEACHING STAFF

: Dr. G. NAGARAJAN M.A., M.Phil.,, Ph.D., MLIS.,

Assistant Professor,

Department of Tamil,

Erode Arts and Science College (Autonomous),
Erode - 638 009. Tamilnadu, India.

: EroGanic Publications

Erode - 638112.
Tamilnadu, India.
https://publications.eroganic.com

: 2024

: 978-81-19824-22-9

© Copyright @ 2023 by EroGanic Publications. All Rights Reserved.

No part of this book may be reprinted or reproduced or utilized in any form or by
any electronic, mechanical or other means, now known or hereafter invented,
including photocopying and recording or in any information storage or retrieval

system, without prior permission in writing from the publishers.

Concerned Author’s/Editors are solely responsible for their views, opinions,
policies, copyright infringement, legal action, penalty or loss of any kind regarding
his content. The publisher will not be responsible for any penalty or loss of any
kind if claimed in future. Contributing Author’s/Editors has No Right to demand

any royalty for their content.


https://publications.eroganic.com/

[H60T 5] U] 6D [T

9T& 2.5MAuMIDd  HLVMl  PAFIWIFHET WOMID  LETNWLITET&6l
ShIGEHEOL I SilqLiLienl 2 flenwse, all(BLy eN&&en, uamMGbum@, WHmILD
LTN&SSTELHEHD SITFTEL QUPRISLLLL. FIM&HEET GMNHSH ANHG ClSmerer
Geuani(hd 61601  CHTESHHEL, ST& 2.§NCOUMID  HELLVMF S AFUITSHeT
LMMILD  UeNLTeTI&HeT &G setlenm  QOSTGHHH  CULPMIGELMD  6T6uT

WPWOHE QFILG aULpRISU|eTCeredr.

Q&maCW(E  SOIPBTLIgeL 26Tem  SIf&F 2 §NCOUMID  &H6LEYI]
SEFILTSHET OMID  LSTNTETISET  SHED6ITEU(HSGSD  LILIGHISTOT  6UmMSUT6D
A&&ECaum(BLD  616Tm  CHTHSHHL LSHHS 6ligeled Gleuails  Q&mesuy
Geusiui(pLd  6160TM  N(BLILGSSH6m68T  H)(H.GLOMT  SLULNFLOGTINUIEST,  S{6UTSH6mI6
s  QzfleNss  Gumrg  eTeuells EUUL Qe 2 L 6mq s
sluuauilemert  goml  llenihg USSHSalgalld  QUBUFNEG LHse|D
2 MIGIMEILITSG  @Q(HEH  CleuefuiL Mis. FFCITHMess  LILeMGCHa96mery
SIUTHEHEG Heor.

Cgid  Q@Q&m&CIE Ceuefleuy 2 migeneamuns  Q@oaheH 2 Hlw
SHHSMGMETLD WLOMID PCOTFmarGemend eUPRIEW FCITEH  Hemr6v
OO sbelwed  seoeilullest  CHTUGSLGUUTLE  AHSMFILD,
SLHLT  FRIGHEH6T (PHFH 2 MILTNET(HLOMET  6T60T&|  HEWILIT  (LPEMEUTENI.
(WP .QURISLTFILD  HeUTHELSHGLD 61601 QGWILD H6vilh& HeoT.

Q&mEHCIEH  UBRISTLMRSGND JsH 2. stumid  &Heoaflgeriled
vesUflwd Y AFWIFHET WOMID UMM SE@h&HE LILISDISTOTSTS SOOI
61601 QBEHEFLD BlemMbHS QUTLDSHHIHE.

(LPEDIYGOTBUIT. (§. [HITHITTEY 60T

SIS HImD 2 el GupmAflwi,

FCIMTEH &Hemev WMMID SIMENUIL &ELEVNSI (&6dT6uTTL &),
rGomr@.



INDEX

PAGE
S.NO CHAPTER NG
1 DIRECTORATE OF COLLEGIATE EDUCATION, CHENNAI 1
2 AIDED COLLEGE REGION WISE 5
3 LEAVE RULES - SR ENTRY & MINISTERIAL STAFF PAY 24
4 GPF, SPFG, GIS 54
; GPF - CEILING OF RS.5 LAKH ON SUBSCRIPTION TO GPF 6
ACCOUNT IN A FINANCIAL YEAR
5 NON-TEACHING STAFF PROMOTION CHART & 66
SCALE OF PAY
7 CONTRIBUTORY PENSION SCHEME (CPS) 71
8 PENSION 78
o HIGHER EDUCATION G.0.NO.145 Dt. 06.07.2018 -
(REVISED 7™ PAY COMMISSION)
10 | HIGHER EDUCATION G.0.No.5 Dt 11.01.2021 CAS 95
1, |PROCEEDINGS OF THE DIRECTOR OF COLLEGIATE L6
EDUCATION
12 | CAS APPLICATION FORMAT 168




Handbook for Government Aided College Teaching & Non-Teaching Staff RNV

[ 1. Directorate of Collegiate Education, Chennai }

The Directorate of Collegiate Education was carved out of the
erstwhile Directorate of Public Instruction in the year 1965 with a view to
administer exclusively the Collegiate Education. Tamil Nadu enjoys the
privilege of being one of the most developed states in the Country in the
field of Higher Education. 27 Universities are functioning in Tamilnadu
and of these 12 Universities are getting their Block Grants from the
Government of Tamilnadu through the Directorate of Collegiate

Education.

In the Head office, the Director is assisted by two Joint Directors of
Collegiate Education viz., Joint Director of Collegiate Education (Finance)
who is in charge of the works relating to the Aided colleges in the State
and the Joint Director of Collegiate Education (Planning & Development)
who is in charge of the works relating to the Government Constituent
Colleges in the State. The Financial Adviser and the Chief Accounts
Officer and the Senior Accounts Officer in the Directorate assist the
Director in the Budgetary control and other financial related matters. A
Legal cell headed by a Law Officer is also functioning in the Directorate

which deals with the court cases relating to the department.

Eight Regional Offices located at Chennai, Coimbatore, Dharmapuri,
Madurai, Thanajur, Tirunelveli, Tiruchirapalli and Vellore are functioning
under the administrative control of the Directorate of Collegiate Education
Each Regional office is headed by a Joint Director of Collegiate

Education.
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Each Regional office is headed by a Joint Director of Collegiate
Education. The Regional offices attend to the works relating to the Aided
colleges in the respective regions like release of monthly salary grant,
approval of appointments, auditing of accounts etc. Presently 1581
colleges are functioning under the administrative control of the Directorate

of Collegiate Education as detailed below

Government Government Self
S.No | Types of Colleges Aided Financing Total
Colleges
Colleges | Colleges
1 | Ars&science 163 139 615 | 917
Colleges
2 | College of Education 7 14 626 647
3 Oriental 0 4 0 4
4 Physical Education 0 3 8 11
Schools of Social
5 Work 0 2 0 2
TOTAL 170 162 1249 1581

Region Wise - Aided Arts & Science College

S.No. Name of the Region No.of Arts & Sci.Colleges
1 Chennai 21
2 Coimbatore 15
3 Dharmapuri 04
4 Madurai 36
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5 Thanjavur 10
6 Tirunelveli 32
7 Tiruchirapalli 10
8 Vellore 11
TOTAL 139

RJDCE Office Address & Phone Numbers

S.No. RJIDCE Address

DEPARTMENT OF HIGHER EDUCATION,
GOVERNMENT OF TAMILNADU
Institute of Advanced Study in Education
Campus, Saidapet, Chennai 600015
Phone Number : 04565233413
Fax : 04565233125

1 Chennai

DEPARTMENT OF HIGHER EDUCATION,
GOVERNMENT OF TAMILNADU
2 Coimbatore | 67B Race Course Road, Coimbatore - 641 018
Phone Number : 04222218878
Fax : 04222217788

DEPARTMENT OF HIGHER EDUCATION,
GOVERNMENT OF TAMILNADU
Government Arts College, Dharmapuri Campus,
Dharmapuri - 636 705
Phone Number : 0453235555
Fax : 04523378925

3 Dharmapuri
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DEPARTMENT OF HIGHER EDUCATION,
GOVERNMENT OF TAMILNADU
Door No.30 Vaidhyanatha lyar St,
Shenoy Nagar,Madurai625 020
Phone Number : 0455233265
Fax : 04555888888

4 Madural

DEPARTMENT OF HIGHER EDUCATION,
GOVERNMENT OF TAMILNADU
Raja Serfoji Government Arts College for Men,
Thanjavur Campus,Thanjavur - 613005
Phone Number : 0456525255
Fax : 04565233415

5 Thanjavur

DEPARTMENT OF HIGHER EDUCATION,
GOVERNMENT OF TAMILNADU
18, Tiruchendur Road , MuruganKurichy,
Tirunelveli - 627 002
Phone Number : 04565223374
Fax : 04565233413

6 Tirunelveli

DEPARTMENT OF HIGHER EDUCATION,
GOVERNMENT OF TAMILNADU
Clive Building,l Floor Teppakulam PO,
Tiruchirapalli - 620002,

Phone Number : 04565223322
Fax : 04565233415

7 Tiruchirapalli

DEPARTMENT OF HIGHER EDUCATION,
GOVERNMENT OF TAMILNADU
43, Ist West Cross St , Gandhi Nagar,
Vellore 632 006
Phone Number : 04565233413
Fax : 04563233412

8 Vellore
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[ 2. Aided College Region Wise 1

CHENNAI
I\?c.). Name of the College Place Region Type
Agar Chand Man Mull
’ Jain College . Ar_ts <2
1 ’ Chengalpattu Chennai Science
Meenambakkam, Colleges
Chennai — 600 114.
C. Kanda Swamy Naidu
College For M};n . i Ar_ts &
2 ’ Chennai Chennai Science
Anr_1a Nagar, Colleges
Chennai — 600 102.
Chellammal Women'’s
College, Of The Arts &
3 Pachaiyappa’s Trust, Chennai Chennai Science
Guindy, Colleges
Chennai - 600 032.
D.R.B.C.C.C. Hindu Arts &
4 College, Pattabiram, Tiruvallur Chennai Science
Chennai — 600 072 Colleges
Dhanraj B<_a|d Jain Arts &
College, Jothi Nagar, i i
5 : : Chengalpattu Chennai Science
Oggiyam, Thoraipakkam, Colleges
Chennai - 600 096.
Dwaraka Doss
Govardhan Doss Vaishnav Arts &
6 College, 445, Periyar EVR Chennai Chennai Science
High Rd, Arumbakkam, Colleges
Chennai — 600 106.
Gurunanak College, Arts &
7 Velachery Rd, Velachery, Chennai Chennai Science
Chennai — 600 042. Colleges
Justice Bahseer Ahmed
Syed Women'’s College, Arts &
8 309, Anna Salai, Chennai Chennai Science
Teynampet, Colleges
Chennai — 600 018.




Handbook for Government Aided College Teaching & Non-Teaching Staff

Dr. G. NAGARAJAN

Loyola College, Arts &
9 Nungambakkam, Chennai Chennai Science
Chennai — 600 034. Colleges
Madras Christian Arts &
10 College, Tambaram, Chengalpattu Chennai Science
Chennai — 600 059. Colleges
Meenakshi College., For Arts &
Women, Arcot Rd, . i .
11 Chennai Chennai Science
Kodambakkam, Colleges
Chennai — 600 024. J
R
12 y g ’ Chennai Chennai Science
Chetput, Colleges
Chennai — 600 030. 9
Quaid-E-Millath College., Arts &
For Men, Velachery Rd., i .
13 Chengalpattu Chennai Science
Medavakkam, Colleges
Chennai-73. g
I_Qamakrlshna Mission Arts &
Vivekananda College, . . .
14 . . : Chennai Chennai Science
Sir Ps Sivaswamy Salai Colleges
Chennai — 600 004, 9
Shrimathi Devkumar
Nanalal Bhatt Vaishnav Arts &
15 College., For Women, Chengalpattu Chennai Science
Chromepet, Colleges
Chennai — 600 044.
Sir Theagaraya College, Arts &
16 Old Washermenpet, Chennai Chennai Science
Chennai — 600 021. Colleges
SIVET College, Arts &
17 Gowrivakkam, Chengalpattu Chennai Science
Chennai — 601 302. Colleges
Stella Mary’s College, 17, Arts &
18 Cathedral Rd., Chennai Chennai Science
Chennai — 600 086. Colleges
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The Ethiraj College., For Arts &
19 Women, Ethiraj Salai, Chennai Chennai Science
Chennai — 600 105. Colleges
The New College, Arts &
20 Royapettah, Chennai Chennai Science
Chennai — 600 014. Colleges
o ot
21 de, J ’ Chennai Chennai Science
Nungambakkam, Colleaes
Chennai — 600 006. 9
COIMBATORE
I\?c; Name of the College Place Region Type
CBM College, Sakethapuri, Arts &
1 Kovaipudur, Coimbatore | Coimbatore | Science
Coimbatore. Colleges
Chikkaiah Naicker College, Arts &
2 Veerappanchatram [P], Erode Coimbatore | Science
Erode - 638 004. Colleges
E Id Heigh llege.
3 N, FINGErpost, Nilgiris Coimbatore | Science
Mg Colleges
Udhagamandalam 643 006. g
Erode Arts & Science Arts &
4 College, Rangampalayam, Erode Coimbatore | Science
Erode - 608 009. Colleges
G.Obl College of Arts and Aris &
Science, Karattadipalayam, . .
5 . Erode Coimbatore | Science
Gobichettypalayam, Colleges
Erode - 453. g
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e
6 . _g ’ Coimbatore | Coimbatore | Science
Gnanambigai Mills [P], Colleges
Coimbatore - 641 029. J
Nallamuthu Gounder Arts &
7 Mahalingam College, Coimbatore | Coimbatore | Science
Pollachi — 642 001. Colleges
Nirmala College for Women, . : Ar_ts &
8 . . Coimbatore | Coimbatore | Science
Redfields, Coimbatore - 18.
Colleges
Providence College for Arts &
9 Women, Spring Field, Nilgiris Coimbatore | Science
Coonoor — 643 104 Colleges
PSQ College of Arts and Aris &
Science [Autonomous], . : .
10 .. Coimbatore | Coimbatore | Science
Civil Aerodrome [P], Colleges
Coimbatore - 641 014. g
PSGR Krishammal College Arts &
11 for Women, Peelamedu, Coimbatore | Coimbatore | Science
Coimbatore - 641 004. Colleges
Sri GVG Visalakshi College Arts &
12 | for Women, Venkatesa Mills Tiruppur Coimbatore | Science
[P], Udumalpet — 642 128 Colleges
Vidyalaya Colegeof A —
13 yalay : g Coimbatore | Coimbatore | Science
And Science, Colleges
Coimbatore - 641 020. g
Arts &
Sri Vasavi College, : .
14 Erode - 638 316, Erode Coimbatore | Science
Colleges
Vellalar College for Women, Arts &
15 Thindal (PO), Erode Coimbatore | Science
Erode - 638 012. Colleges
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DHARMAPURI
I\?(S Name of the College Place Region Type
JKK Nataraja_ College of Arts &
Arts And Science For i .
1 Namakkal Dharmapuri | Science
Women , Komarapalayam, Colleaes
Namakkal District - 638 183. ¢
Kandaswami Kandar’s Arts &
2 College, Vellore, Namakkal Dharmapuri | Science
Salem — 638 182. Colleges
3 Salem Sowdeswari College, Salem Dharmanuri ;‘: rizsnf;
Salem - 636 010. P
Colleges
Sri Sarada College., For Arts &
4 Women, Fairlands, Salem Dharmapuri | Science
Salem - 636 016. Colleges
MADURAI
I\?c; Name of the College Place Region Type
Arul Anandar College, Arts &
1 Karumathur, Madurai Madurai Science
Madurai — 626 514. Colleges
Arulmigu Palani Andavar Arts &
Arts College., For Women, - : .
2 . Dindigul Madurai Science
Chinnakalaymaputhur, Colleges
Palani — 624 615. J
e
3 J Dindigul Madurai Science
Gl Colleges
Palani — 624 602. J
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Arumugam Pillai Seethai
Ammal College, Madurai Arts &
4 Road, Sivagangai Madurai Science
Tirupathur — 630 211. Colleges
Sivagangai District.
Ayya Nadar Janaki Ammal Arts &
5 College, Virudhunagar Madurai Science
Sivakasi — 626 123. Colleges
Cart_:lar_nom Planters Arts &
Association College, Pb : . i
6 : Theni Madurai Science
No.29, Pankajam Nagar, Colleges
Bodinayakanur — 626 513 J
Arts &
7 Devanga Ar_ts College, Virudhunagar Madurai Science
Aruppukottai — 626 101.
Colleges
Dr. Jakir Hussain College, Arts &
8 State Highway 29, Sivagangai Madurai Science
Ilayangudi — 630 702. Colleges
EM Gopalakrishna Kone Arts &
9 | Yadava Women's College, Madurai Madurai Science
Madurai - 625 014. Colleges
Arts &
Fatima College, Maryland, : . .
10 Madurai - 625 018. Madurai Madurai Science
Colleges
11 | GTNAs College, GTN Dindigul Madurai Q:rizsnf;
Nagar, Dindigul 624 004. J
Colleges
Hajee Karutha Rowther Arts &
12 Howdia College, Theni Madurai Science
Uthamapalayam — 626 533. Colleges

10
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o ez
13 Je, o ’ Theni Madurai Science
Thamaraikulam, Colleges
Periakulam - 626 501. g
Arts &
Lady Doak College, : i .
14 Madurai - 625 002. Madurai Madurai Science
Colleges
Arts &
Madura College, . i i
15 Madurai - 625 001. Madurai Madurai Science
Colleges
e o
16 _g ’ Madurai Madurai Science
Pasumalai, Colleaes
Madurai - 4. J
M h Sha Si
s o
17 ge, Madurai Madurai Science
Nagar, Colleges
Madurai 625 020. ¢
e vellchamy Nadar Arts &
18 : y . Madurai Madurai Science
College, Nagamalai, Colleges
Madurai. J
Pasumpon Muthu Arts &
19 | Ramalinga Thevar College, Madurai Madurai Science
Usilampatti, Madurai. Colleges
Pasumpon Thiru. Muthu
Ramall.nga Thevar Arts &
Memorial College, ) i
20 . . Ramanathapuram| Madurai Science
Kottimedu[P], Kamuthi, Colleges
Ramanathapuram District g
623 604
Rajapalayam Rajus Arts &
21 College, Rajapalayam - Virudhunagar Madurai Science
626 117. Colleges

11
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Saiva Bhanu Kshatriya Arts &
22 College, Virudhunagar Madurai Science
Aruppukottai — 626 101. Colleges
Saraswathy Narayanan Arts &
23 College, Perungudi, Madurai Madurai Science
Madurai 625 022. Colleges
Seetha Lakshmi Achi Arts &
24 College For Women, Sivagangai Madurai Science
Pallathur — 630 107. Colleges
Senthamil College, Tamil Arts &
25 Sangam Salai, Madurai Madurai Science
Madurai - 625 001. Colleges
Arts &

Sourashtra College,

26 : . Madurai Madurai Science
Pasumalai, Madurai.
Colleges
Sree Sevugan Annamalai Arts &
27 | College, Devakottai Extn., - Sivagangai Madurai Science
630 303. Colleges
Sri S Ramaswamy Naidu Arts &
28 Memorial College, Virudhunagar Madurai Science
Sattur — 626 203. Colleges
Sri Sathguru Sangeetha
Vidyalayam [College., Of Arts &
29 | Music], 154, Gokhale Rd, Madurai Madurai Science
Tallakulam, Colleges
Madurai 625 002.
The American College, Arts &
30 Goripalayam, Madurai Madurai Science
Madurai 625 002. Colleges

12
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The Standard Fire Works
Rajaratnam College., For ATtS &
31 J de- Virudhunagar Madurai Science
Women, Colleges
Sivakasi - 626 123. ¢
Thiagarajar College, Pb Arts &
32 | No0.107, Kamarajar Salai, Madurai Madurai Science
Madurai - 625 009. Colleges
V|ruqhunaga.r Hindu Arts &
Nadar’s Senthil Kumara : . .
33 Virudhunagar Madurai Science
Nadar College, Colleges
Virudhunagar — 626 001. g
Vl\{ekananda College, Arts &
Tiruvedagam West, : . i
34 Madurai Madurai Science
Sholavandan Rly., Colleges
Stn,Madurai - 625217. g
VV Vannniaperumal Arts &
35 College For Women, Virudhunagar Madurai Science
Virudhunagar 626 001. Colleges
Yadava College, Govinda Arts &
36 | Rajan Campus, Tiruppalai, Madurai Madurai Science
Madurai - 625 014. Colleges
THANJAVUR
S. :
NO Name of the College Place Region Type
A Doralsamy_Nadar Arts &
Maragathavalli Ammal : : :
1 . Nagapattinam Thanjavur | Science
College, Vellipalayam, Colleges
Nagapattinam - 611 001. g
A Veer_alya Yandayar Arts &
Memorial Sri Pushpam i . .
2 . Thanjavur Thanjavur | Science
College, Kudikadu, Colleges
Poondi -613 503. g

13
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AVC College, Arts &
3 Mannampandal, Mayiladurai Thanjavur | Science
Mayiladuthurai — 609 305. Colleges
Dharmapuram Adinam Arts Arts &
4 College, Dharmapuram, Mayiladurai Thanjavur | Science
Mayiladuthurai — 609 001 Colleges
Khadir Mohideen College, i . Ar_ts &
5 . . Thanjavur Thanjavur | Science
Adirampattinam - 614704.
Colleges
Poompuhar College, Arts &
6 | Melaiyur, Mayiladuthurai —| Mayiladurai Thanjavur | Science
609 107. Colleges
Ra]a.zh S C(?llege., of . Arts &
Sanskrit Tamil And Music i i :
7 : Thanjavur Thanjavur | Science
Studies, Colleges
Thiruvaiyaru — 613 204. J
SI‘.I-La-SI’I KaS|_vaS| Arts &
Swaminatha Swamigal Arts i i :
8 Thanjavur Thanjavur | Science
College, Colleges
Tirupanandal - 612 504. g
Thamizavel Uma
Maheswaranar Karar_lthal Arts &
Arts College, Tamil . . :
9 Thanjavur Thanjavur | Science
Sangam Road, Colleges
Karanthattangudi Post, g
Thanjavur - 613 002.
Trangueber Bishop Arts &
Manikam Lutheran . i :
10 Nagapattinam Thanjavur | Science
College,
Colleges

Porayar — 609 107.

14
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TIRUNEVELI
I\?(S Name of the College Place Region Type
Adltarfnrdcstllilsgseof Arts Arts &
1 : . . Thoothukudi | Tirunelveli | Science
Virapandianpattinam, Colleaes
Tiruchendur - 628 002. J
2 Ambai Arts College, Tirunelveli Tirunelveli S:A(\:rizsnf;
Ambasamudram — 627 401
Colleges
APC Mahalakshmi College Arts &
3 For Women, Thoothukudi | Tirunelveli | Science
Tuticorin — 628 002. Colleges
Arignar Anna College, . I - : Ar_ts &
4 . Kanniyakumari | Tirunelveli | Science
Aralvoymoli — 629 301.
Colleges
G. Venkataswamy Naidu Arts &
5 College, Thoothukudi | Tirunelveli | Science
Kovilpatti — 628 502. Colleges
Arts &
Holy Cross Colleg, . - : .
6 . Kanniyakumari | Tirunelveli | Science
Nagercoil — 629 004.
Colleges
Kamaraj College AIS &
7 Tuticorin — 628 003, Thoothukudi | Tirunelveli | Science
Colleges
Lakshmipuram College of Arts &
8 Arts And Sci, Kanniyakumari | Tirunelveli | Science
Neyoor — 629 802. Colleges
Nazareth Margosesis Arts &
9 College, Pillayarmanai, Thoothukudi | Tirunelveli | Science
Nazareth — 628 617. Colleges
Nesamony Memorial Arts &
10 Christian College, Kanniyakumari | Tirunelveli | Science
Marthandam — 629 165. Colleges

15
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Pgsumpon Muthu Arts &
Ramalinga Thevar College, . . . . .
11 . Tirunelveli Tirunelveli | Science
Melaneelitha Colleges
Nallur — 627 953 J
Pioneer Kumaraswamy Arts &
12 College, Kanniyakumari | Tirunelveli | Science
Nagercoil — 629 003. Colleges
P Coll Arts &
13 opes LOTIege, Thoothukudi | Tirunelveli | Science
Sawyerpuram — 628 251.
Colleges
Sadakstr;]ulli r,]B\Epa College, Arts &
14 ahma aga_r, Tirunelveli Tirunelveli | Science
Palayamkottal, Colleges
Tirunelveli - 627 007. J
Sarag -I|-|UCke|; Coc;Iege, Arts &
15 otiege road, Tirunelveli Tirunelveli | Science
Perumalpuram, Colleaes
Tirunelveli - 627 007. g
Scott Christian College, Arts &
16 KP Road, Kanniyakumari | Tirunelveli | Science
Nagercoil — 629 003 Colleges
A llege., F
S\r/\e;imzzaipaaco aegz ’aror AItS &
17 » FYyapp . gar, Kanniyakumari | Tirunelveli | Science
Chunkankadai,
. Colleges
Nagercoil.
Sree Devi Kumari Women’S Arts &
18 College, Kanniyakumari | Tirunelveli | Science
Kuzhithurai — 629 163. Colleges
Sri Kumara Gurupara
Swamigal Arts College, Arts &
19 Arul Nandhi Nagar, Thoothukudi | Tirunelveli | Science
Padmanabha Mangalam Colleges
[P], Srivaikundam 628 619.
: : Arts &
Sri Paramakalyani College, : . : .
20 Alwarkurichi — 627 412 Thenkasi Tirunelveli | Science
Colleges

16
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Sri Parasakthi College for Arts &
21 Women, Thenkasi Tirunelveli | Science
Courtalam — 627 802 Colleges
St. Hindu College, . N - : Ar_ts &
22 . Kanniyakumari | Tirunelveli | Science
Nagercoil — 629 002.
Colleges
St. Johns College, Arts &
23 Palayamkottal, Tirunelveli Tirunelveli | Science
Tirunelveli — 627 002 Colleges
24 St. Jude's College, Kanniyakumari | Tirunelveli ;\:riisnf;
Thoothoor — 629 176. y
Colleges
, Arts &
25 St M e College, Thoothukudi | Tirunelveli | Science
Tuticorin — 628 001.
Colleges
St. Xavier’s College, Arts &
26 Palayamkottal, Tirunelveli Tirunelveli | Science
Tirunelveli — 627 002 Colleges
e o
27 y Tirunelveli Tirunelveli | Science
College, Colleges
Tirunelveli 627 010. °
Thi Il Il
Potgyaiad, viekrama Arts &
28 g}_/ ’ Tirunelveli Tirunelveli | Science
Singapuram, Colleges
Papanasam 627 425. g
Tirunelveli Dakshina Mara Arts &
29 Nadar Sangam College, Tirunelveli Tirunelveli | Science
T. Kallikulam — 627 113 Colleges
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) Arts &
30 VO, Chldambaram College, Thoothukudi | Tirunelveli | Science
Tuticorin — 628 008.
Colleges
i Ar
Vivekananda College, . | . .tS &
31 Kanniyakumari | Tirunelveli | Science
Agasteeswaram — 629 701.
Colleges
Women'’s Christian College, . - : Arts &
32 . Kanniyakumari | Tirunelveli | Science
Nagercoil — 629 001.
Colleges
TRICHIRAPALLI
I\?c; Name of the College Place Region Type
Col?ear;esgf;nsnfgihzr:aiai AtS &
1 ge, .. g : ’ Pudukkottai Thiruchirappalli | Science
Melaisivapuri, Colleges
Pudukottai — 622 403. g
Holy Cross College, Arts &
Pb No. 318, L : . _ .
2 Thiruchirappalli | Thiruchirappalli | Science
Teppakulam Post, Colleaes
Trichy - 620 002 :
Jamal Mohammed Arts
3 College, Khaja Nagar, | Thiruchirappalli | Thiruchirappalli | & Science
Trichy - 620 020. Colleges
Kalai Kaviri College of Arts &
4 Arts, 18, Benwalls Rd, | Thiruchirappalli | Thiruchirappalli | Science
Trichy . Colleges
. Arts &
National College, L : L . .
5 Trichy 620 001. Thiruchirappalli | Thiruchirappalli | Science
Colleges
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Nehru Memorial Arts &
6 College, Puthanampati | Thiruchirappalli | Thiruchirappalli | Science
621 007. College
Seetha!akshml Arts &
7 | FEMESSEN OISO | oo et ooent | Trierivepmelll | St
Men, Pb No.349, Colleges
Trichy 620 002.
St. Joseph’s College, Arts &
8 Teppakulam, Thiruchirappalli | Thiruchirappalli | Science
Trichy 620 002. Colleges
Urumu Dhanalakshmi Arts &
9 College, Kattur, Thiruchirappalli | Thiruchirappalli | Science
Trichy 620 019. Colleges
Bishop Heber College, Arts &
10 Pb No. 615, Thiruchirappalli Trichy Science
Trichy, 620 017. Colleges
VELLORE
NSC'). Name of the College Place Region Type
Auxilium College for
Women, 17th East Main Arts &
1 Road, Gandhi Nagar, Vellore Vellore Science
Katpadi, Colleges
Vellore - 632 006.
C. Abdul Hakeem Arts &
2 College, Vellore Vellore Science
Melvishaam — 632 509. Colleges
C. Kandasami Naidu Arts &
3 College for Women, Cuddalore Vellore Science
Cuddalore — 607 001. Colleges
Dhanabagiyam Krishna Arts &
- r
4 Swamy Mudallz_jlr College., Vellore Vellore Sciesnce
For Women, Sainathpuram,
Colleges
Vellore - 632 001.
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Islamiah College , New Arts &
5 Town, Thiruppathur Vellore Science
Vaniyambadi — 635 752. Colleges
Mazharul Uloom Arts &
6 College, Thiruppathur Vellore Science
Ambur — 635 802. Colleges
Pachaiyappa’s College Arts &
7 for Men, Kancheepuram Kancheepuram Vellore Science
631 503. Colleges
Pachaiyappa’s College Arts &
8 | for Women, Kancheepuram | Kancheepuram Vellore Science
631 503. Colleges
Arts &
Sacred Heart College, . :
9 Tirupattur — 635 601, Thiruppathur Vellore Science
Colleges
Srimath Siva Gnana
- . Arts &
10 Balaya Swamigal Tamil Villupuram Vellore Science
College,
_ Colleges
Mailam — 604 304.
Voorhees College,
1, Officers Line, Arts &
11 Voorhees College Vellore Vellore Science
Compound, Colleges
Vellore - 632 001.
COLLEGE OF EDUCATION
I\?(S Name of the College Place Region Type
Annammal College of
Education For Women, . : .| College of
1 R R Thoothukudi Tirunelveli Education
Tuticorin — 628 003.
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Lakshmi College of
Education, Gandhigram - .| College of
2 Post Dindigul Madurai Education
Dindigul - 624 302.
Meston College of
Education, 13, Westcott . . College of
3 Rd., Royapettah, Chennal Chennal Education
Chennai — 14.
NKT National College of
Education, 21, Dr. Besant : i College of
4 Rd., Triplicane, Chennal Chennal Education
Chennai — 600 005.
NVKSD College of
Education, Attoor (Po), i . : .| College of
5 T () Kanniyakumari | Tirunelveli Education
Kanyakumari. 629 191.
Sri Ramakrishna Mission College of
6 Vidyalaya College of Coimbatore | Coimbatore J i
. : Education
Education, Coimbatore.
Sri Sarada College of College of
7 Education, Fairlands, Salem Dharmapuri Educgtion
Salem - 636 016.
St. Christopher’S College
of Education, 63, Evk College of
8 Sampath Rd., Vepery, Chennai Chennai g .
: Education
Periyamet,
Chennai — 600 007.
St. Justin College of
9 Educatlo.n, 161, A Madurai Madurai College_ of
Kamarajar Salal, Education
Madurai - 625 0009.
St. Xavier's College of College of
10 | Education, Palayamkottai, Tirunelveli Tirunelveli £ ducgtion
Tirunelveli — 627 002
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St.Ignatius College of College of
11 Education, Tirunelveli Tirunelveli Educgtion
Palayamkottai — 627 002
Stella Matutina College of
Education, Kamaraj Salai, : . College of
12 Ashok Nagar, Chennal Chennal Education
Chennai — 600 083.
Thiagarajar College of
13 Preceptors, East of Madurai Madurai Collegg of
Teppakulam, Education
Madurai - 625 009.
V.O. Chidambaram College of
14 College of Education, Thoothukudi Tirunelveli Educgtion
Tuticorin — 628 008.
ORIENTAL COLLEGE
I\?c; Name of the College Place Region Type
Jamia Darussalam Arabic
1 College, Vellore Vellore Oriental
Oomerabad — 635 808.
Ramaswamy Tamil
College, Kandanur Rd., . . . .
2 Alagappapuram([P]. Sivagangai Madurai Oriental
Karaikudi - 623 001.
Senthamil Oriental
3 : College, : Madurai Madurai Oriental
Tamil Sangam Salai,
Madurai - 625 001.
Thavathiru Santhalinga
4 Adigalar Arts, Science and Coimbatore | Coimbatore | Oriental
Tamil College,
Perur, Coimbatore - 10.
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SCHOOL OF SOCIAL WORK
I\?(.) Name of the College Place Region Type
Madurai Institute of Social Schools of
1 Sciences, Alagarkoil Rd, Madurai Madurai Social
Madurai - 625 002. Work
The Madras School of
: Schools of
Social Work, 32, Casa : . i
2 : Chennai Chennai Social
Major Rd., Egmore, Work
Chennai — 8.
PHYSICAL EDUCATION COLLEGE
I\?c; Name of the College Place Region Type
Sri Ramakrishna
Mis.Vidyala Maruthi Col.of Physical
1 Phy.Education, Coimbatore Coimbatore y :
. Education
Perianaickenpalayam,
Coimbatore - 641 020.
Sri Sarada College of Physical
2 Education, Fairlands, Salem Dharmapuri Eduil:ation
Salem - 636 016.
YMCA College of Physical Physical
3 Education, Nandanam, Chennai Chennai y .
: Education
Chennai -35.
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3. Leave Rules - SR Entry & Ministerial Staff Pay

Tuewfil uHCam LyMofls@id (Pewm - Maintenance of Service Registers

1. gre eamfluiseflar uswfl sbubsurar @illysst o mew uglGCabgmsr sl
uglGou®. @emss sflurer weopuled urmoflss ammelgs gras eaflumsE WGEHS
uTgsl  FHUGL. umsE 2flu Crrgglsd eamglu o wie), HoLlug figmEL.
G0y sl symssEbD Smlug smsiu@ih. @ue GuDIICUTE @ueSuG
slser  swry  GQElag s SlgaTOTGLD.  @mEHeN(HID & (meuriiled
umf&smisEns@s Hm_ss Goamigw  umfls Germ, @b wHoLD
uewriiu” (Reurem - GQElieudled  smwgh  goul(h  amflasmrisat  HGHS  DjevevsdLL
Grfl(HLo. 2,566 ueoafll) ugGeuL g smenr sifleuri urmofls g UG e6wmT Lo LI
geflugmsund oemg emimerd urmofisg arGesmt G T auflepmEsmeTuLd
alGleur@m 2mflumd Csflbg Gsrearer GousmrGug Wsan oeuduomELn.

2. @@ omfluy  useflll  CeThselear  oBg  Huwernd  gnsTalsomulain
yeopwrersrulegin  uselliuHGeu igemenr  eTO.gT 10 LSSl  upmfiss
6 GeusooT (HILD.

3. earflwiflr Gerns elourmisemer  gTeug GQUwF  @erd, g, &sOm  Sevel
@mousmers GMsGL CUTE 5&HS JYSTTRISMmeTE sAuUTTSE5E6 Qatar® Gl&s
GouewoT (Db,  Snlgweuemy UeTefl  gevevg SearflE sraTmseT @sME 2 Selurs
@) (5 S10.

4. awmss GNsELeurs  sUlpETH  usflurery  CoTeurememTiuSSletTTed  THMIS
Qamsreriiul (B BliioeoT SFlamflaEns @ Sjemiuciu’ L e\llewar suaTLILIBI 61160
Qarhssiu’y msEn Caglmus sflurTsgs Carerer Geusr(HLb.

5. Umis el Csflig ks wrsn earm Ggflumoe GCurearmsd wgdame 1-b Csd
steorm) Glamearem Geuswr(Hid. eumLpd Lrgwd Gsfiis Cs58l sflars Qsfluaisame
steufled 16-HCa srevrm Gamaremr GeuswaT (HiLd.

6. s s usflule GCembGurg ahg BHmeersdar o GCsie) Geunuiu’L g
CaiTourenemTing @ Geusmevd Colpd b Blimeuerd GuTeTmenel) seTm aleurd @Gn&s
Geuwor (LD,

7. TeoeuTll  UGleSEmETUD  DiIRINGS S  Flemfl  meGwriun @) Gauster (Hib.
soarg udCau® sflurs umuflssiu’ (B aumGHDsT Ty UTTSSIS  CETeTaug)
Foubsiu’ L amfluiflesT sLeno.,

8. eamfluflor giaINS aMpsmsUln SpesmL  Hemmsmarl uDPluuglessmeT, 2 flw
9 6T SH(EHL6IT IWTCRST(H @WTemrLToig &HS816En @ waflssmosd uhu Gesmr G,

I, uewfl euyer empll LGSSILL L ET6T, H@GSE STewr LHeuDd QL.
Il &8 smmr uma Qeaatar Yehssrs oyl lu’L elaur.
. emglu 2 wiey / ugel 2 wiey
IV. ugel wrombd / uewfl wrHmd

V. el@oy

9. gawLenanmr GarThSsiu L elagmser sflurss GOIOEL Qe QL. (s Slwomer
ST setler Bassmear (Ugel 2 wie), eadu 2 Wi @masml LUTSsEGL 2 &gliTea)
uesefll LdGau’ (Hetr @lemenrTs G meuss Geueser (HiLd.
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10. GaToysaflsy Gound) Gubm eleurd, g wrbe ordsfle drsmorear GCsgl, ussl,
ugley stewr oy Slsmes 6TPSUILLEL Gousoer (BILb.

1. umfléGamen,, @uadlun, Geupn Hg ygoraraaass, eefiuy @mhbg GumsrTe,
umSGUIaT Wi s GEF CarGeusmt O srermy oamflwy sl emeusgierer ol
uipweneoll Lewfll LGau (Hler @lememTs g emeuliLCHTH e, jeummlesr &mymoed
udlGau’iped uBwii Geusvor (HLb.

12, uemflwmsmisefler  uewfll LHCa ped geuTsefler uemfl elumd geuTseflar eardu
el sr QUL H UMTHS QM LTSRISERSE RMHUeD usls sflurtiy (Service
verification) udleysst Gslig oSS Sowomn IFemfsd, @UUD Gewlw
Gouswr(Hd. gzl udlele @erer Cadllilmmig @erar Codl eueny eTarUMSS
Qoeflarss GQar@ssius Gousr (. @eaelsn sfurféeEn GCurg GeTLFsdurs
@seumos elEU-H0 CuTEL STsms YPoDILOSS HLalpsms H&e Geosm(HL.

B.on umnssdadnhbg Gacamn  ommessdnE WIHNILELEITE ok
Iaissdle Fbuamd CQaThssiu’L aemruls 9B Jenss Semeemn Islsfl
gouerl wlpwel T 530 uMss SsT domws Csrhés eusmr(n. W&l
BLsE6G h5 IunssdnE wmpiudaainGsr obs  ojminnssSlo
Qarh&siubLd.

14, a0y @iy sfler sawsEl UMTSE eUUD Gewwiue Geusr (B,

15. emflums s  Qempgurer  gemswrl  Qurmlseflar  eleurpd  2emfluirmed
Qam_ssiu@bn  gfsmaslllmrg Qsnsrsl UrsHCusnml  @gis sl iy (,E@ELD
uGHuled udle) Qeig Csmerer Geusmr (HLD.

16. QINSSMSS Slsme Gelun Gusd gglsmfisst vl LGB RUmISTS
urmofl&siu’ B aumslermeraur aTumss saalisg oy Qe Gt GHL.

17. vewfll s gsmsstar Lm0 uglCu® ety urmofissiue GCesr (L.
SiIRINGSSl Lsmfllurhmid gepieusuitaer/ Lsmfiumeriaar Goum jeVIaINEISERSE |
28T S(eTh& G LMHOILEL CuTgLd, smeuemng GQFwemsd HmID LT
SOMSSMIIOS SlMNG SMOUVAT JINIINSHISERSGL Ustlll ugGabser
iutiu@G Curgid gemeu Flmoul Qupiu@Gid Curgid HBSHETeT (LpFHMILTET
ugleyser mLT LU uglGa e 2 fu saomssflsd udey Gewuwliue Geusmr(Hid.
Seueury Qeiwreliped vl ysssmsst Ggmmepg CuTs GgTED. TarGey,
vl ysssmestler mLwom L0 uglGau@m urmoflésiu, Geuswr (Hid.

18, femtL &m0 sLardar updiu  eleurmisemet  uswill  uSlGanligd  geudlwd vy
Geusoar (HLb.
uswfll  LFGeuRseT urmofigsn gy smmn(Part [l of Annexure Il to the F.R.(Rules
under S.R. 74(iv))

19. slipErOoraminT B smsals 7(3) a@msmriy 1o GMudLiu Herer
LgeumissT 1 (s 5 auenre steruy Qarsgalaur gf&ms onsram DsEhsE Qb
wenn ussflwmsmi sefiLflmrg Quoiu’ @ usfliudGai’ s Gilssiu’ O jaunemn
&euflGw Lipmofs &Geuemt (Hib.

20. Gugd OGS WHES e Hsatlsd @iie) QupelEmsEh UsflwuTeTTaEnsE @Gl
ST Cersg elaurofisams Qunm urmofiss Geussr(GHi.
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21, gmaTs g SieusTser oM ussflurerTsefl b Cergg elaur 9)m&msilsmer
o flu ugaugdled Qupmy urmoflss Cal(hd QamsTereumio.

22. gyr&l usmflulled vsmflwrerisefler LsflLSICaIDIS6T (L& Sy AITITLD FTETLISTE Ijene
uydleil meosv pemmuiled urmofléasiu, Gessr (B,

23, Gugud Lswllll USSSSSlaT (S USSSS0 STEHST 6ThS aGLmL
@nu Laughdsrym, Weaun Anul Lagldsrrm, gyslgimeiirm whmib upmiGeulsTyr
I|evevgl @ST auGULIeTTT) LHNID THSO\ATSHMSEF SEMTHSETSHET 6T LIGILD
@O Uu Geuswt (b, Lswflumerisaflen, G geurseaflar Hunarmsafisy @ersgsipns
wpmd @ 5550 o8 wapsear sflaur UaTupplud OeTeTST aTUMS TS
gelyurs gnearmie Gsig aumang. earGs, vstllurerTseaflsar il LS ssm sl
SIUTEET THSAUGSUL LDHYID EITSHMSE STl SEUTEHT 6TaT LIS ieuT Serfletr ou@GLILE
srerfignsmet Qupm usfll ysssmsailar s usSSHN 2 flu sng gl
Caeflarss @MIiULGeusr (HL.

24, s sment (HSEHSES @ (Weom Uswfll uGauipsd vsmflumsTieafler snasGuwmrlium
QuoiiL”® 9B NEG FbLESIUCL BiTeurs jeieuerme &merGnriun oIk
Gouswor (b, HMGUTE oSSl 2 arer Yl uelll 5555810 68-0u81 LSS S0
usoofliwrert seflest smaGuITtiLLD  eanGleur oy emrBid Yjvevg Ll LTMHMD G
@Lurppd gHuGL Gurgl ugle Geww Gesr (L.

uswfl uHCRseflsd LBayser GupOsrTaug Cgm furar ordar oyfiaemrser

e slgs eremr 18522/FR-3(2)/2015-1 uswflwmery womid Hiyers Témss5s

giom, mrer  21.05.2015-r Ly opsl  usflurerysefler  usmlll  LSCabhiseaflsd
Comeuwmer udlaysem 2 flw weopulnd Celiwiu@asn® oplume  elglssr  alg
sTewr 74(1v) wpmid gpeliven. eldlsafiar et @emerriy-l-ar UnGeTsms-ll-ge 2 irer
ued-lll-Qar & eumbd elsl 6 ( FR74(iv) Under Part Ill of Annexure-ll in
Appendix-l)-e0 ora o2 flu ugamsmer SpsTamiorn  Qeusflul HeTergl. TGy,
JOTHF  ITEHS SEOMST LOMID SHoemnE CFWNSSHS0 2 aTeT  METS SIS
SIODSEHD s BHiemun  QaigeTer Spsramid ugpamSafar Le SEIST S
uesefllurdmis  ore yeeusuisefler Lewfll uSlGouisemers Lrmoflds Geuswr (Db Teor
2 &5Tal (HeTers.
L usmefl e ugley:-
B/ e /QFsed. ... oeuTS6T, ([H.GSODESULFD- @ YPSUFD + ST
OMHID  [Bersrreene/- 6TEM 2611 SLlp60/ 2arglin eSS0, ...... uewflufeur
S auemasluGSSIUC (HeTer ... ugeluilsd (Cwry Blwwerd (SUPETH TaL
ussoflwmery  Gaireumremsvoriid /gy Siflwiy (‘sg,l'ysq SpememTiLD  (psedlie) ped [/ ugel
o wije) apod [ vl LI aevd...) Qurg eldssflar /| dAmiy elglsafsr
olgl ...-ar S, Cad) WHusOTDUSH WS, WoDILTE | SH&Talsons Lsmfl
uissiubhSnTr. ey GCunGerarar useluln (Cs8) Youssd | WDuse
vewsflufled Gey s g6 ey,
(W— Sjeuisafler Gl (Lp. gy 6memor 6Tom ... 1100 )
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II. epwrer ugel 2 wielng lurhu’c vl BiseEpsE Muwerd (Outside
regular line) @Mss udleay-
/B mud/Qased. .. ... QeUTS6T, ([H.GOUHESULFO- [ JSSU D + ST
QOTHNID  [oosreenns/-  6TEM  20rid  SHliged/ ool alSlss5Hl0, jeaufler
weopwrer ugel 2 Wies@ yourpulL  usflulwrer, ... uewflulesr &Lp
suemaLIL(HS SLILL (DeTer ... ugeiulled ... Csg) wyoused [ Tnuse
WSO ......... (usmflormged peod [ wrHmivenfl e livenuls  gylivemflseflet
dmoy elgl ... -uTLg, ......... 6T (DS(EhHSE Usmfliund s sUuBEnTT. DjeuiT
GunQererer useluled ......... w.uiu usellles GarhbgieTerTy. SeuF .........
elglfiler &ip eamglu mifsmrwn Osug Gsmarer s@Fyemwey oy |
@60 6mev.
 —— Sjeuisatlenr Gla.(up.oy.6r6m70 ... 7)1, . )

.  guiueeiiulled wrHmtivemfiure vewfl Hwwerd (Deputation on Foreign Service)
iS5 uday-
/B mud/Qased......... @Quwy oo ueypw  useluier  GQUwT  LHHILD
usflyfise @I 1b), . GEDnESUSD-. JFSU ED + ST 2erduid @ ......... /-
6T 2w HSHSHL 1960 ......... st usmfllesr S auemsILOSSULL (HaTer ... ...

steorm ugeduled gumuenfluied rpmiveefiwrs .. ... Csg) youssw | UbHussd

YsN ......... Sy QSEhsE Hwwerd CQelwiu@dnmr. ey @luseiuls
......... Gsd) youss | dnussd s usfule GCeikbsm.
[ Sjeuisafler QFLE MM ) ememT 6TeTT ..., 6T ......... )
V.  glubs oelusm eomsr usfl Buwerd Gilgs ude):-
B/ mud/Qzsed. .. ...... SeUTSeT 6T6UT M ueveflufeor $1p

sumaslLbhGsUL (Heter  (Bwwerd  Gelwiu®n  ugeluler  Quwy)  eTerm
useluled RUUES SeliLenLuled ......... STUGHNG ......... Csd) Youss |
Aouse wee vswll Huwerd  QeElwiu@&pTr. geuf @lusaiulsd ...
GCsd) ynused | Unusd e umfluled CeTHeTT. JMMmSHES QRHEIHmmTHS
WTg omHIIOTS [ ......... [~ Ll@L aPRISIUGL. WOHD  EIDTILMDSEHLD
UG SemesTas@mid s eu(mLomm):-

L S 7 (usreflflwwer  gyflsmfluller gy smemruieing Ll Geusmr (Hid)

(oo Sjeuisafler G Lpsmm ) 6mevor 6T ... , BT6T ......... )

V. smi gismpuls / umpw ugelulsd wy-usfifuwend @iiss udeay-

......... giopuilsl@rg Heudugtiuiu’e [/ ... ugsellle @mHs usel
@nssn Geiwiu’L, Hm/dmod/QFnal ......... QIEUTSHET ... uewflufesr
S  eumsluOSsIUC (HeTer ... useluilsd, [m.EGSONESULFD - .
gPsusn + &7 oardlud @ ... [- steorm emgliug SHllged, ......... Cad)
Youse [ Upused wso gy ueefl  Huwerd  CelwdiuGSpTT.  euT
@uuseluie ......... Csd) youss | dnuss s umfuled CETHSTT).
 —— Sjeuisafler G Lpsmm oy emevor 6TemaT ... ¢ BT cosmonns )

27



Handbook for Government Aided College Teaching & Non-Teaching Staff RNV

VI.  usfleurssrpeom @6 udley:-
S/ mud /el QU geuyseflear useflumerg ......... ustefl elglaaflar &L
suemaLIL(HS SUILL (DeTer ... ugedullsd, Qurgl elgl/fmiy elgl ... -6 &P,
G ( yoused [ UDused Yse eureTWmDULOSSILOSDS. ©)\s6T
Qurml @), elgl seriey g Gewlwiualssme.

 S— SjeuTseflsnr GClEIwed (LPsmm ) EMETT 6T6TIT ... ... 5 TR ssoenssons )

VII. s@dsmmr umeun elsroyss GNss ugley-
......... uerefl  eldlaeflar & aumsLILGSSOU(HeTer ......... useluled Lewfl
Bwwed Gedlwiu’ Qerer Sl / Slmwdl /| Qemel CQuur geuiser, Qurg ald
| miy edgl ... -60T Llg, S6OTEOIEDLI ......... UL SSSGTETT Li(h6USMmS
......... Cad) woused [ Uhuse erm  SolSlsTors (plgdgieTermr.
@arurmL®, algl rgian sy GEuuliu alssme.
[T SjuTseflerr ClEFwed (Lpsmm 3y 6METOT 6TEUT ... , 6T ... )
Guton @I U ater  omarss  Hepeyssfann, (1 gs V),
uswfiblwuerHGeom,  usmflourer eopuiGor — gog  SGHSTEr LKL
alsmayselGer wpmid AnaunMGer gCsmin alglsserTey Geuuliul iy miler,
suubsiu_ L safluflar Qurml® serfe) Gewwiu’L algl /| elglsear wmmid
STHETOT (S0  UewrOLweT  eupmisiuL  Oleusmr HiGer gy ememrGugin [
QeueflliLuc e moder ey, Wesbgaflonrs og soubguu L ugguller
s aaely alGubsmiflears uvsfliuglGCawsd ugle) Gewwiu e Gesr(Hid.
STHETET  (PS  SeflumsE usmriuwer  aupRIsiuL  GemT(Bld  TaTUmS
senTLfleugn @ @usleurers @)6TliLemowrs e mmE@LD.

VI uswfluSL omhmid 55 Lglay:-

(uempw  uswefluiid) @mHa vl wrHmelled Sesflwy ... ((H5F:)]
ynuss [ dpused yse Useluler Quwi) gue Bwwerd QenuiLGS .
geofluy  @uugelullss Careusmamer vsfliCumien, s  gemelemer  GIiss

Gesreory ...... Cad) yoused [ dhused yso usmiluled GCarmpamr. seflwurme
guISsUULTE useflGuniien_& &med ... L &6MT (@)L,
R, SjeuT sefler GlEwedpemm ) emeTT 6T6TIT ... ... , BeT.......)

IX. ueflel®elly Gfés ugle):-
gefluy (Yu eenssdar GQuwi) aenssds (Ygu ugaluler

Quwi) ugeluisd (GEre Mwwerd / uswll LTNIGH | useT 2 wiey / uswfl WTHMLD
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Increment on Selection Grade / Special Grade

e Two cell down in the corresponding Level
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ADVANCE INCREMENT

a. Increment for passing Account Test Part — | is eligible after completion
of probation.
Govt. Ir. No. 104715/P&AR(Trg-l1) /89-1, Dt:27.11.89
Circular No. 51/2004/Rev.Admn., Dis.Man.Mit.Dept.,Dt.17.12.2014.

b. No Advance Increment/ Incentive Increment for acquiring Higher
qualification and for passing Departmental Tests. ( G.0O.No.37/ P&AR
(FR-1V) Dept., Dt.10.03.2020&G.0.No.116/ P&AR (FR-1V) Dept.,
Dt.15.10.2020 )

c. As a policy decision, the scheme of sanction of advance increment for
acquiring higher qualification in all departments and all orders issued by all
departments for sanction of advance increment for possessing higher
qualification, as a whole, be cancelled / dispensed with immediate effect.

d. The cases of Govt.servants who have acquired higher qualification prior to
issue of this general order, and not sanctioned with advance increments be
examined separately as per the previous orders issued, if any, by the
administrative department concerned and with reference to the posts
specified in that order and if he is otherwise qualified, then the advance
increment may be sanctioned by the administrative department
concerned after obtaining concurrence of Finance department.The
appropriate orders to be issued before 31.03.2021.If no previous orders
were issued by any of the department concerned, then they are not eligible
for sanction of any advance increments for passing higher qualification
irrespective the post held/degree acquired.

e. No fresh / further proposals will be entertained by P & AR Dept.,on this issue
in future.

TNRPR-2017 - SELECTION GRADE AND SPECIAL
GRADE ( Point 10, TNRPR 2017)

The existing scheme of providing two increments for selection Grade/Special Grade

on completion of 10/20 years of service shall be continued for employees
holding posts in Level-1 up to Level- 23.( Employees holding the Ordinary Grade
Posts in the existing G.P Rs.1300 to 5700 ) Accordingly, such employees moving to
Selection Grade/ Special grade on or after 01.01.2016 shall be granted two
increments in the same Level in Pay Matrix on that date.

STAGNATION INCREMENT

The employee stagnating in a post beyond 30 years i.e employees stagnating in the

special Grade beyond 10 years be granted with one bonus increment an incentive.
(G.0.Ms.No.562/Fin (Paycell) Dept. Dt.28.09.1998)

Not eligible for those who relinquishment their promotion. ( Govt.Lr.No.35681/
Fin.(CMPC) Dept., Dt.17.07.2000)
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e Eligible for Office Assistants since the O.A has been promoted as R.C is not
promotion. It is consider as transfer of service. ( Lr.N0.16760/Agri.Dept.,/
Dt.21.12.2016)

BONUS INCREMENT

e Employees stagnating in Selection Grade/Special Grade beyond ten years are

entitled for grant of stagnation increment ( One bonus increment) as an
incentive.

e (G.0.Ms.No.241/Fin (Pay cell) Dept. Dt.01.04.1981

e Govt.Lr.No.50786/ PC/99-1, Fin.Dept., Dt.23.07.1999

Stagnation Increment and Bonus Increment ( Point 11, TNRPR 2017 )

¢ In the case of employees drawing Pay in the Level-24 and above on completion
of every 10 years of service, they shall be granted with one increment at the rate
3% of basic pay in the same level as stagnation increment.

¢ In the case of employees who have completed 30 years of continuous service in
the same post, they shall be granted one bonus increment at the rate of 3% of basic
pay in the same Level.

¢ Grant of one bonus increment to employees stagnating in a post beyond 40
years of continuous service in the same post. ( G.0.(Ms.)No.91 Fin.(PC) Dept.,
Dt.26.02.2021)

WHERE THE DATE OF SELECTION GRADE AND NORMAL DATE OF
INCREMENT ARE THE SAME

Where the date of Selection Grade and date of normal increment are the

same, the employee shall be moved to Selection Grade and increment granted in
the Selection Grade scale. ( G.0.Ms.No.144/ P7 A.R. dept., Dt.12.05.1995 )

Notional Increment

1. Grant of notional increment who retires on superannuation on the preceding day
of increment due date W.E.F.31.12.2014. ( G.0.Ms.No.311/Fin. (CMPC) Dept.,
Dt.31.12.2014)

2. Govt. extend the benefit to all other similarly placed persons who retired prior to
31.12.2014. (G.0.Ms.No.140/Fin. ( Pay Cell ) Dept., Dt.25.04.2018)

3. No arrears, only for retirement benefits. ( Pension, CVP,DCRG, E.L and UEL on
PA.)
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3. sl fijewrunb - PAY FIXATION

F.R 22(B)

On the date of promotion - one increment for promotion in the same level
Fix the corresponding pay in the higher post level.

F.R 22(1) (a) (i) and F.R 22 (B

On the date of promotion
e Taking the existing pay in lower post and fix the corresponding pay in the higher post level.

On the date of increment
e one increment for annual increment in the lower post in the same level
e one more increment for promotion in the same level

And then fix the corresponding pay in the higher post level.

1. @@ Eerhlme 2 sallurert Hene — 8 [ G&ed 9 e UMD 24700/ esrglud QuOMEIwHSDTT. GlouT
26.05.2019 gjerm 2 gellwreryms ( Hevew 10 ) ugell 2 wirey QuuidnrT. ks o.ef 22 (i) -
Ly earglu Bitewnn Q&g 0SS 2 2 Wit HTenaT 56w s S([His.

gy

Sypileme ugelwrer @erhene 2 saflurert ugsailuled geur

Quimieum el 2argliin .24700/- (Flewev 8 | Qaed 9)

ugell 2 wirelners @ emdu 2 wiey  @.25400/- (Koo 8 / Gew 10)

2 gaflwrert ugeailulled .25400/- &@ Hlarmear eadun 5.26100/- (Blewev 10 / Qaed 9)

IjptivenL afldl 22 (gy) —erig 26.05.2019 germ EleuT@uyid osreund (1.26100/-

2065 esrdu o witey mrer:  01.04.2020

1. @ Qerhlme o gallurert dame — 8 /| Qe 13 6 wuml 27800/ earflud QuDmRIHSDTT. G
30.03.2019 giery 2 gelwremms (Hmev 10 ) ugell 2 wiey CumSDTT. @eurg Syemr( 2erdu 2 wirey
wrat 01.01.2020. @leut sengl Spdlene ugaiule aupssorer gy 2oy o WiTeme
Qunmis@semr® eamglu Birswnun Qawiw eflwmiud Qsflalsgeremmr. Qamse 9.0l 22 (gy) WwHHID
g.afl. 22 (1) (9) () -erup 2ol Hirewrd CQeigl JHSS 2ordiu 2 WiTe] HreneT S6wrs &l (.

&irey
ugell o wire| Fremer 30.03.2019 sy eerHu [Hirewnun
Spileme ugaluled et QunmemL IyplivenL omdluid @.27800/- (Hlemew 8 /| Qgsd 13)

2 gaflurert ugailulled .27800/- &@ Mlarmear eadun 5.28500/- (flemev 10 / Gged 12)
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@siellglasrm@. e yra eamflur &) GHlss alplysmer gmuailss &@Eg) 2 L e .

Frligw efl(BIiy

Qarhe geeus Gurle rlLm aflhiiy
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30.06.1994 aueny SHemidbSI LU L aufiipenpsst
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rligw ey eSS &G ifled snev &&3ilsbemev.
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waLGuy efihlUlamens QaTLTh gl (s G 6ThasallOUln@Ln wmsgieg grarm Comel. 29.06.93
s wslGuy AlGuyLear Un elGlouys Gmarsg Hsu’sors rmar® aumr lELOLSss
gL,  gpemmed ey elewiemTUug ST LhSGIUE sterm  SwTLlSs  Geusr (Hl.
(oneliuen eflglser erewr. 101 (9y)-61 &1 ynflejemr, STemeneoor 6T6wr.237, LGWTLTETT LM MILD
pliteurs FTsslmsss gemm, Hrer.29.06.93 wmmid G.0.Ms.No.173, P&AR dt.1997] [sn@urys

365 mmliser eramr 2 WISSULL(HeTaTamew @hs Hleme o (heurs eumiiliisemev. |

waslGuy ofGly seily Un elGidd @msen Gusds grs emflumsd ellbhlys
ST G0 GYhms Ums@urullar @yhams Unnsnrefalmnb gl walCumy eflhiiy saupkisiuLo.
S|r&meneuor 6Teuor. 138, LsmflumerT WM Id BITeuTs &S B (HS 55 Slenm, HreT.26.02.83.

TETEmETOT  6T600T.51, UewTWTETT LMMID  BiTeurs FTSSIHSSS  geom(stugyrlll),
e .16.05.2011-687 Lilg 90 HTL &6l 6T6aTLIG 180 BT SH6TTS 2 WIT & SLILL (Dl6T 617 &)
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Srememennr  6Teuor. 105, usmflumerT  wHmId BiTeus FTSSIKSSS gmm(Togyrlll),
w6 .07.11.2016-6a1 Lilg. 180 ML &6 6T60TLIG) 270 HTL&EMTTES 2 LT &SLILL (D6 61T &)

Sjrswensuor sreoir.84, HRM  guenm(sri guir lll), pmsir.23.08.2021-si1 Lig 01.07.2021 pged 270
[BTL &6 6TEMLG! 365 [HTL ST 2 Wit SSLILIL (6T or g

SmDMm 12 euMTmISEhsE Uldemn 20 TTmSERSE (Pt mn @ Gl  9)rs
o flimE G SHEFFende] THULLTR S[HEFlamgassma wasltun eflhiiy aprsiu@h. BsnE
o uwilmL6tT 2 6T6m  (GYHenSHe 6T TemtemllGma  GUTHLLLM. YEIS sflsasiulL  WHs g
weneonifled grs uswilwumert TG aflHu) smmen K&HS)E GlEmeuwTTaLD MD uyss
LS GauT epniGn sramflar Guile 42 prissT (W 2ol gier wsuGum efiHiiy
GULOIBI S6UITLD .

snarals LHNIL SGSISTa Lmausglam yaald @ milla o arer mligw eflGidlmeor
gss Ul el BrisEns@ Ll (O shElmaasana wsltum allily s som.
IplivenL aflglssr stevr.101(9)) eflsrsain. 3.

Questr gyra: 2anflnimE @ &G sTOULSHST afiBly

Guewir gyrar emiflui ek GYhmsmu $30s0SsM0 @hs Gy &6y G
apEISILGHID.
glsusuns 1 gueih ey S@&GSIeTer afl(Hily apmisamLD.

T &etal @Temi(h GWhemsser 2 Wk @QmhST @hs FMIMs &5l LU g).
LS gleug Frery) GaHemeaunilsde.

b

srmenT(h suemy eupmsLUGL eflhily GUhmsuilar aILgSE SSH0TN GmNe SUuL
Gousotr(hld. 2 gryemnors GUhamswlar auug 1 LTSSSINGT @HESTER  eITeT(H
susoy flHIlY aIPRISEMD. LG 6 LTS @(HHSTe 6 LOTSHMISET EUEDITLLLD
9 WTED EHHESTH 3 WIS auemTD ell(BIUY QIPEIGEMD. ITFTm6mT 6TemT.342, Feps
605 Glemm, mrer.08.12.95.

5. o mefllemLflphésr g Qs luflaflmEéar 858 OHSSMMD. 9 66
Gyhoauilar mesr syl FlLluy QF0NS55555T6 @HSs GCoemibln. Ir&s
SleHLD 6T600T.342, FeLpS LS Flewm, [HeT.08.12.95.

5. e wirssmal ey (Study Leave):

ugli eflHUY ok gl 9 auT(HlsERs @ Gosd Ll LTbgieTer WwHnId 55 AU BlmmeemLIuTs
9 wpp 9y, Hfley s aienTsEnseE wi O allgheman wnmbd Ggmfld i ub Gumsm
ugtifing aymsiu@sing. @nhs olEly rdame wEEGWL eUuassiur  Gasmm@Hin.
FTSMyemoTs @hs ugly afllhly &1SsTapin JT& IWINIT &(EHS & MmIng s sLLbheS 6 sme.

1. gr&ler 9 wnmin gy e YWICICTSETTE 26060T 6T &6 .
2. 3MsMls NG &EGSIHT6T Li(HesS S |6t

3. 5 gLemi(hsEhE S Gemmeurss Lsufl Uil g6 6m e Se .
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4. eflQiy Yeha Sleouyd sralsd GGhs wam aGLSSNGsT @ie] GuoLaIT
Ieveg suie] Gum efimiun Ciflalls giereraur Ser .

ugliy efliys srusslh Unams aflQlUysst gamwglésiurortor. ugly aflGiy
Coum susmswren eflHUysERL6T @lamemssUul L. ourss eflly smow g Gurgn 28
LTSMSERS G Wmasurss &Lrg. @nhs alGlurag o6y suwussln 12 wrsmsEHn 6lrss
usttflsmeus Slsd 24 LTSMSEHD SIISSOMD. @QhS S|S IETEUTT 24 LTSHISET 6TaTG SUDHTH
WS gIe Lflmiug sTThS WHS IRl IIRINTESEHSS CLTHHSTS. IATHEHSS PSILlma
ulLuelfim@ (P.G.Course) 24 urgmisEhs @ G apmsiubn. @aelBiiy 2erghu 2 wie,
ugell 2 Wirey, @ULESID WMTEDNING Saussl THS SIS 0lemeTariubi. oo gl
aflhiy sansasll @eaiellhlau aOd g CETsrsrorsrg). oyTFTensr eTemr.488, U.0.K].8& . glemm,
mmer.23.05.83. uigliy eflQUGur® Gougy eflihily @Iwslsss enlrg .(2glun - gy 2amglhun +
ugliy 2 gells Ggrms.)

6. umsguwensr al@LY (Hospital Leave)

QUG sTaT ahSrmsaT, Geug WEHHSG GuraTm sTHEEIST, aflag WEHHSIGET SWTEHS6T M
Bresr  opelumLl  umflurermeE ()  smidmel  umfluraisEnsE @S  eIG0Y
g@udssiuhdng. Cun@HidL amsulorar umfilsmars amaswurenn Curg Grflew wrs Grmi
umiiuCLrGer () eorm CrIBHmBSTCRr LHmSsE ddsms GQup @QKs elBUY aYRSILGSING.
@ig ey em@arm 3 amLl usmlls sTusHann om LTsESHT ImLLssIuGL. n
alPuyserLear Emeanhgre aarm Gmenns Un elGlysmenyn Csisg 28 WTHH&EHSE
Hemswurss s.Lrg. @5s alhids Centurmse Wan 3 LIBHSERSES (P 2oduwn IH5s 3
LTHEISERSES T 2aduih LpsEbD aYRsIUELD. (9).all.101 (gp)-ar S gemr 2)

7. &iphy @uersmn eIG0Y (Special Disability Leave)

venflurmms  Gurgid  uewflullerr HaTepn STTEEILTSAID TS JWOIOHESHES 2 L6 2eTeTid
goulLme (9) ustflssragda anulL elugdar smamrorsa emand gnlulLre @hg i@y
gmudssiubn. aluds BLES 3 WIE STLsIHNGT JTs T omarynng Csfurss
Osfibgre oerdl @hs elGly aupRSIUL WILLTG. Semd grs Somid eoiyn u ssglo
cargpOmG 3 WTELISSHEHGE Usrans Ggfibstaw @aelly aypmson. Qs alG0Y apmns
umSgus Gualar ufibgimr geudunrgh. s gmp, Sumeriys gmp (o) sore gemnuis
uswflurmmid C wpgo D Ofley s eamflumses Salled siger aupmidlearme GuTgomers).

snarles grs JenTSERsSn s by Jmudssiudn Un aGuysepar Bks
alplenu Elmenrg gl aupmISoMD. Guaremn (9) 2L omand WsrGn gHulLTd @nhs i@y
auprsiuGD. @is alGliys srn puSusdng umis sruwres sGSILGL. SN Smeva]
@i alOlyseE euueflly aypm@ar. weo 4 LISHSERSE YWWE sbusmynd BE oIRHING
SeorE et auprisliu@i. (9).efl.83 wHyrns3 (s)).

8. gETgmyew afl(Hly - earglundfloer afi@ly - (EOL / LLP)

sraryen aflhiy g eagludlor ellGliurgn. wnn eflGUyseT ks iglrs
mlemeouflepin  gevevg uemflwmerlar  ellplusslar  CurflGer, seaflursGour geeog L
allGuysEnLe Gaig0ar @Qhs afllbiy aupmsard. (9).afl.85 (o)) wHprd ().
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@i alEly ellQUys seusals unn measSlubag o eme. [hSSleud FTaTmiL 6T @)hS
iy gmuellss ston EULSIWSSINGWL WHMWL 2zl 2 WiTe| Saussllaln Gsrss)
Qamereriu@Gid. (o).afl.26 (2)) wHgid ().

s Gleug srearmi e aflmmsmmifls@h @ssmaiu allpliy 60 BT &Ehs @G 2|SSL0meo 6
umS s  Guelldr uflbgimrseg e@iuord. (9).85.eTewr.69548/82-1,  L.W.E).&.genp,
[Beir.13.09.92.)

9|.ail.18-gu1Lp 5 9y ewr(Hlgsem UsTfl (& ST REHaT Q6T SLmauulld 180 B ser WL (HGL
@ allly gIss w6y, 5 gy emen@ G Ul Yess emar e6r SLmauild
Sy,6u01(0 euemr @S eIy Giis s sTarmin o enssonil ol (bl erg).

@s Gurap eflGouset shsen Gurs a6 Yo &lGoy TESssHEL JGSS
YonsGh @mLGw epamranhisar @ Gaetl @hss Gousmin. oM wrSL [ R®
UBLSSING Gue GerLihg @hs allhidln @msen usfurart W8 @umEsmm allglssr
&1 BLalpS S (D5 Coustii(bhid. (jramensuer sTewr. 153, U.10.[5).& .gienp, [Hrer.08.08.2000.)

LS I SRS GG GIuF Frarplear gauelsgn oamgludoar aflHly
Cun@iUI L sre geramauyd SLbhg ymueilssonn. uepliyssrsan @Qnhg aflblamu &Sre
T HLlledH s amueilssomn. gyra 2emyfluflear s @UuUTlen@n yourpul G @nhs aflbly
s geTe] SLhg IJmuaissiuduramsy s(sors ymuailss srusms usmfluilsers
STOUTs SHBIL grdlar gy memsar Gum GCasdrhin. (Syremenesr sTeuwr.1046, L.w.[E).& .G,
[BT6iT.13.11.87 Lop MED S|y STeEN6UT 6TEUIT.477, L1.L0.[5).& . Glen, [Bweir.21.11.90.)

9.o1wed BT iged uswfiyfleugmamer alEoy

e osmfluy el eurrstur (9) oras gon Hneuerd germar aufiureaGour Qeusfipr@safis
Goume Quuieilerm sumitienull Gumeomd. geieurm aumily Qubdm RHAMBSS 5 e HS6T oDy
sarlifloeor ey eupmsomd. eplum elglsear 18(3)-ar HaTLmears STUUDISST BlENE
QUIBEETS. Seperemr. 196/uin)fl.s. (opalll) mrar 20.05.91 9oy sremi.220,u).E (9).al.l)
Ere:12.08.94 (1) oy.y.orwr.2951 L) BH.E.(9.0.l) BraT14.09.95. 5EF STaHT LHMD (YipSSaITHES
LC GG @hg elGOy s sHUGLD.

(D}5.s16wr.80253/95-1/uto)).&. gewp FEret 4.1.96)

RUUESS srew oy oGl (9) Psu’surs 5 gyer@ser @y Imuwglssemd. @UubsLD
@eerg Gurg mevwe Gemsalar guelumiuls Wl rreaTenEw dsrery ygItTsGbul
olPly augmisomd. yElsulsn 5 gumr@sar ey alEly supnisemD.

(92, -srovewr. 173 /))& o).a8.)gGwny EreT:28.3.96)

QeusfiEm ieng Gesie almbyn ors emfluiser SUHHTH @oufdeo Guer LT GLeiaLiGlosTL
aryiuGreager eflfiG . (Tamil Nadu Overseas Man Power Development Corporation) erest it
siflps grs Hyeersdn snser Quusry udle Geug Gsmarer Gousmr (G

SLEE [ (UmevGuryl) QuUIIBNE 9).9).ermr.71, u() BLEA) giom, Eret 2.7.2015-aTUe @hs
SyememriyLair @lemsmrs UL HaTer Ligaugdled 2 i genms@ “wer Gsflaliy” (Prior Intimation)
Qeswigme Gurglomerg). &l UmUTETHEE SLFELH MUPRGUSNE SOL&6T g @it
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o flu gEeue; FLUGSUIULL waLe SLoE L6 IJWUNSSING SoL GNeSs alarsdmer
Qaflelss Geuswr(HLo.

Suedpmiigs) usfiyflyn  srew  eafufldor  al@Uurs  apmsiUGD. @Fs el@EUY  sme,
ey, () emdlu owie| geNGL Gemrg. IELLS STRSSNEG YhMSL UmlGETL
guedlun () exdlu 2 wielnE sawsde ahSgs Garariu@n. Qs alGy srsdn IyTe
oamfluy  @uepdus QarmL  Qegisdaiiir  eIG0y smon  @uedun  sasH  THHSEH
Qamareriu@id. oiH sUL erusmrd Gurerm HeamrL STed sSLear QuDmETETTSHT SLaT GgTmamil
erarsns CQamssh el Glaemr (L.

oifigrer uswflseflsd (Scarce Categories) usmflurpmid SiieTSERSE GBS alBlY 5&E Eeme.

(9. y-ormr.9 Lo, B.E. Hrar9.1.94)

Sued wrlpe usell yfitgme Guptsreram y gral umdfuls apg weraflouyd Qun wiewrs.
S&sremi. 93945 | ouallll | 912 ww) P.EEreT 24.03.92. oumsremr. 42138 [g.al.ll 93-2 L)
Bl.E.5rer 5.7.93 whged o|.5.5rewr.87832 gy (sbuemd-1), (DHSgwnm) prar 10.2.94.

QuiTgjeumesr sﬂ@ﬂq aldlmar [General Leave Rules]

1. Qsms geagsstar riLr alGly dsu’swors 3 WIEHsERSE WsTo GilssnmD.

Qe gmeugsstar FLT allGlmu Flgw olGUULaT Emarsgid GIissnm. Jjelemy)
glisGw Gurg Erenr® elHlysEHD CoTHE QN LTSHGELSS WMELTSS &g

3. umsge eeue] srargio, alGoy @nuyn @mudar QeThs ienessTear LT
olPlyd wkSg srarpear FLT alGlUD EmeTgg ST JeTe] @lesumosd Giliseem.

4. oplumL algl 67 arup emey eawmrer alGly GCor@mAprGrm ois al@EUmu  aEs
Gousmr . mlpw  alG0y @@moy Geers Homoule wE GG eaguifloor  alGly
aupmisemd. @l GaIHlshsen alelys searmuouls @iled Gour wrmfl epmisGar
oGy ayEGL pnGHsE elumL alf 67 aruy gdsmmilsome.

alEild@msEn Qurgg ymelamor QauigTed

1. aEUISImsEw emaur serusmfomw greflarmor Qewigmd a0y Wiewn BraT (WP
mreflenmonenes  grme  Geuemr (. oeuBSG alELYSD  GararGr  aymsLILLEH
Boisre, alpuydusms Sipdsn Gaw Geuswrmd. elEOYSD  opESOLLTE
PEHEaTL Jms aymss s.Lrgl. [G.0.Ms.No.152, Finance dt.05.01.1982]

2. mlgw elEOdSmouey usllggmiy Osugre oGy goumeGn  sreflellmns)
uenlls gime| erme Geuswor (HiLb.

3. umsgu @i Gssuami elGly Yehsgw Werepd usmliGupusrs Undertaking
Qasrhsgmpsm olOUys &SING JUMSS PRSILL  omgugdlmer
eufiLflmig Gessin Qs GaswrGin. 96s mui Wearaud usGUDUSTS Q&iigTa
(55 S aﬁl@ﬂ@dﬂmtﬁ uYPRISS dwLrgl. [G.0.Ms.No.152, Finance dt.05.01.1982]
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2 wissdal widualr gwsl umisg Gsfle GaiwuinLre oSy

seall  uleuey &l usllsE Qaiflay Qaunutu@GSory.  geuenr  velCuns
gudsgail. R soelmus sy EOL eypmismmd. [G.O.Ms.No.732, Public (Dept).
dt.16.03.1973]

weararGy sl usfuledmiuay Cup sust umisg Gsfle) Qs e
usow gieieues Fllew alGily @iy, yhu oeenssdng wrmmiu@Gid. o|serre

QeumsE ump geerssde @il E@mEs Flgpw el@lmu QT ihg mueiss
W, [G.0.Ms.No.309, P&AR dt.02.07.1990 and Ruling 5 under FR 65]

uswilelmig Fesiu L umss oGy

R0 IUHESZOND VNG &S L ey (Pgeusmlougre 2 Liflwmsl
uvenflllelpha  GauefiCupid  emfliumse Q@UlaBsEn Flgw al@Elamu  LembTmsS @LD
s5&Semr®. [G.O.Ms.No.315, P&AR dt29.05.1989 and G.O.Ms.No.345, P&AR
dt.31.07.1990]

gluafidsin’ L ai@demu wrHp Suigror?

ROBuGSS warartry euusflssiu’ L aflQumu  geur  elglusdlaruy  98s
LW STHSGS U al@UY euuafiiy el wrofl el ® elEuySun apmisem.
[Ruling (1) under TNLR 27] (e_snmrewrons sppeuflesr vewfl supetrpemm Geunuiuerg Blensoulled
wsUGuy alGUiIng udlors saduifloar ey uymsiu@Sng. war Csduil B Iars
uewfl sugeTpemm Qalwiu@EL CQuTgl, uUGSHES nsaTéa eluaflssiu’ L sefuflesm
alldenu wasLGUY allurs wrmel slueafidésem.)
sherels umiifsssHmiumss alBiy

snerells usfiEsssdllmluumse saalgorear alGiiyn Iymuelss 5@l me.
[F.R.55]
i@y wiphg Wer uswfl aHped

oGOy Wehg ustGubuey mewrusw 12 wenfl sy usiGUDs IS sem.
[Govt.Lr.No.57819/85-1, P&AR dt.22.08.1985]
gluafis «l@IY YpausHe wararGr umflulis Gaysmor?

rlpw  ol®Uy oewd aymsu  geeeflar  @uusaar  GUY  (ProusNEG
yererGr uewfl gm&emd. [F.R.72(1)]. gmueaissnrs Wellps@n oGUANG @Irssrensmr
Gamauime. gmualssrs el@lmu l@Elys seusde GsTss ewdermsd Gurgin.
[Instruction 3 under F.R.72]

gluafisasiu’L @Iy YyuspEew Qurgpear smd umisg Samou siLmu g emewr

@QiGriels alGly Yeusnew @eur usmlGupmrs GeswrGio. G SHedlmE S
uswflGwm IS8 uwewmriiugud S s@tin. [F.R.70]

guusfidsin’ L aI@0Y Yyig uwiCupEt CQuryg uewissreluiLiisrento

guusflssiu L oGy kg emeauT umfGuns ggeurs srellilflmes Geustr(Hio.
smefliusfiuiiLfloerg Qurig T usiGuNEGL BreT ey SULMU STSSHULS STELNS
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g@udssiupl. EEsTusdnG omduwn &HmisEw. [GovtLr.No.44890/FR.111/95-1,
P&AR dt.28.08.1995 and F.R.9(6)(b)].

sLLMUS Sredmiys srusdng HRA wmmi CCA-b dmLs@. [G.0.Ms.No.235,
Finance dt.14.03.1977]

2 amnGlaer SHSTedlLI uewsfluilLd 2 (HOUTE S Caemeuuilersmev.
[Govt.Lr.No.46907/FR/68-13, Finance dt.09.07.1990]

SLLMU &SISEHBUY &M 2rFuSms UYL QIS  STer  aupnis  Gousr (G

[G.0.Ms.No.1123, P&AR dt.14.11.1980]

aps l@yopserar In el@lemu Gemewrszsed [Govt. Lr.No.64435/FR.V/94-5 P&AR.

dt.27.03.95; Govt. Lr. No. 47744/FR.V/95-1, P & A.R. dt25.07.95; Govt. Lr.
No.62489/FR.111/95-1, P & A.R. dt. 09.10.95 and Instruction under FR 68]

() uglell erusmmuyd  uswflwwselomatuafls s alGyemnsmer  alELIY 6T
wer/ier  Gewewriure @lemanrsg er(hiGsomn. udel usmfliuorssiuGdn Crialed grE
oG weons stow alElys samssls sfissiu@in. [Instruction 3 under FR 68]

2 vmsge IOy ar s alGWmnsmer ElaTEg THSSMD. 2 STTEwTLoTs
safladlpmn e wHSFMT sSGHularemn srarmafigsre gaf, emin eIEWmnsmeT
Qememras (PewTgl. SEssT Wso WHSZN SSSularmn srarn Qubms QsThgsTw Fefl,
@iy elGymnsmer Gmamssom. 965 Gurary wEkSge elGUY Wehg WG
uefiCup@n Curg dHrsar Yse sGHsetary QsrhssTed &oaf, Gmin eIEWmDeDLL
Qememrss (Pipwrgl. eerGa wHSH alGobs QFousy, Hrsear YHo &@Sularamng
grermid, e ueeCun@w Qurysg sellsdymn  yso umfls &5@dEsTarmin
uGhSGufld Qubpragrar s elGwemn Frismer (er/lar GlmewTiuTS @6 S
Wigwd. gyermed @eurg srelliusmiuii gl uglell usTlyfiug &1 mg.

@) m@Gs al@lmu Flpw el@EOyLer wersaflesmriursGor et eflenevriiuresGour

Soegl (e /ar @ememriiursGaur er(hsasemd. [Note under F.R.68]

8Cr Cprsde sfsu’ aurs o@uelis sipu al@ly aiaere?

[Long Absence] [G.O.Ms. No.1046, P& AR dt.13.11.1987 and F.R.18]

Lewfig sarenio THSe0ar s aIHLIISmES0md

amanedls Lewflullery o Qo  gnsrelswrs  umflyflaurser.
g Cersdeud  war  oflelider
uefifsan  Qaiwiu@eunisear.  eTerGeu
Qeurser dewrL sre el@Uled GlasTmme,
Qeursmer uefifssn Q&g eSS
Qulienu H{H\&sevm.

* 5@l memrLH6uS Sleury o @ersmer uamfifssn G Gouemr(Hio

o BEISTETUmALD YeS5H 5 YwiH | ¢ @ETLTFAUTS 6 wrg  al@®le
el (Ll & ST SeuT B(m&semd

o FGISTEmIUmED Pehgl 5 B | o eumawr® ey  Gesmy  elE0w
uemfl (Lpig & S6uiT B(m&sem.
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wBHSFe  semmiseforme  GuGon  @HUOCL  gm  wrsh/@ImeT(H&E — Ggid
alEOdfpiusnE smiulame. [G.O.Ms.No.1046, P& A R dt.13.11.1987 and F.R.18.] gyerms
unssus Guelsr ufiigeor Csme. @mUlaud e ustfurary QsTLibg wLEHSSE iU
SIS jeyieiesn oy @uerbme Grflemd. geurmed QurgmomsE aaials LwgmilmssTs.
srerGen  geuemy WSS Guelem ufibgeer GQupm Medical Invalidation Qawiw  Geuewr(Hid.
@grame oSS S LwaT S sEL.]

Qi elEOdemiuay umfleloss CQunegts afamamrilssmn gmer gng Geusmr(HL.
gur g ererGr @6 smansdnsrs pUsE BLalgsms bLUlddlwheTan vl aflvsme
srm&eumid. [G.O.Ms.No.168, P& A R dt.25.06.1997.]

o wisselssrer elGlGuaflar Guhuy oM LISD/EM MBL STUSHNE IFsLTSaD
el m&seoma. [F.R.18.]

Gomuly gy TS/ @ uBL STsSNEG Gusd wnssns Gu ufibgsmrégn UEL on MC
salr Un eIEOdmiuay e uewfll BHuwer gweeT @UEE BLalpsms sruslard doss
Gouemr(Hd. 2ig SjeuT QuIrmIOILTEGLD.

Gupue Bewr elGulsmluer g puUEE BLolpsms aH585 bLalgsmemi almrnhsg
W58 GuemrGw. seliss Guer smamrwriar umlllemss Bée Gausmrgw  geusliuflsme.
lGUIfmiusn® &6 Bumuwrer smarmsaimilar eadu o win) Gopiyusel E@néswn /
ol al55Sl0 SPpBlmasE Qmésn CUTETH SHETLMETHERD aIEIGSOTD. QUTSIHUmISE 28
almerals@n  GCrrs@Lear Gl alGUlSGEs sl umfisg ©Essn  FHURS Sl
uemflfés [Removal from service] semrLenemr ayrIGodle SmLulsme. eTerGeos  SewrLemem
ayriGng al(uEuRss Crréssmsl Qurmssg. [G.0.Ms.No. 153, P& A R dt.08.08.2000. and
G.0.Ms.No. 154, P& A R dt.08.08.2000]

FR. 18(1) and (2) geeg T.N.LR23(a)(i)-ue dewr eIy o6
Iudssiu’L errea® /yn wrssdneG Wamswrar alGUdlmliuy g smosillerd Rule 17(b)
of TNCS (D&A) Rules-airly BLougdms aO&s GG, oIGUISGHULT BLalgdme
sLOd@me@n  Qurs Wetepn  useliGups elwuun  Osfleliummiear  valCuns  ojIdss
Gouemr (Hd. BLougdma (pigaled Rule 8 of TNCS (D&A) Rules-Lip @DDMEFT 96T Sewsmioemiull QUTNIS S
SEMTLmET aUPEIS Gousur (HLD.

Qary elGUdsmiusy g 2 Lareurs QuUEE BLalgsms aq(hisE SemrLemer alns Gosmr (L.
SMOGLTGL EQamas GNsHE Smeumus CFuns gmnser oessle Review Qalw Gouemt(HLb.
Qensrs gwns smeafsaflllFhg Jpssy alur gfisms Guy Geuswmr (B erermiLd
Gsflelsdimg. [Govt.Lr.No.59363/FR.11/2000-9, P & AR dt.08.05.2003]

al@0y sroghs eardu
Nature of leave Leave Salary admissible
Earned leave Full pay and allowances [TNLR 28(a)]
U.E.L. on M.C. Full pay and allowances [TNLR 28(a) and G.0.Ms.No0.955,
Finance dt.05.07.1974.]
U.E.L.on P.A. Half pay and half allowances [TNLR 28(b) and
G.0.Ms.NO.820, P&AR dt.01.08.1981. From 13.10.2016 —
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Half pay and half allowances [Govt.Lr.N0.34007/FR-
111/2016-1, P&AR dt.13.10.2016.]

Maternity Leave Full pay and allowances [ Instructions under F.R. 101(a)]
E.O.L.(L.L.P) No salary and No allowances [TNLR.28(c)]

allGide GeoausnG ardand Qudm ks SpiumL sarglud, safl emdu, dnliydiun
demLs@w. [G.0.Ms.No.226, Finance dt.08.02.1971]

Q] 5 T $SLILHLD T [Allowances

1. al@0de Qeogud srarary Gubg wbs 6 esrdlun alGlySuors
sugmisiu@d. [G.0.Ms.No.226, Finance dt.08.02.1971]
. ey sregda af 6 aurLmsluy wHp KT FLGOUe oy slusme 180

N

Bl ser oGy ey aPESIUGLD. LML SmemiLss S Lot Gin
uewflGumamosd Curermetd af’(H euTLemsliuy LHMID BST FLGLUE Sl & @L.
[G.0.Ms.NO.444, Finance dt.31.03.1974; G.0.Ms.No.623, Finance
dt.30.04.1974; Govt. Lr.No.6/US(A)/78, Finance dt.04.11.1978 and FR 44]

180 mmarr mﬂ@[u.l GUEMIT LOEII)GUG)JITQ.;LII;.U.{L;] SewL& @Lb.

[Govt.Memo.No.6/103222/A11.11/74-2, Finance dt.01.09.1976]

. al®0y sTesds samaliugun SmsE. [Govt.Lr.No.63063/C2/80-6, PWD

dt.15.09.1981]

5. umsgmwmarsefe umfiyfiyn QsalaflursensE alGuys srasdneg 180 mrar
susmy Gregesr Ulpud #ewLs@w. [G.0.Ms.No.70, P&AR dt.10.03.1987]

6. emar alEllBsGw Curg 2 WTSSLML Isalmelitly LewmTLILEILD
S @w. [G.0.Ms.No.925, Finance dt.29.09.1980]

7. @iy ar Qmeas@shsGn s lGYmnsGn 2 wissiu L gsealmealilig
SlenLs@w. [Govt.Lr.No.81063/A11.1/78-3, Finance dt.13.11.1978]

8. pLiy wreSFNEG WG G0y eiyslar alElySun ayEisoTD. i
aygsisiuC L elROySuD & O5ars MPESLILLLSTSS S Huliupar 9659
urssdle tipssn G Geuswr@w. [G.0.Ms.No.278, Finance dt.30.03.1978]

9. Unauthorised Absence aragdn@h iy wrssdne alGlydun aymseum.
[G.0.Ms.No.1561, P&AR dt.23.11.1979]

10. steoer usms elROIDGL (LLP. 5aliss) el@iy elusfésmGutu wpse

o

S

wr$SNEG W-EW alGySun ayEsomd. raaumasurar alGLiLsE
oflewrsmrlils a0 Curdlpmy srarm Qsfibg Qamarears GCoemeunlsene.
[Govt.Memo.No.50223/T&A/78-9, Finance dt.18.07.1979]

1. gnGer uswrd Quud YWEVBSGSWL @K% uzd 2 amr@. [G.0.Ms.No.794,
Finance dt.26.08.1980]

Srurpzdiar Curgl al@ly aGSsTed al@yHuD aiieze

gLurngme Qsrihg usslullelpig alGelssiu’ i al@lls Qaearmre, umpw
speuasngrar alGUydun ars GosmrGi. LMPL JVIRSSSGT ST ESS
somalingrar al@uydud udm rws GousmrGn. yu Jgmmssda Article 31(3), Tamil
Nadu Account Code, Vol.I-uig ussflGumniienLs&me eardliun w HiGL saupmisiu@GL.
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Dr. G. NAGARAJAN

Cpmil sawipGlusar smawmors L.L.P a@sgre al@lybfud e setor?

) ewdlun HwLssrgl. sreGrml, Qgrwérmi, ybmGrmi, Hansens Diesease-
sars L.L.P.a@ssme wrsn .250/- smemanrs Qaramsiurs apmsiuGi.
[G.0.Ms.No0.980, P&AR dt.26.10.1987]

2) Pssmmens Garems 2 eTCrmurafiurs W@HSgaLmeruie B)(H&SHELWD SreD ey
augmisiu@D. Gouefl Crmursfiure @milear 24 wWrgmiseT ey uPEISULGHLD.
[G.0.Ms.No0.980, P&AR dt.26.10.1987 and G.0.Ms.No.539, P&AR
dt.17.10.1988]

a . .Q ogm- [ ggs a“l“lm

al. SITTwTL
oTGuT.
1. Codllu  geeg &Tubss (YW&SUSGaID
umiig eflenemur Hsefle LmIGOUD GsiTey
QUDWEUT S (EHS S
2. TTSIAILD, ellomesTLILemL, SLUMLEDL
GurarpmeausEhs@  Chysmeme®  WHYILD
umsgen ufiGargmer Qsm_ijurs Gase
3. GOuuEe gnme SlFma
() Syemwrser
() GlLi6uoT S 61T
Lrblevs led
Lo(5 & GeuLosmenTilgyiL (&L1GuDMlemeur
Qem_ihg  @eoems) (GO0 o
Crrmsefld gmemen Ssema  srrevorons
GCupeiudi,  aIGlysEw  Idswns
fmiy  snG@swe  elly  CoemeuliLiger
umsgen  oeeueflar  arerfear  Guife
& (Bge0 el aupmisIuGLD
@) ors emfluflar wemerel GGHU Eev
amemey HHFme Qalg Qs mrafled
Bohg ouflar sammeaims@
(M) smssmL Sd&ma

G0y prser

YT (BS5E 30 I SeT

uswfluled @leveuTs STeuld (PSS G LD

8 BIL&EHSE Ulmsiumsmoan

flemsuiiled
55

ST SIT600T 20 mrlsar

2 aTeT

7 BT &6r

1 Bl aer
usofldled @eU6UTE SMEULD (L(LYEDLOILYLD

4, o &meusd usm (Home guard duties)

g @Mud @eter Qoromy Crmiser ors emfluflar efliwe QMmEsTH BSIT S SsTHTY
gifarf, wrpsrm_d ssrsmr gdsrf, wrulL sersmr gHsrfl (DDHS) euymidu sreardsmiyp
Qsrhsa dmiy snGswsalGilmer Cun sE s

f.6T6UT. Qampy Cpmier Quuy sGSwrer iy sHAswSIGY
1. Slerrernenn (Chicken Pox) 7 mrl&er
2. sl Lenw (Measles) 7 BT &6
3. uarflsasmises (Ifley &) (Swine flu | 7 o 10 prsar
Category C)
4. JGers (Plague) 10 mriser

52




Handbook for Government Aided College Teaching & Non-Teaching Staff RNV

5. Qeun) mmis sl (Rabies) 10 mrisar

s 2mflGy Gupedid’L Qemmy Grmissme urdssiulLms, sllppr® oGy old
1933, 9.00.1922-a7TLly YYUBSE SSSWTaT WHSFIUE STETHLET Slgw FILT alEIY oG
Gouy susmawmer  elllysmer mueissomd. yng Grmumed urdesiu’L grs  2mfliug&Ens
Seur@grd ddsms QuyusNE SpssamLamm P 2aFusgL ar s iy sn6swsd ey
GULOEI S60ITLD.

R LreT (parersns, wm et S6uresrd HdFme, MG BT ST (GwomLLL, 6Teur
Qurgsid usz BILST ayEsT. IS5NE Guaw  GComalugesr HHFmes  GQumid
wmsgeuwmarder o flu w@mSg srary Qupy sGSHymLL Uy lEUYSSmeaT apmSOTD.

QarGrmarm  Grmure  uTdSsIUL@HESTH SHlFmes smon PG SOUYD UGS
(Containment zone) adlgg eamgme seaflmussmon wWuugn Aniy  sH@swe IGO0y
suprisiuBL. YougdHseiiu sarsrr geeumflin srarn GQun Geusst(Gib.

(). 2y.o7ewi.304 aumeumi ogrd Cu.Ci.gwom Hrear:17.06.2020)
dmiy  urmoflly  GemeiuG  Guhesseer (Special Children) Qsrewi gy
omflf&HERSE o 6aTer Srngms GonsSIL ymrGES o BriseT SAniy snGswe al@y
supmidl g emevoruii (L HaTers.
(or.ayememi. 36 PSAR (FRIIl) gienp pret: 23.03.2020)
(o). snb.sTav.srewi. 89, (L) B.E (op.ail. IIl) Gwop, pret 14.07.2019)

(42 oni.sra.srem. 28, (Us) .8 (opsdl. 1) gwop, Hra 24.02.2017)

sTouGss eaarnGory gerorer wewuy 3-0 prat fpiysntswusd al@Ely auygme
Syeneuoruil Lo Herarg.

(O} oy 6T6m7.72, &5 wopih &8 (56-4)8 swm, EBreT:26.05.2009)
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| 4. GPF, SPFG, GIS |

1.  Salary to employee

The salary and leave salary should be credited to the employee on
the last working day of month through ECS. (Art.72 a of TNFC
Vol.l)

2.  Pay Bill Presented

The salary bills shall be presented at the Treasury on or before 20th
of respective month without fail. (S.R.10 A (b), T.R.16 of TNTC
Vol.l)

3. Recoveries from a Govt. servant can be made not exceeding one
third of Basic Pay.  ( Art.58, TNFC Vol.l)

4.  Conveyance allowance to Visually challenged, Locomotor disabled
and Hearing impared shall be enhanced from Rs.1000 to Rs.2500 per
month. ( G.0.Ms.No.307/Fin.(P.C) dept., Dt.13.10.2017)

5.  Special Compensatory Allowance

Office Assistants, Duffadars and Basic Service of all Departments
including Hospital workers in Hospitals.

1. Ordinary Grade Rs.100
2. Selection Grade Rs.150
3. Special grade Rs.200

( G.0.Ms.N0.306/Fin.(P.C) dept., Dt.13.10.2017)
6.  Special Pay Rs.90 is eligible to all Drivers WEF 01.10.2017

7. Special Pay are eligible to Typists as follows WEF 01.10.2017
s Type writing Higher ( both English and Tamil) Rs.240

J

s Type writing Higher (English) and Lower (English and Tamil) Rs.180
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8.  Subsistence Allowance (Semyplighub (o) aurpaySluib)
snamels umfll gsesdlar Curgl auprisiuL Goemngw sl aluyid
(FR52(1) (a) & Ruling 8 under F.R. 53)

SligliumL. eardluid, gsalemsliulg, @ ar_emsiup, ST LG
S Slwemar W BGL.

JligliLienL 2arduib

smarela uslifsssdlear Cumg)

1 | S0 QM LomrsLo Quim gelinemL esrdluigdled 50%

LM LTSSSMEG GLoed
2. | Klg&s usmilwmeri Sl eamdluigdled 25%
GuTmIILIT6TIT60

ueseflwimery Qurmitiflsbeor s

Gursy JlglinenL sardluigdled 75%

Smamella uewll 15586 dlerCumg)

4. | sisslmeiu Quimdled 50%

oil (heurLsmaLiLlly LommILD

BT FL(HLiLlg Y Sjerailed

LO(hSGIaLILLY. (@)606m60

SemplLSigdled Qe GCeusmngpw SipdsmiseT

1. slLmuwrer NipsSsmisst eaimmomeref], el (oL, SLeT wHmib
peviueTld,  QT&SHG — Corbeasmnew  Umeemst g SHmisern
sallus e Guiled g Ssmiser (WS epeud QumiL. GeusmT(hid)

2. enl(OmeysaLer, aummsTe maulll Hl& erummstarame Slmulls
QENISSH0, JjEhsns JuaT srifh (PLI)

3. gehFusssmaaiflar allmlugdler Cuile Gaunin@b UlisSmiseTag
maswrs apridug (LGSursGar, (pupagrstar 1/3 LEGHSE
@mss Gouemr(HlLd)
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g S&Ld GEiwiLL GCaleuunmHeme

umEST el Bl shsrT Qgrms, BilweTm o emeTulleTLy
Qauiu@d VigssLd, HT&sE UL @il
&ITEUT M1 6T

ore: wpnw seflwry flnpeermseafls  vewilyflwelsemns  eTaTmILD,
smeeulLsdle aulugnasrear srarmid Fofilss ISmg ueod GumLd

Iiaieuevi GGleomiiun Gau Geussor(HiLb.

Q. IDENTICAL SCALE

gipblemes ugellller GCafoybleme / Hmiy dlewe emd el
9055 2w ugeluller Frgmre Hleame eamdlu el gatmrs @)Ul
spblmeliugaliar  GCofeyflms/  Hmiyblme  usmflssTagmauL,
o wijuelullesr srgmyeor Hlemell Uemlls STESMSULD SOTSSILH 2 wiy
ugalulled CaTayblene aupmiGaug 1.6.2009 g6 T&H& QEWILL (HTerg.

1. oIIeG: oU&sS  Sleg  66wr.23373/5/2011.2/  u(w)  BHl.Egl.

wrar.09.08.2011

2. QUG oGS Sled e16ewr.7296/S5/2012.1/ u(w) dl.fg. mrar.
14.06.2012

10. UNBLEMISHED SERVICE

1. Award of cash incentive Rs. 2000 and a Certificate to the Govt.
Employees who have rendered 25 Years of Unblemished Service
(G.0.390/Fin (Pension)Dept. Dt.07.11.2012)

2. Drivers are not eligible for this award since they have already been
awarded fortheir good service of 10 years and 20 years.

3. All leave except E.O.L without M.C will be counted for 25 years of
unblemishedservice.

4. Temporary service prior to regular appointment will not be counted
for 25 yearsof unblemished service.

5. Only employees who have completed 25 years of unblemished
service and hasno blemished in the records on the date of awarding
incentive alone are eligiblefor the award of such incentive.
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6.

7.

11.

The sanction orders has to be issued by the appointing authorities
only andbased on the above orders bill can be claimed in the present
station. . ( Govt.Lr.N0.25836/ Fin.(PC) Dept.,/96-1/ Dt.06.06.1996)

The persons who have awarded “Censures” cannot be allowed to
avail theincentive.
Qurg eumEisTe el Fl& - General Provident Fund (GPF)

% Temporary Advance

% Part Final (50% and 75 %)

s Part Final (90 %)

X/

+* Final closure

GPF Temporary Advance

1.

a &~ W N

Sanction order has lapsed after three months( Valid for 3
months only)

Max. 75 % in his/her account for Temporary Advance
No maximum ceiling for Temporary Advance
Six months interval from the previous advance sanctioned date

Sanction order within 15 th , the recovery should be commenced
with that month, after 15" ,therecovery should be commenced in
the next month

. The recovery should be rounded off Rs.5.

. No. of installment is so fixed for recovery of advance within the

period of four month prior toretirement

Rules for Temporary advance

Purpose Rule
. Medl. Treatment ( Self and dependent ) 14(1) (a) (1) & c (iii)
. Higher Edn. (Self and dependent) 14(2) (a) (i) & c (iii)
. Marriage,Betrothal,Funerals or other 14(1) (a) (iii) & c (iii)
Cermony
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14(1) (a) (iv) & c (iii)
14(1) (a) (v) & c (iii)

6. To purchase T.V,VCR,VCD,W.M,computer 14(1) (a) (vi) & c (iii)
GPF Part Final

4. To meet the cost of legal expenses

5. To meet the cost of legal expenses

S.No | Purpose Percentage | Rule

: Higher Edn.of Chil ide of .

: |g_ er Edn.of Child outside o 50% 15 AL)(a)(i)
India

.. | HigherEdn.of Child inside of .

. |g_ erEdn.of Child inside o 50% 15 AL)(@)(ii)
India

i Higher Edn.of Child outside of 250/ 15 A(1)(a)(i) &
India ’ 15(B)(2)

" ng_her Edn.of Child inside of 250 15 A(1)(a)(ii)
India &15B(1)
Marriage ,Betrothal of the son

v _ 50% 15 A(1)(b

or daughterof the subscriber ° (1)(b)
Marriage ,Betrothal of the son

vi | or daughter) & 15B(1) of the | 75% 15 A(1)(b
subscriber

vii | Medical Expenses 50% 15 A(2)(c)

_ 15 A(1)(c) &
M | E 75%

viil | Medical Expenses 5% 158(1)
Cost of site,House purchase,

IX | constructionreconstruction and

. 50% 15A(1)(d)
alteration
Cost of site, House purchase,
X construction Reconstruction 75% LSA(1)(d) &
. 15B(1)
and alteration
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% Max. ceiling for the purpose i to viii - Rs.5 Lakhs
s Max. ceiling for the purpose xi & x - Rs.9 Lakhs
As per G.0.N0.103/Fin.(All)/Dept.,Dt.01.04.2013

PART FINAL for CAR

%+ 25 Years of service or within 5 years before retirement, which ever
Is earlier_Pay should be Rs.12000 or more ( This is in pre revised
scale, The payWas not revised according to revised scales of pay)

¢ Amount is limited to one third of actual price of car or the amount
prescribed by the Govt. from time to time, which ever is less. In
special cases withdrawal_upto one half of balance will be allowed
Withdrawal is allowed only once for this purpose_Withdrawal for
extensive repairs or overhauling of car may be allowed subject to
the conditions prescribed in the rule 15-E(1)

PART FINAL

% Part Final 50% - sanctioned by the Head of office/Competent
authority

» Part Final 75% - sanctioned by the next higher authority (ie 75 %
Temp. Adv and 50 % P.F should be sanctioned by one officer for
the same employee)

90 % Part Final

% Rule in Col.No.9 aG.0.M.S.No.535/Fin.(All-1)Dept.,
Dt.19.07.1991.

** No payment of Part Final Withdrawal shall be made during the last
4 months of service as perprovision under 2 below rule 15 A of
TNGPF rules.

% 90% Part Final Withdrawal may be sanctioned as per rule 27A of
TNGPF rules within 12 months ofhis retirement.
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% The 90% Part Final Withdrawal was sanctioned after forwarding
the GPF Final closure application, it should be informed to the A.G
immediately.

(DTA Circular R.C.N0.30118/2013/D3/Dt.20.08.2013)

1. GPF Final closure — Authorisation should be issued by the A.G and
no need separatesanction order

2. C.P.S Number should be obtained within 3 days from the date of
joining. ( DTA Circular R.C.N0.4519/2013/E3-2/Dt.17.06.2014)
Conversion of an Temporary Advance into a Part Final withdrawal
-GPFRule15C

A subscriber who has already drawn or may draw in future an
advance under rule 14 for any of the purposes specified in sub rule(1) of
rule 15A, may convert, at his discretion by written request.

The balance outstanding against him into a final withdrawal on his
satisfying the conditions laid down in rules 15A and 15B.

12. oty Gawme FlF S.P.F.G

S.P.F 1984
¢+ Appointed to those on or after 01.04.1984
¢+ Monthly subscription Rs.20
s Maximum Instalements 148 only

% After retirement Subscription, Interest and Govt.Contribuition are
to be paid_Subscription Rs.2960 ( Rs.20 X148) , Interest up to the
date of retirement andGovt.Contribuition Rs.10000

S.P.F 2000 ( From 01.10.2000 ) (Rs.50)
¢+ Optional only appointed to those on or after 01.04.1984
¢ Monthly subscription Rs.50
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¢+ Subscription should be stopped before the last month of retirement

s After retirement Subscription and Interest up to the date of
retirement are to be paid

++ No Contribution to be paid

S.P.F 2000 ( From 01.10.2000 ) (Rs.70)
s+ Appointed to those on or after 01.10.2000
¢+ This is compulsory scheme to those employees
%+ Monthly subscription Rs.70
¢+ Subscription should be stopped before the last month of retirement

s After retirement Subscription, Interest and Govt.Contribuition are
to be paid

% After retirement Subscription, Interest up to the date of retirement
and Contribution are to be paid_No. of instalement of regular and
arrears to be verified 1/24 25/218

Interest Calculation

% GPF rate of interest is also applicable to SPF WEF 01.04.2013.
( G.O 61/Fin.Dept.,/Dt.28.02.2013)

¢ SPF rate of interest will be changed from April to March instead of
August to July WEF 01.04.12.

¢ Hence the interest calculation should be prepared from April to
March WEF 01.04.2012

+** Rate of interest has been announced for every quarter. So interest
will also changed

¢ Interest should be paid up to the month of death.
( Govt.Lr.N0.59152 / Pen /94-1 / Fin.Dept.,/ Dt.28.12.1994)

¢ Interest should be calculated on compound interest method
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13. G.1.S @b urgysmiy Bl
DEATH WHILE IN SERVICEIMMEDIATE RELIEF

* Immediate Relief Rs.25000 to be sanctioned to the deceased
employee’s family (G.O Ms.No.282/ Fin.(Pension) Dept.,
Dt.26.10.2015)

Family Security Fund

s*If the employee death while in service, Rs.5,00,000 to be
sanctioned tothe deceased employee’s family . ( G.O Ms.No.197/
Fin.(Pension) Dept., Dt.01.09.2021 )

* Immediate Relief Rs.25000 to be sanctioned to the deceased
employee’s family (G.O Ms.No.282/ Fin.(Pension) Dept.,
Dt.26.10.2015)

%+ Monthly Subscription will be recovered Rs.110.

++ Sanction order validity 3 months only.

% |.R has to be adjusted if already paid.
VALIDITY

1. AG’S GPF authorisation valid for 6 months only

2. AG’S DCRG authorisation valid for 1 year only

Responsibility and Recovery of over payments
As per G.0.Ms.No0.286/ Finance (Pension) Dept., Dt.28.08.2018,

“ When over payments occurs due to wrong fixation, grant of
scale without due approvals, promotions without following the
procedures, the ratio of responsibility will be as follows

a. Head of Department / Head of Office

Dealing Assistant - 65 % of the overpaid amount. Section Superintendent
— 35 % of the overpaid amount.
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5. GPF - Ceiling of Rs. 5 Lakh on Subscription to
GPF Account in a Financial Year

©

Government of Tamil Nadu
2023

MANUSCRIPT SERIES

FINANCE [Allowances] DEPARTMENT
G.0.Ms.No.15, Dated 18" January, 2023.
(Subakiruthu, Thai-4, Thiruvalluvar Aandu 2054)
ABSTRACT

General Provident Fund - Ceiling of Rupees 5 Lakh on Subscription to
General Provident Fund account in a financial year - Orders - Issued.

Read the following:-

I G.O.(Ms.)No.461, Finance (Allowances) Department
dated: 22.09.2009.
2. Government of India, Ministry of Personnel, PG & Pensions

Department of Pension & Pensioners’ Welfare, New Delhi,
OM.F.No.3/13/2022-P&W (F) (8353), dated: 02.11.2022.

3. Letter received from the Principal Accountant General (A&E),
D.O.Lr.No.PAG(A&E) /FM I/1/2022-23/151-40445, Dated
30.11.2022.

-00o0-
ORDER:

In the Government order first read above, orders were issued
capping the monthly Subscription of General Provident Fund @ 12% of the
emoluments i.e. Basic Pay + GP + SP + PP + DA with effect from 01.01.2009.

2. Government of India in the Office Memorandum second read above,
issued instructions consequent to the maximum annual General Provident
Fund Subscription limit Rs.5,00,000/- (Rupees Five Lakh only) being
exceeded during current financial year in certain cases. Therefore,
Government of India has instructed that further where General Provident
Fund Subscription during the current financial year has already exceeded
the threshold limit of Rs.5 lakh, no further deduction may be made and
minimum monthly subscription of 6% of emoluments shall be deemed to
have been relaxed. In case, where General Provident Fund subscription
during the current financial year has not yet reached/exceeded the
threshold limit of Rs.5 lakh, further deductions towards General Provident
Fund subscription during the current financial year may be phased out
such that the total subscription during the current financial year does not
exceed Rs.5 lakh. In case where the total contribution is likely to exceed
Rs.5 lakh even with minimum monthly subscription of 6% of emoluments,
deduction of General Provident Fund may be stopped and the minimum
monthly subscription of 6% of the emoluments shall be deemed to have

been relaxed.

3. The Principal Accountant General (A&E) in the letter third read
above has requested to indicate whether any action has been taken to
extend the amendments carried out by Government of India to various
provident fund accounts pertaining to Government of Tamil Nadu.
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4. The Government has carefully examined the above instructions
and decided to limit the maximum annual General Provident Fund
Subscription at Rs.5 lakh to the various Provident Fund accounts of
employees of Government of Tamil Nadu from the financial year 2022-2023.

5. The threshold limit of Rs.5 lakh being effected at the fag end of the
present financial year, the subscription by a subscriber under General
Provident Fund (Tamil Nadu) shall be regulated as follows:-

(a) In case of those Government servants, whose General Provident
Fund subscription during the current financial year (i.e. 2022-2023) has
already exceeded the threshold limit of Rs.5 lakh, no further deduction of
General Provident Fund subscription may be made from their salary in the
current financial year. In those cases, the provision regarding minimum
monthly subscription of 12% of the emoluments shall be deemed to have
been relaxed.

(b) In case of those Government servants, whose General Provident
Fund subscription during the current financial year (i.e.2022-2023) has not
reached/exceeded the threshold limit of Rs.5 lakh, further deductions
towards General Provident Fund subscription during the current financial
year may be phased out in such a manner that the total subscription during
the current financial year does not exceed Rs.5 lakh. In cases where the
total contribution is likely to exceed Rs.5 lakh even with minimum monthly
subscription of 12% of the emoluments, deduction of General Provident
Fund subscription from the salary may be stopped as soon as the total
contribution in the current financial year reaches Rs.5 lakh. In such cases
also, the provision regarding minimum monthly subscription of 12% of the
emoluments shall be deemed to have been relaxed.

6. Necessary amendment to the General Provident Fund (Tamil Nadu)
rules shall be issued separately.

(BY ORDER OF THE GOVERNOR)

N. MURUGANANDAM
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT.

To

Additional Chief Secretary/Principal Secretary/Secretary to Government Departments of
Secretariat, Chennai — 600 009.

The Secretary, Legislative Assembly Secretariat, Chennai-9.

The Additional Chief Secretary to Governor, Chennai-22.

The Comptroller, Governor's Household, Raj Bhavan, Chennai-22.

The Governor's Secretariat, Raj Bhavan, Guindy, Chennai-22.

All Heads of Departments.

The Tamil Nadu Information Commission, No.2, ThiagarajaSalai, Teynampet, Chennai-18.

All Departments of Secretariat (OP/Bills)

All Sections in Finance Department.

All Collectors / All District Judges / All Chief Judicial Magistrates.

The Accountant General (Accounts and Entitlements), Chennai-18.

The Principal Accountant General (Audit-I), Chennai-18.

The Accountant General (Audit II), Chennai-18.

The Accountant General (CAB), Chennai -9 / Madurai.

The Principal Secretary/Commissioner of Treasuries and Accounts, Chennai-35.

All Pay and Accounts Officers.

All Treasury Officers / All Sub-Treasury Officers.
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The Chairman, Tamil Nadu Public Service Commission, Chennai-3.

The Commissioner of Tribunal for Disciplinary Proceedings, Chennai-108.

The Registrar General, High Court, Chennai-104.

The Registrars of all Universities.

All State owned Corporations and Statutory Boards.

The Commissioner, Greater Chennai Corporation, Chennai-3.

All Commissioners, Corporation of Madurai / Coimbatore / Tiruchirappalli / Salem
/ Tirunelveli / Erode / Tiruppur / Thoothukudi / Thanjavur/ Kumbakonam /
Vellore / Dindigul / Nagarcoil / Hosur / Avadi/ Kanchipuram/ Karur/
Cuddalore / Sivakasi / Tambaram.

All Assistant Directors, (Rural Development.

All Assistant Directors, (Rural Development).

All Tahsildars.

All Block Development Officers.

All Municipal Commissioners.

All Revenue Divisional Officers.

All Chief Educational Officers.

The Director,Integrated Child Development Services,Taramani,Chennai-113.

All Recognized Service Associations.

Copy to:
The Principal Secretary to Hon’ble Chief Minister, Chennai-9.

The Special Personal Assistant to Hon’ble Chief Minister, Chennai-9.
The Principal Private Secretary to Chief Secretary to Government, Chennai-9.
The Senior Principal Private Secretary to the Additional Chief Secretary to
Government, Finance Department, Chennai-9.
The Secretary to Government of India, Ministry of Home Affairs,
New Delhi.
The Secretary to Government of India, Ministry of Finance
(Department of Economic Affairs), New Delhi.
The Secretary to Government of India, Ministry of Finance
(Department of Expenditure), New Delhi.
The Secretary to Government of India, Ministry of Finance
(Department of Banking and Revenue), New Delhi.
The Secretary to Government of India, Ministry of External Affairs,
New Delhi.
The Senior Research Officer, Pay Research Unit, Ministry of
Finance, (Department of Expenditure), Room No.261,
North Block, New Delhi.
Stock File / Spare Copies.

-/ Forwarded : By Order /-

a
Hga- Qgﬂ, oIl s3 .

SECTION OFFICER

\3”\}3.
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6. Non-Teaching Staff Promotion Chart &
Scale of Pay

Non-Teaching Staff Promotion Chart

Superintendent

Assistant

Junior Assistant

A

A

Lab Assistant

Record Clerk

A

ibrary Assistant
A

| | | |

1. The posts of junior assistant and above are not eligible for direct appointment
2. Eligible for promotion if management is willing
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Non-Teaching Scale of Pay

Group | Name of the post Grag:Pay Pay Level Levellg Y
B Superintendent 4800 18 36900 - 116600
C Assistant 2800 10 20600 - 65500
C Steno-typist 2800 10 20600 - 65500
C | Junior Assistant 2400 08 19500 - 62000
C | Typist 2400 08 19500 - 62000
C Store - Keeper 2400 08 19500 - 62000
C Lab Assistant 2400 08 19500 - 62000
C Record Clerk 1400 02 15900 - 50400
C Library Assistant 1400 02 15900 - 50400
D | Office Assistant 1300 01 15700 - 50000
D Sweeper 1300 01 15700 - 50000
D Gardener 1300 01 15700 - 50000
D Waterman 1300 01 15700 - 50000
D | Watchman 1300 01 15700 - 50000
D Marker 1300 01 15700 - 50000
D Scavenger 1300 01 15700 - 50000
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PAY MATRIX
[ FOR REGULAR GOVERNMENT EMPLOYEES ]

Pay Band PB-1A Rs.4800-10000 PB-1 Rs.5200-20200

Grade Pay 1300 1400 1650 1800 1900 2000 2200 2400 2600 2800

Level 1 2 3 4 5 6 7 8 9 10
1 15700 | 15900 | 16600 | 18000 ( 18200 | 18500 | 19000 | 19500 | 20000 | 20600
2 16200 | 16400 | 17100 | 18500 | 18700 | 19100 | 19600 | 20100 | 20600 | 21200
3 16700 | 16900 | 17600 | 19100 | 19300 | 19700 | 20200 | 20700 | 21200 | 21800
4 17200 | 17400 | 18100 | 19700 | 19900 | 20300 | 20800 | 21300 | 21800 | 22500
5 17700 | 17900 | 18600 | 20300 | 20500 | 20900 | 21400 | 21900 | 22500 | 23200
6 18200 | 18400 | 19200 | 20900 | 21100 | 21500 | 22000 | 22600 | 23200 | 23900
7 18700 | 19000 | 19800 | 21500 | 21700 | 22100 | 22700 | 23300 | 23900 | 24600
8 19300 | 19600 | 20400 | 22100 | 22400 | 22800 | 23400 | 24000 | 24600 | 25300
9 19900 | 20200 | 21000 | 22800 | 23100 | 23500 | 24100 | 24700 | 25300 | 26100
10 20500 | 20800 | 21600 | 23500 | 23800 | 24200 | 24800 | 25400 | 26100 | 26900
11 21100 | 21400 | 22200 | 24200 | 24500 | 24900 | 25500 | 26200 | 26900 | 27700
12 21700 | 22000 | 22900 | 24900 | 25200 | 25600 | 26300 | 27000 | 27700 | 28500
13 22400 | 22700 | 23600 | 25600 | 26000 | 26400 | 27100 | 27800 | 28500 | 29400
14 23100 | 23400 | 24300 | 26400 | 26800 | 27200 | 27900 | 28600 | 29400 | 30300
15 23800 | 24100 | 25000 | 27200 | 27600 | 28000 | 28700 | 29500 | 30300 | 31200
16 24500 | 24800 | 25800 | 28000 | 28400 | 28800 | 29600 | 30400 | 31200 | 32100
17 25200 | 25500 | 26600 | 28800 | 29300 | 29700 | 30500 | 31300 | 32100 | 33100
18 26000 | 26300 | 27400 | 29700 | 30200 | 30600 | 31400 | 32200 | 33100 | 34100
19 26800 | 27100 | 28200 | 30600 | 31100 | 31500 | 32300 | 33200 | 34100 | 35100
20 27600 | 27900 | 29000 | 31500 | 32000 | 32400 | 33300 | 34200 | 35100 | 36200
21 28400 | 28700 | 29900 | 32400 | 33000 | 33400 | 34300 | 35200 | 36200 | 37300
22 29300 | 29600 | 30800 | 33400 | 34000 | 34400 | 35300 | 36300 | 37300 | 38400
23 30200 | 30500 | 31700 | 34400 | 35000 | 35400 | 36400 | 37400 | 38400 | 39600
24 31100 | 31400 | 32700 | 35400 | 36100 | 36500 | 37500 | 38500 | 39600 | 40800
25 32000 | 32300 | 33700 | 36500 | 37200 | 37600 | 38600 | 39700 | 40800 | 42000
26 33000 | 33300 | 34700 | 37600 | 38300 | 38700 | 39800 | 40900 | 42000 | 43300
27 34000 | 34300 | 35700 | 38700 | 39400 | 39900 | 41000 | 42100 | 43300 | 44600
28 35000 | 35300 | 36800 | 39900 | 40600 | 41100 | 42200 | 43400 | 44600 | 45900
29 36100 | 36400 | 37900 | 41100 | 41800 | 42300 | 43500 | 44700 | 45900 | 47300
30 37200 | 37500 | 39000 | 42300 | 43100 | 43600 | 44800 | 46000 | 47300 | 48700
31 38300 | 38600 | 40200 | 43600 | 44400 | 44900 | 46100 | 47400 | 48700 | 50200
32 39400 | 39800 | 41400 | 44900 | 45700 | 46200 | 47500 | 48800 | 50200 | 51700
33 40600 | 41000 | 42600 | 46200 | 47100 | 47600 | 48900 | 50300 | 51700 | 53300
34 41800 | 42200 | 43900 | 47600 | 48500 | 49000 | 50400 | 51800 | 53300 | 54900
35 43100 | 43500 | 45200 | 49000 | 50000 | 50500 | 51900 | 53400 | 54900 | 56500
36 44400 | 44800 | 46600 [ 50500 | 51500 | 52000 | 53500 | 55000 | 56500 | 58200
37 45700 | 46100 | 48000 | 52000 | 53000 | 53600 | 55100 | 56700 | 58200 | 59900
38 47100 | 47500 | 49400 | 53600 | 54600 | 55200 | 56800 | 58400 | 59900 | 61700
39 48500 | 48900 | 50900 | 55200 | 56200 | 56900 | 58500 | 60200 | 61700 | 63600
40 50000 | 50400 | 52400 | 56900 | 57900 | 58600 | 60300 | 62000 | 63600 | 65500
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Pay Band PB-2 Rs.9300-34800
Grade Pay | 4200 | 4300 | 4400 | 4450 | 4500 | 4600 | 4700 | 4800 | 4900 | 5100
Level 11 12 13 14 15 16 17 18 19 20
1 35400 | 35600 | 35900 | 36000 | 36200 | 36400 | 36700 | 36900 | 37200 | 37700
2 36500 36700 37000 37100 37300 37500 37800 38000 38300 | 38800
3 37600 37800 38100 38200 38400 38600 38900 39100 39400 | 40000
4 38700 38900 39200 39300 39600 39800 40100 40300 | 40600 | 41200
5 39900 | 40100 40400 40500 40800 | 41000 41300 41500 | 41800 | 42400
6 41100 | 41300 41600 41700 42000 | 42200 42500 42700 | 43100 | 43700
7 42300 | 42500 42800 43000 43300 | 43500 43800 44000 | 44400 | 45000
8 43600 | 43800 44100 44300 44600 | 44800 45100 45300 | 45700 | 46400
9 44900 | 45100 45400 45600 45900 | 46100 46500 46700 | 47100 | 47800
10 46200 | 46500 46800 47000 47300 | 47500 47900 48100 | 48500 | 49200
1 47600 | 47900 48200 48400 48700 | 48900 49300 49500 | 50000 | 50700
12 49000 | 49300 49600 49900 50200 50400 50800 51000 51500 | 52200
13 50500 | 50800 51100 51400 51700 | 51900 52300 52500 | 53000 | 53800
14 52000 52300 52600 52900 53300 53500 53900 54100 54600 | 55400
15 53600 | 53900 54200 54500 54900 | 55100 55500 55700 56200 | 57100
16 55200 55500 55800 56100 56500 56800 57200 57400 57900 | 58800
17 56900 | 57200 57500 57800 58200 | 58500 58900 59100 | 59600 | 60600
18 58600 58900 59200 59500 59900 | 60300 60700 60900 | 61400 | 62400
19 60400 | 60700 61000 61300 61700 | 62100 62500 62700 63200 | 64300
20 62200 | 62500 62800 63100 63600 | 64000 64400 64600 | 65100 | 66200
21 64100 | 64400 64700 65000 65500 | 65900 66300 66500 67100 | 68200
22 66000 | 66300 66600 67000 67500 | 67900 68300 68500 | 69100 | 70200
23 68000 | 68300 68600 69000 69500 | 69900 70300 70600 71200 | 72300
24 70000 | 70300 70700 71100 71600 | 72000 72400 72700 73300 | 74500
25 72100 | 72400 72800 73200 73700 | 74200 74600 74900 75500 | 76700
26 74300 74600 75000 75400 75900 | 76400 76800 77100 77800 | 79000
27 76500 | 76800 77300 77700 78200 | 78700 79100 79400 80100 | 81400
28 78800 | 79100 79600 80000 80500 81100 81500 81800 82500 | 83800
29 81200 81500 82000 82400 82900 83500 83900 84300 85000 | 86300
30 83600 83900 84500 84900 85400 86000 86400 86800 87600 | 88900
31 86100 86400 87000 87400 88000 88600 89000 89400 90200 | 91600
32 88700 89000 89600 90000 90600 | 91300 91700 92100 92900 | 94300
33 91400 91700 92300 92700 93300 94000 94500 94900 95700 | 97100
34 94100 | 94500 95100 95500 96100 96800 97300 97700 98600 | 100000
35 96900 97300 98000 98400 99000 99700 | 100200 | 100600 | 101600 | 103000
36 99800 | 100200 | 100900 | 101400 | 102000 | 102700 | 103200 | 103600 104600 | 106100
37 102800 | 103200 | 103900 | 104400 | 105100 | 105800 | 106300 | 106700 | 107700 | 109300
38 105900 | 106300 | 107000 | 107500 | 108300 | 109000 | 109500 | 109900 [ 110900 | 112600
39 109100 | 109500 | 110200 | 110700 | 111500 | 112300 | 112800 | 113200 | 114200 | 116000
40 112400 | 112800 | 113500 | 114000 | 114800 | 115700 | 116200 | 116600 [ 117600 | 119500
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Pay Band PB-3 Rs.15600-39100

Grade Pay 5200 5400 5700 6000 6600 7600 7700

Level 21 22 23 24 25 26 27
1 55500 56100 56900 57700 59300 61900 62200
2 57200 57800 58600 59400 61100 63800 64100
3 58900 59500 60400 61200 62900 65700 66000
4 60700 61300 62200 63000 64800 67700 68000
5 62500 63100 64100 64900 66700 69700 70000
6 64400 65000 66000 66800 68700 71800 72100
T 66300 67000 68000 68800 70800 74000 74300
8 68300 69000 70000 70900 72900 76200 76500
9 70300 71100 72100 73000 75100 78500 78800
10 72400 73200 74300 75200 77400 80900 81200
1 74600 75400 76500 77500 79700 83300 83600
12 76800 77700 78800 79800 82100 85800 86100
13 79100 80000 81200 82200 84600 88400 88700
14 81500 82400 83600 84700 87100 91100 91400
15 83900 84900 86100 87200 89700 93800 94100
16 86400 87400 88700 89800 92400 96600 96900
17 89000 90000 91400 92500 95200 99500 99800
18 91700 92700 94100 95300 98100 | 102500 | 102800
19 94500 95500 96900 98200 | 101000 | 105600 | 105900
20 97300 98400 99800 | 101100 | 104000 | 108800 | 109100
21 100200 | 101400 | 102800 | 104100 | 107100 | 112100 | 112400
22 103200 | 104400 | 105900 | 107200 | 110300 | 115500 | 115800
23 106300 | 107500 | 109100 | 110400 | 113600 | 119000 | 119300
24 109500 | 110700 | 112400 | 113700 | 117000 | 122600 | 122900
25 112800 | 114000 | 115800 | 117100 | 120500 | 126300 | 126600
26 116200 | 117400 | 119300 | 120600 | 124100 | 130100 | 130400
27 119700 | 120900 | 122900 | 124200 | 127800 | 134000 | 134300
28 123300 | 124500 | 126600 | 127900 | 131600 | 138000 | 138300
29 127000 | 128200 | 130400 | 131700 | 135500 | 142100 | 142400
30 130800 | 132000 | 134300 | 135700 | 139600 | 146400 | 146700
31 134700 | 136000 | 138300 | 139800 | 143800 | 150800 | 151100
32 138700 | 140100 | 142400 | 144000 | 148100 | 155300 | 155600
33 142900 | 144300 | 146700 | 148300 | 152500 | 160000 | 160300
34 147200 | 148600 | 151100 | 152700 | 157100 | 164800 | 165100
35 151600 | 153100 | 155600 | 157300 | 161800 | 169700 | 170100
36 156100 | 157700 | 160300 | 162000 | 166700 | 174800 | 175200
37 160800 | 162400 | 165100 | 166900 | 171700 | 180000 | 180500
38 165600 | 167300 | 170100 | 171900 | 176900 | 185400 | 185900
39 170600 | 172300 | 175200 | 177100 | 182200 | 191000 | 191500
40 175700 | 177500 | 180500 | 182400 | 187700 | 196700 | 197200
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[ 7. Contributory Pension Scheme (CP$) }

Some of the Frequently Asked Questions (FAQ’s), about the
Contributory Pension Scheme (CPS) of the Government of Tamil Nadu,
with relevant answers/clarifications are shown below for information of

the public and employees in particular.
Q-1 Eligibility Criteria:

The Contributory Pension Scheme of the Government of Tamil
Nadu came in to effect through the Government Order, 430, Finance
(Pension) Department, dt. 6" August, 2004. It is applicable to all the
employees of the Government of Tamil Nadu, who have joined the

government service in regular time-scale on or after 1% April, 2003.

Office of the Accountant General (A & E) will receive applications
and allot CPS Index Number for State Government Departments, only, for
those categories of employees whose GPF accounts are presently

maintained.

As per, the G O No. 201, Finance (Pension) Department, Dt. 21%
May,2009, http://www.tn.gov.in/gosdb/gorders/finance/fin_e 201 2009.pdf)
the following employees, (whose CPS accounts are not maintained by this
office), have to send their CPS admission applications to the Govt. Data
Center, Kotturpuram, Chennai, as the work of assigning CPS Index

Numbers, has been entrusted to them.
¢ Teachers of Panchayat Union Schools

«» Teachers of Aided Schools/Institutions
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% Non-Teaching Staff of Panchayat Union Schools
+* Municipal Corporation and Municipal Employees
% Non-Provisionalised Employees of Town Panchayats
+ Non-Provisionalised Employees of Panchayat Unions

Employees drawing consolidated pay are not eligible to join CPS.
These employees are eligible only when their services are regularized and
brought under time scale of pay (Vide Letter No. 92399/Pension/2005-01,
Dated, 13" April, 2006)

Q-2 Eligibility to join GPF/CPS in case of employees who are
recruited prior to 01-04-2003, and joined on or after 01-04-2003?

The government in letter No. 47286/Allowances/06-1 Dt. 07-09-
2006, has clarified that candidates who have been selected by Tamil Nadu
Public Service Commission prior to 01-04- 2003 and joined in service
after 01-04-2003, should be brought under CPS only and cannot be

allotted GPF account numbers.
Q-3 How to join the CPS?

For assigning of CPS index number, a completely filled application
and signed by the applicant in the prescribed format as given in Annexure
| of GO 430, may be forwarded through the DDO(Drawing and Disbursing
Officer) concerned. The application can be down loaded from
(http://www.tn.gov.in/gosdb/gorders/finance/fin-e-430-2004.htm) and sent
to The Accounts Officer, GPF14/CPS, O/o The Pr.Accountant General, A
& E , Tamil Nadu, 361, Anna Salai, Teynampet, Chennai 600018.
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Q-4 Deduction or Quantum of Contribution by the enrolled

employee?

The government has fixed 10% of the Basic Pay+ Grade Pay+
Dearness Allowance, as the mandatory amount of contribution to the
Scheme. No excess or lesser amount should be deducted from the salary. It
Is the responsibility of the DDOs, for the correctness of the deduction. If,
say, the total of BP+GP+DA is Rs 13410, than only 1341/ (@10% of
13410/-) should be deducted from the salary. For any deviation, in the

deduction, the DDO concerned would be held responsible.

Q-5 Quantum of Contribution by the employer or the Government of

Tamil Nadu?

The Government of Tamil Nadu is also contributing the amount,
which is equivalent to that of contribution made by employee, every

month.
Q-6 Month from which deduction has to be effected?

The eligible state government employee shall commence
contribution to CPS, after allotment of CPS account no. by this office,

from the first month of joining the government service, as ‘Arrear’. This

will also be deducted @ 10% of the BP+GP+DA, of the particular month.
Q-7 How to deduct the ‘Arrear’ contribution?

‘Arrear’ contribution would have to be deducted in as many
installments, as the number of months are due, starting from the month of
joining CPS, to the month of ‘First contribution’ is made by the DDO,
after getting the CPS INDEX NUMBER.
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Illustration: If month of joining is January, 2007 and month of first
deduction, after getting CPS INDEX NUMBER, is January, 2009, the total
arrear months are 24, and arrear has to be deducted as 1/24 in January,
2009, 2/24 in February, 2009, 3/24 in March, 2009.....up to 24/24 in Dec,
2010.

This amount has to be shown separately, as ‘ARREAR’ along with
current month’s CONTRIBUTION’. (IL.e. one subscription for current

month and one additional for subscription arrears).

For ‘Arrear’ contribution also, equivalent amount would be

contributed by the employer.

Q-8 How to deduct other Arrears such as Pay Commission

Arrears/DA Arrears etc?

Other arrears such as PC arrears or DA arrears should be deducted in
the month of account and SHOWN SEPARATELY AS ‘OTHER
ARREARS?’ in installments only.

Q-9 Head of Account?

‘8342-00-120-BZ’ is the head of account, in to which the employee
contribution should be booked, for any deduction such as ‘Contribution’ or

‘Arrear’ or ‘Other Arrears’.

Q-10 Eligibility to join GPF, in case of the employee who already
holds another PF account and joins the GOVERNMENT SERVICE
on or after 1 st April, 2003 on transfer/Promotion/absorption/Up-

gradation from Municipal/Panchayat/Aided/Corporation?
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Any person, who already holds a GPF account and in pensionable
service prior to 1-04- 03, and join the new post without any break in
service, can continue in the pension scheme or GPF as the case may be. To
continue in the pension scheme an employee should have entered in the
pensionable government service before 01-04-2003 and should have
entered in to another pensionable Government service on or after 01-04-03
without any break in service(Vide Letter 12473/Finance(Pension)/2009, dt.
27/05/2009. Intervening govt. holidays and closed holidays such as
Saturdays/Sundays, are not considered as break in service.
http://www.tn.gov.in/gosdb/gorders/finance/fin_e 34911 2009.pdf

Q-11 Eligibility to join GPF/CPS in case of 10 (a) (1) candidates who
were ousted and reinstated in to service by the Tamil Nadu
Administrative Tribunal Orders/Court Orders with retrospective

effect?

10 (@) (1) candidates regularly appointed before 01-04-2003 are
eligible for old pension scheme. If they are regularly appointed on or after
01/04/2003, will come under CPS even though they have been allotted
GPF number temporarily. (Vide Letter 12473/Finance (Pension)/2009, Dt.
27/05/20009.

Q-12 What if, DDO has deducted contribution, in excess of
mandatory 10% of BP+GP+DA?

Any, excess contribution which has been made, the same would be
adjusted  against  future month  contributions. (Vide Letter
N0.92399/Pension/2005-01 Dated 13" April, 2006.
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Q-13 How to prepare CPS Schedule?

DDOs should prepare the schedule as per Annexure Il of the GO
430, Dated 6™ August, 2004, which is easily distinguishable from GPF
schedule and sent separately to CPS section, showing clearly the CPS
Index number, Name with Initials. Also, furnishing of additional details
such as, Date of Birth of the account holder would help a great way in

reducing wrong credit postings.
Q-14 How to know about the balance at credit in a CPS account?

This office is generating and dispatching the Annual Accounts
Statements (AAS) for all the account holders, to respective DDOs, every

year after closure of accounts.
Q-15 What is the rate of interest for CPS credits ?

Interest would be calculated at the prevailing rate applicable to GPF
which is now at 8%. Interest is given for current credits from the month of
contribution. For arrear credit, interest is from the month of transaction,

though arrear may relate to previous months.

Q-16 How adjustment of Missing Credits, shown in the AAS, are

made?

Missing credits are exhibited in AAS, which can be accounted for,
on receipt of necessary details such as Head of Account, Month of
transaction, Name of Treasury, Sub- account, Voucher No. and forwarded

through the concerned Treasury Officer.
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Q-17 Whether any Advances or Withdrawals are allowed in CPS?

At present, there is no government order permitting any advance or

withdrawal from the CPS accounts.
Q-18 Whether Final Closure of CPS Account holder is made now?

The Government of Tamil Nadu, has clarified that CPS account may
be closed on the death of the employee. As per the Government of Tamil
Nadu, letter No. 29593A/Finance (Pension)Department/2009, dated 25-08-
2009, has said that employees’ own contribution plus Government
matching contribution plus interest on both, calculated @8% p a may be
paid under CPS, to the nominee or in the absence of any nomination to the
legal heirs of the deceased employee. Some clarifications regarding
definition of ‘Family’, maximum interest to be allowed from the month of
event etc., is awaited from the Govt. after which authorizations would be

issued.
Q-19 Current status of Credit postings under CPS:
---To be updated regularly--(As floating data)

Annual Accounts Statements (AAS) for the year 2007-08, have
already been dispatched. Credit postings for 2008-09, is in progress.

NOTE: Please mention correct CPS Index number, correct name with
exact spelling, initials, DOB and DOJ of the account holder, in their

correspondence, to enable this office, to serve them better and quickly.
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[8. Pension (@u'_l@@uﬂ))}

@UaLSHIID QUMIQISDHSTRT GODHILULF HSH SMeULD
10 SeuI(h&Hen. epuladll eNSH&eilerLlg spuia]CumiDd W&l
oII& 26T GOOHSLULFD 10 Yeu(hdHen  HGSHeumiihd
Caemeuemil (WPIgHHeL 60T el HUID CUM &HEGSSHU|60L LI,

GGLU  UapHusbmsl CQUTMSHS euempuiled, Si&
oanlflLiEn 2 [l WGBS OEILSHTEL  UFCEFTHSS),
HGHwWimested]  e16r  HDNSHSLILL g (HHSHTEV, €(H  6U(HLLD
QamLFfwmesr Uetenl! (PgHFH LIMEG SI6L60G eppmeul(h
PRaIHHE WG, aligmeal Hagl Lensrall QMbHEe L 61
GGLU  Quedusmel  CUMS  SGHWLIW].  SiTE
Gaemen.  Wwef 1.1.2006, epUIQh&lUID  6T6OTLIGH|  MSIUIMISET
(SllgliLenL. 2aGlUID) VLG FHMTEH 2EMHUIRIGET (SIFHTEUG)
Caemeuullest &ML 10 WMHRISTEL GQUOUULL  SigLLenL
sar IS SletT FUMFH) 615 SHS LT HHHMCHT NG
Qaranh  SENSHLLIUGHDG. Ui HIIGSH6T o6  50%
2 HIUIMRIGET 6L6VG| FINFH 2MKHUIMIGET 615 LIUI6TTENSHGLD.

SHCUTE) GOMHSLIL & epllig &b LOTGLD
€h. 9000 . eI HlwIGHMSTeT  HHSULEF  eufldy  QhSI
SIJEMRISS 6T (HMHCUTHI €h. 1,25,000) WLTHHHMEG HHSLUL &
2 HIUSHD 50% HGL. QGUHH CHA ey  @eLHLID
QILPMRISLILI(HLD.

ol HlGHms LOMMHMIGHeL

G & ey, QULSHILSIHE e’ UG,
31516V 40%5(G LOISITLO6L, QLTS S5 QSHTEMSHUITS
LIMHMNSCQSTeTaT e(BLILLD 2 6Terg).
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e QuDD @6 QUGLSEIDGH eNGUIUSmSL
Lot (B & &evtmeL LD(H &Gl LFIGCE M S 6m6dT
CHemeuUNeLEM6L. 6(1F QU(HLLD Smeomeudlimest LNM@G eN(@HLLLD
LweTU(RSSHLILL_ L6V, SHeU] / Sfeuem GMIUILL &GS UMb
SHsMilulest  W@HSHF N UfCETHMEIHG 2L UEHHSHLILL
Geucgmi(hd. QFVIHSH Geueuligul COMSHS  CHTNSILITETS)

uflrmHm SIL_L_616M6TT6DILIS Q& mesor(H S600TSHSIL_L
LGHMS). LOMMHMOIIENLOSSLILIL_ L L@ SHWITeL LOTGMH Sy
epllle, SlUILD GMM&ESLILL (), el Ie), SIS SedT

rHOWeWLESSUULL  WwSllsmul  CQumm  BreNedl(Bh&H 15
SEI(H&ET  SreomeuSlilmrG  Cumg WLIOOMUULL UGS
B L 6nn&sLILELD. sTeUeUTMTUISDID, S0  eplla, HuisHSHeor
SlgLILImLUN6L  (SIFMeUGH  WIHMIMLSGSLILLL.  LGSenuld
&6MMSSHMLO6D) 315616016V hleUMIy6vuTLD Q&ML HS)
SE0TSHSIL_LILI(HLD.

IS ST (CVP) WLIHOWMWSGSLILULL  WHUNMHG
QU(HEUSMSITEN FHHILD CVP = 40 % (X) UFldMmHm Syesen* (X) 12
* CCS (puWehdlid LIOHMIGL) eNdser, 1981 2 L 6ol
@ 66TTSHSLILIL L L&l SIL_L_626M650TUIN6DTLILG, LrmHH6

W peoLWLTEdTs Q@msGL CHHUTND, AESS mhSHbHTeres
QWMES GMSHGLD eUmSUIEL MMHMS HMyesN Q\(H&HGLD.

@omuLyspuiall L6wl&0smenL
UaLHWS Q&mB LT

@UWe|CUMID SIn& 29HLI(HEG Q& UPRISUUGLLD. QHs
@b (Wemm QIGHL Levemesll CUM GMMBHULFLD 5 eu(HL
5GHE GCaemel LOOMILD Caemeus & (I 60) 60015,
QFHTEn&/cpllla, SIS QUMIUSDEHTE &ESGH HeUSILILD.
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UGS SHeneud CHTeNSHUITEISH, (b LTSS Seor
SlgliLienL. 2afliiGHHeL 1/4 6UF URISTHS SaEusbHLLLHEDSI
LOMID  epadCleur(p Hemme| CFLLILULL QM| LTS STV
5GH&F GCmausGd cule Cumib GCadluiled QUDULUGELD
SIGalmeVLILILG . &(HMEIH CHTMHEHE GHOMHSHLULE UL
@16L6m6L. 33 QU(HLMIGET II6L6VE AHFHMG CLMULL H@GHl|eren
CFeameus @ QILPRISLILBLD el SIS & (IH 60) 6001 &
QBTMSIITETH  SlgLiLienL. e D WOMILD DA 2 L 6T 16%
DLRIE HGLD, SIHSULFLD €. 20 OL&FLD.

LO6soTS Q&M (HLILI6UT6Y

@5 prbell slebevd SIp&E  anfllfler  G@GLOU
SIh&ESHSH6THEHEG G @ (LM CMHEH 6CHTMHSHWITS
QIPMISIUGLD. @he UINITaTITeL QIPRISLLIHLD 6THSH6eUT(H
GOMHSLLEF CFmMEUHGLD 61HG HLUbHSmETU|D @6L6m6v. @MLIL

LI6U0T & G & T60IL_ 8> & IT6DT 2_flemnLd S0 & &6U0TL 61T
PURREGLUESSULGHD):
5GH& GCaemeu &L YLD
S0 UGBLSHHEGLD SlgUiLienL 2a15lu1 Sledt
&MU 2 LOL_MRI@G

PG UGLLD SIE00G SHSG
CLD6L Y, 6uTTeL 5
QU(HLMAISEHHGLD (&6DMEUTETIS)

Sllq LML 2a1G)U 18 & 60T
6 LOL_RIG

5 QYEESHE SLVG ASDEG
GLD6L oY, 6uTMeL 11 34,6501(H'&E1h &S
GEMMEUTS

Slig LILIemL. 2a1)U 18 &) 60T
12 LOL_MRI@G
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5GH& GCaemeu &L eyLd

11 ,B(H&6T LG SISHMS

GLoev SllqLILIenL 2a15)U15 6ot
960760 20 2, 6501(H'5 (€15 &S 20 LOL_RI(
GEMMEUTS

UI&S QEuwwiur L

€26)GleUM (I, 6 LOMG
20 ) WI(HSHET SLEVG NSNS SMTLHFMGLD LTS
GLoev 2AGILILD, SIFHLIL_FLD 33
DL RIG 2aIHIIRISEDSHS
o UL G

SIS SHLULUGLLD QoL HorFsHLiqullen HSULE QTS
€. 1.1.2016 Sl60TM)] 20 6VL_&LD.

CFemeu (I, 6 6uoT

QTEs HGHEF CFeameu 10 YEGIEHESHGSLD GENMEUTS
Q@®HSHMeL, eUIO|CUMID SIp& 2aPILT  LwN&SCISTemL6mILILI
QUM (spUIQLEIILD S6L6V) 2 [flemd CLMIEUT. IS SHSLILIL L
QHTEMSHUITENFH M) DTG  Slglilenl.  2ar&lUID  MHMID
hemme| QEFWIWINULL  66UQeumT(p 6 WM &ML HGHE
Cemeus@d DA Qb €@ (DM CMHHSH CGHTenSHLITES)
ulaLSll  UaMsCsTmLUNOBHS GCaimulL g oMb
@UILSIISG &(Hmms (HTMEHHG CL6L CFHFHLLGEMGI.
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9. Higher Education G.O.No.145 Dt. 06.07.2018
(Revised 7" Pay Commission)

Abstract
Higher Education — Revision of Pay scales and Allowances etc., to the teachers and
equivalent cadres in Universities, Government / Government Aided Colleges
governed by UGC — Recommendation of the Pay Review Committee, constituted by
the UGC - orders — issued.

Higher Education (H1) Department.

G.O. (Ms) No: 145 Dated: 06-07-2018.
eflemdle) eumHLLh, gy eofl — 22
Pmeueemeur o evar(H — 2049
Read -

1. From the Director, Department of Higher Education, MHRD, Government of India,

Letter Nos.1-7/2015-U.1I(1) and 1-7/2015-U.1I(2), dated 02.11.2017, 08.11.2017
& 24.04.2018.

2. From the Secretary, University Grants Commission, (Ministry of Human Resource
Development, Government of India), New Delhi, Letter F.N0:23-4/2017 (PS)
dated: 31.01.2018.

* k % Kk % %

Order:

The Director, Department of Higher Education, MHRD, Government of India in
his letter dated:2.11.2017 first read above has stated that the Government of India
have decided, after taking into consideration the recommendations made by the Pay
Review Committee (PRC), constituted by the University Grants Commission (UGC),
and decision of the UGC taken at the meeting of the Commission held on 22"
February, 2017, to revise the pay scales of teachers / officers in the Higher
Educational Institutions under the purview of the UGC. The revision of pay scales of
teachers and equivalent academic staff shall be subject to various provisions of the
Scheme of revision of pay scales, as contained in the letter and Regulations issued
by UGC and amendments thereof from time to time in this behalf.

2. Accordingly, the Government have examined the above recommendation
of the Pay Review Committee (PRC), constituted by the University Grants
Commission (UGC) in detail and pass the following orders:-

(A) Designation

There shall be only three designations in respect of teachers in Universities
and Colleges, namely, Assistant Professors, Associate Professors and
Professors. Also, there shall be no change in the present designations in
respect of Library and Physical Education Personnel at various levels.
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(B) Pay Fixation method

(i)

The revised pay structure for different categories of teachers and

equivalent positions, is based on the following :-

a)

g)

The formula followed by the 7" CPC is followed in the academic pay
structure, moving from the concept of Pay Band and Academic Grade
Pay to that of Academic Levels and Cells.

The first academic level (corresponding to AGP of Rs.6000/-) is
numbered as academic level 10. Similarly, the other academic levels
are 11,12,13A, 14 and 15.

Each cell in an academic level is at 3% higher than the previous cell in
that level.

The Index of Rationalisation (IOR) is 2.67 for present AGP less than
Rs.10,000/- and 2.72 for the AGP of Rs.10,000/- and above.

The entry pay for each level is as follows :

Level | Academic Grade Pay (Rs.) Entry Pay (Rs.)
10 6,000 21,600
11 7,000 25,790
12 8,000 29,900
13A 9,000 49,200
14 10,000 53,000
15 B 67,000

The Pay Matrix based on the above propositions on Academic Levels,
Cells and Entry Pay is at Annexure — |.

For fixation of pay of an employee in the Pay Matrix as on 1% January,
2016, the existing pay (Pay in Pay Band plus Academic Grade Pay) in
the pre-revised structure as on 31% December, 2015 shall be multiplied
by a factor of 2.57. The figure so arrived at is to be located in the
Academic Level corresponding to employee’s Pay Band and Academic
Grade Pay in the new Pay Matrix. If a Cell identical with the figure so
arrived at is available in the appropriate Academic Level, that Cell shall
be the revised pay; otherwise the next higher cell in that Academic
Level shall be the revised pay of the employee. If the figure arrived at
in this manner is less than the first cell in that Academic Level, then the
pay shall be fixed at the first cell of that Academic level.

If a situation arises whenever more than two stages are bunched
together, one additional increment equal to 3 percent may be given for
every two stages bunched, and pay fixed in the subsequent cell in the
pay matrix.
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(ii) Pay Scales for Teachers in Universities and Colleges

Existing pay

Revised pay

Assistant Professor

(at Rs.6000 AGP
Rs.15,600 — 39,100)

Assistant Professor

(at Academic Level 10 with rationalized
entry pay of Rs.57,700/-)

Assistant Professor

(at Rs.7000 AGP
Rs.15,600 — 39,100)

Assistant Professor

(at Academic Level 11 with rationalized
entry pay of Rs.68,900/-)

Assistant Professor

(at Rs.8000 AGP
Rs.15,600 - 39,100)

Assistant Professor

(at Academic Level 12 with rationalized
entry pay of Rs.79,800/-)

Associate Professor

(at Rs.9000 AGP
Rs.37,400 — 67,000)

Associate Professor

(at  Academic Level 13A with
rationalized entry pay of Rs.1,31,400/-)

Professor

(at Rs.10000 AGP
Rs.37,400 — 67,000)

Professor

(at Academic Level 14 with rationalized
entry pay of Rs.1,44,200/-)

Professor

(HAG Scale /
Rs.67,000 — 79,000)

Professor

(at Academic Level 15 with rationalized
entry pay of Rs.1,82,200/-)

(iili) _Pay Scales for Librarians in Universities and Colleges

Existing pay

Revised pay

Assistant Librarian/
Librarian

(at Rs.6000 AGP
Rs.15,600 — 39,100)

Assistant Librarian / College Librarian

(at Academic Level 10 with rationalized
entry pay of Rs.57,700/-)
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| Assistant Librarian (Sr. Scale) /|
' College Librarian (Sr.Scale)

Assistant Librarian (Sr. Scale) / College |
Librarian (Sr.Scale) ‘

(at Rs.8000 AGP in PB Rs.15,600
- 39,100)

(@t Rs.7000 AGP in PB (at Academic Level 11 with rationalized |
Rs.15,600 — 39,100) entry pay of Rs.68,900/-)

Deputy Librarian / Assistant  Deputy Librarian / Assistant Librarian
Librarian (Selection Grade) /| (Selection Grade) / College Librarian
College Librarian (Selection | (Selection Grade)

Grade)

(at Academic Level 12 with rationalized
entry pay of Rs.79,800/-)

Deputy Librarian / Assistant

Librarian (Selection Grade) /
College Librarian (Selection
Grade)

(at Rs.9000 AGP in PB Rs.37,400
- 67,000)

Deputy Librarian / Assistant Librarian
(Selection Grade) / College Librarian
(Selection Grade)

(at  Academic Level 13A with
rationalized entry pay of Rs.1,31,400/-)

4
I
|

PB

University Librarian
(at Rs.10000 AGP
Rs.37,400 - 67,000)

in

{

University Librarian
(at Academic Level 14 with rationalized 4
entry pay of Rs.1,44,200/-) |

(iv)  Pay Scales for Directors of Physical Education & Sports in Universities
and Colleges
Existing pay ’ Revised pay
Assistant Director of Physical | Assistant Director  of  Physical

Education & Sports / College
Director of Physical Education &
Sports

Education & Sports / College Director
of Physical Education & Sports

(at  Rs6000 AGP in PB| (at Academic Level 10 with rationalized
Rs.15,600 - 39,100) entry pay of Rs.57,700/-)

Assistant Director of Physical | Assistant Director  of  Physical
Education & Sports (Sr. Scale) /| Education & Sports (Sr. Scale) /
College  Director of Physical | College Director of Physical Education
Education & Sports (Sr.Scale) & Sports (Sr.Scale)

(at  Rs.7000 AGP in PB/| (at Academic Level 11 with rationalized

| Rs.15,600 - 39,100)

entry pay of Rs.68,900/-)
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Deputy Director of Physical
Education & Sports / Assistant
Director of Physical Education &
Sports (Selection Grade) / College
Director of Physical Education &
Sports

Deputy Director of Physical Education
& Sports / Assistant Director of Physical
Education & Sports (Selection Grade) /
College Director of Physical Education
& Sports

(at Academic Level 12 with rationalized

(at Rs.8000 AGP in PB|entry pay of Rs.79,800/-)
Rs.15,600 - 39,100)
Deputy Director of Physical | Deputy Director of Physical Education

Education & Sports / Assistant
Director of Physical Education &
Sports (Selection Grade) / College
Director of Physical Education &
Sports

(at Rs9000 AGP in PB
Rs.37,400 - 67,000)

|

& Sports / Assistant Director of Physical
Education & Sports (Selection Grade) /
College Director of Physical Education
& Sports

(at Academic Level 13A with
rationalized entry pay of Rs.1,31,400/-)

University Director of Physical
Education & Sports

(at  Rs.10000 AGP in
Rs.37,400 - 67,000)

PB

University  Director  of

Education & Sports

Physical

(at Academic Level 14 with rationalized
entry pay of Rs.1,44,200/-)

(C) Pay Scales for Principals in Colleges

Dr. G. NAGARAJAN

The pay of Principals in Under Graduate and Post Graduate Colleges shall be :

(i) Principal of Under Graduate Colleges:

The pay of Principals shall be equivalent to the pay of Associate
Professor i.e., Academic Level 13A with rationalized entry pay of
Rs.1,31,400/- with the existing special allowance of Rs.2000/- p.m.

(ii) Principal of Post Graduate Colleges:

The pay of Principals shall be equivalent to the pay of Professor i.e., at
Academic Level 14 with rationalized entry pay of Rs.1,44,200/- with the
existing special allowance of Rs.3000/- p.m.

Note :
(i)

The existing pay scale of person appointed as Principal shall be protected.
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(ii)

(D)

(E)

(F)

(G)

(H)

Principals would continue to have lien in their main academic post where they
would continue to get notional promotions while they are functioning as
principals. After completion of their tenure as principals, they would go back
to their academic post and draw salary due in such respective academic
posts, and would not continue to have the Principals’ pay.

Increment

() The annual increment is given in the Pay Matrix at 3%, with each cell
being higher by 3% over the previous cell in the same level, rounded
off to nearest 100. The annual increments to each employee would
move up in the same academic level with an employee moving from
the existing cell in the academic level to the immediate next cell in the
same academic level.

(i) The date of increment in the revised pay structure will be on par with
State Government Employees.

Option

() An employee may exercise option to remain in the existing scale of pay
until the date on which he / she earns his / her next or any subsequent
increments in the existing scale of pay or until he / she vacates his/ her post
or ceases to draw pay in that pay scale; Provided that, if an employee does
not exercise his/ her option within the period specified below, he / she shall
be deemed to have opted for the revised scales of pay with effect from the
01.01.2016.

(i) The option shall be exercised in writing in the Form as given in
Annexure -ll, within three months from the date of issue of this order.

Allowances

Allowances such as Leave Travel Concessions, House Rent Allowance,
Travelling Allowance, Dearness Allowance, City Compensatory Allowance
etc., shall be on par with the allowances applicable to State Government
Employees with effect from 01.10.2017.

Age of Superannuation and Re-employment

The present system of retirement age shall be continued i.e. 58 years for
College Teachers and 60 years for University Teachers. There shall be no re-
employment beyond the age of superannuation.

Pension, Family pension, Gratuity and encashment of Leave,
Ex-gratia compensation and Provident Fund

As regards, the revision of Pension, Family pension, Gratuity and encashment
of Leave, Ex-gratia compensation and Provident Fund to the teachers and

equivalent cadres governed by UGC shall be as applicable to the State
Government Employees.
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() Applicability of the Scheme

(@) This scheme shall be applicable to teachers and other equivalent cadres
of Government Colleges / Government Aided Colleges and Universities,
governed by UGC.

(b) This Scheme does not extend to the Accompanists, Coaches, Tutors and
Demonstrators and to the Posts of Professionals like System Analysts,
Senior Analysts, Research Officers etc., who shall be treated on par with
similarly qualified personnel in research / scientific organizations of the
State Government. Pay of the said categories of employees shall be
fixed in the appropriate relative Level to their existing Pay in each
University / Institution corresponding to such fixation in respect of State
Government employees on the basis of the recommendations of 7"
Central Pay Commission.

(J) Date of effect

The revised pay in the relevant academic level together with the applicable
allowances as mentioned above shall be paid to all eligible beneficiaries under this
scheme, pending issue of Regulations by the UGC. The revised scale of pay shall
take notional effect from 01%* January 2016 and with monetary benefit from
01°%* October, 2017.

(K) Pay Scales for Pro-Vice Chancellor and Vice Chancellor of
Universities :

(1) Pro-Vice Chancellor : The pay of the Pro-Vice Chancellor of a
University, presently at existing AGP of Rs.10,000 in PB Rs.37,400 -
67,000/- HAG scale, shall be fixed at Academic Level 14 / Academic
Level 15, as the case may be, with the existing special allowance of
Rs.4000/- per month.

(i) Vice Chancellor : The pay of the Vice Chancellor shall be fixed at
Rs.2,10,000/- (fixed) (Figures obtained by using the IOR of 2.81 on
Rs.75,000/- and rounding off the figures to nearest five thousand), with
the existing special allowance of Rs.5000/- per month.

(L) (i) Regqistrar/ Finance Officer / Controller of Examinations:-

The pay of Registrar/ Controller of Examination shall be fixed with
reference to their pay in their primary cadre. Finance Officer who is a
deputationist shall be paid pay and allowances as applicable to him in the
parent department.
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(ii)Deputy Registrar /| Deputy Finance Officer / Deputy
Controller of Examinations / Assistant Reqistrar / Assistant
Finance Officer / Assistant Controller of Examinations :-

The above posts belong to the ministerial categories and hence, the pay
scales and other allowances and all other entitements as applicable to State
Government employees shall be allowed.

(M) Incentive increment for higher qualification

The incentive structure is built-in in the pay structure itself, wherein those
having M.Phil or Ph.D degree will progress faster under CAS. Therefore, there shall
be no incentives in form of advance increments for obtaining the degrees of M.Phil or
Ph.D.

(N) Promotion

When an individual gets a promotion, his new pay on promotion would be
fixed in the Pay Matrix as follows :

On promotion, he would be given a notional increment in his existing
Academic Level of Pay, by moving him to the next higher cell at that level.
The pay shown in this cell would now be located in the new Academic level
corresponding to the post to which he has been promoted. If a cell identical
with that pay is available in the new level, that cell shall be the new pay;
otherwise the next higher cell in that level shall be the new pay of the
employee. If the pay arrived at in this manner is less than the first cell in the
new level, then the pay shall be fixed at the first cell of that level.

3. The Director of Collegiate Education / Head of Offices in Universities are
directed to issue necessary instructions to all the Drawing and Disbursing Officers
under their control to fix the pay of the teachers and equivalent cadres in the revised
scales of pay and make payment in the manner as ordered above.

4. The Director of Collegiate Education / Head of Offices in Universities are
also directed to issue necessary instruction to all the Drawing and Disbursing
Officers under their control to obtain an undertaking from every beneficiary under this
Scheme to the effect that any excess payment made on account of incorrect fixation
of pay in the revised Pay Level or grant of inappropriate Pay Level and Pay Cells or
any other excess payment made shall be adjusted against the future payments due
or otherwise to the beneficiary in the same manner as provided in Ministry of
Finance (Department of Expenditure) OM No:1-5 / 2016-IC, dated:29" July 2016. A
specimen form of undertaking in this regard is at Annexure-lll to this order.

5. The Government will take the financial liabilities only for the approved
posts and not for the posts created from University funds.
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6. The expenditure shall be debited to the appropriate heads of accounts.

7. Necessary orders on Recruitment, Qualifications, Selection Committee and
Guidelines on Selection Procedures will be issued separately.

8. This order issues with the concurrence of Finance Department vide its
U.O. N0:35237 /Fin (Edn-l) /2018, dated: 06-07-2018.

(BY ORDER OF THE GOVERNOR)

SUNIL PALIWAL
PRINCIPAL SECRETARY TO GOVERNMENT

To

The Registrars of All Universities.

The Director of Collegiate Education, Chennai -6.

The Director of Legal Studies, Chennai -35.

The Director of Treasuries and Accounts, Chennai -35.

The Director, Madras Institute of Development Studies, Chennai -20.

The Director of Local Fund Audit, Nandanam, Chennai — 35.

The Member-Secretary (FAC), Tamil Nadu State Council for Higher Education,
Chennai -5.

The Regional Joint Directors of Collegiate Education through
the Director of Collegiate Education. Chennai-6.

The Principals of all Colleges ( Government / Aided ) in Tamil Nadu through
the Director of Collegiate Education, Chennai-6.

The Accountant General (Accounts & Entitiements), Chennai- 600 018.

The Principal Accountant General (Audit.l), Chennai-600 018.

The Accountant General (Audit.ll), Chennai-600 018.

The Accountant General (CAB), Chennai-600 009 / Madurai.

The Director of Pension, DMS Complex, Chennai-600 006.

The Pension Pay Officer, Chennai- 600 006.

The Secretary, Ministry of Human Resource Development,
Department of Education, Government of India, New Delhi.

The Secretary, University Grants Commission, New Delhi.

The Pay and Accounts Officer, Secretariat, Chennai-9.

The Pay and Accounts Officer,( North / South / East) Chennai- 1/ 35/ 5.

The Pay and Accounts Officer , Madurai - 625 001.

All Treasury Officers in Tamil Nadu.

All Recognized Service Associations.

Copy to:

The Additional Chief Secretary to Governor, Raj Bhavan, Chennai-22.

The Principal Secretary to Hon’ble Chief Minister, Chennai -9

The Senior Personal Assistant to Hon’ble Deputy Chief Minister, Chennai -9.

The Senior Personal Assistant to Hon’ble Minister (Finance), Chennai-9.

The Special Personal Assistant to Hon'ble Minister (Higher Education), Chennai-9.
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The Private Secretary to Additional Chief Secretary to Government,
Finance Department, Chennai-9.

All Sections in Higher Education Department, Secretariat, Chennai.

The Finance (Pay Cell/Education) Department, Chennai -9.

The Senior Research Officer, Pay Research Unit, Ministry of Finance
(Department of Expenditure), Room No.261, North Block, New Delhi.

The Private Secretary to Principal Secretary to Government,
Higher Education Department, Chennai-9.

Stock File / Spare Copies.

/I Forwarded / By Order //

N4 eho-

‘Cﬁél’p&
Section Officer,

(A

g\f)\\(
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ANNEXURE-I
Pay Matrix
67,000 -
Pay Band (Rs.) 15,600 - 39,100 37,400 - 67,000 79,000
Grade Pay (Rs.) 6,000 7,000 8,000 9,000 10,000 0
Index of Rationalisation 2.67 2.67 2.67 2.67 2.72 2.72
Entry Pay (Rs.) 21,600 25,790 29,900 | 49,200 53,000 67,000
Academic Level 10 11 12 13A 14 15
Rationalised Entry Pay
(Rf') 57,700 68,900 79,800 | 1,31,400 | 1,44,200 1,82,200
2 59,400 71,000 82,200 | 1,35,300 | 1,48,500 1,87,700
3 61,200 73,100 84,700 | 1,39,400 | 1,53,000 1,93,300
4 63,000 75,300 87,200 | 1,43,600 | 1,57,600 1,99,100
5 64,900 77,600 89,800 | 1,47,900 | 1,62,300 2,05,100
6 66,800 79,900 92,500 | 1,52,300 | 1,67,200 2,11,300
7 68,800 82,300 95,300 | 1,56,900 | 1,72,200 2,17,600
8 70,900 84,800 98,200 | 1,61,600 | 1,77,400 2,24,100
9 73,000 87,300 | 1,01,100 | 1,66,400 | 1,82,700
10 75,200 89,900 | 1,04,100 | 1,71,400 | 1,88,200
11 77,500 92,600 | 1,07,200 | 1,76,500 | 1,93,800
12 79,800 95,400 | 1,10,400 | 1,81,800 | 1,99,600
13 82,200 98,300 | 1,13,700 | 1,87,300 | 2,05,600
14 84,700 | 1,01,200 | 1,17,100 | 1,92,900 | 2,11,800
15 87,200 | 1,04,200 | 1,20,600 | 1,98,700 | 2,18,200
16 89,800 | 1,07,300 | 1,24,200 | 2,04,700
17 92,500 | 1,10,500 | 1,27,900 | 2,10,800
18 95,300 | 1,13,800 | 1,31,700 | 2,17,100
19 98,200 | 1,17,200 | 1,35,700
20 1,01,100 | 1,20,700 | 1,39,800
21 1,04,100 | 1,24,300 | 1,44,000
22 1,07,200 | 1,28,000 | 1,48,300
23 1,10,400 | 1,31,800 | 1,52,700
24 1,13,700 | 1,35,800 | 1,57,300
25 1,17,100 | 1,39,900 | 1,62,000
26 1,20,600 | 1,44,100 | 1,66,900
27 1,24,200 | 1,48,400 | 1,71,900
28 1,27,900 | 1,52,900 | 1,77,100
29 1,31,700 | 1,57,500 | 1,82,400
30 1,35,700 | 1,62,200 | 1,87,900
31 1,39,800 | 1,67,100 | 1,93,500
32 1,44,000 | 1,72,100 | 1,99,300
33 1,48,300 | 1,77,300 | 2,05,300
34 1,52,700 | 1,82,600 | 2,11,500
35 1,57,300 | 1,88,100
36 1,62,000 | 1,93,700
37 1,66,900 | 1,99,500
38 1,71,900 | 2,05,500
39 1,77,100
40 1,82,400
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Annexure - Ii

FORM FOR EXERCISING OPTION TO COME OVER TO THE REVISED UGC
SCALES OF PAY

i, holding the post of

v .in the scale of pay of RS............ do

hereby eIect * to come under the revised scale of pay before / after earning
increment in the existing scale of pay with effect from 157 January, 2016 / to retain
the existing scale of pay and rate of dearness allowance for the period upto
....and come under the revised scale with effect from

2. The option hereby exercised is final and will not be modified at any
subsequent date.

3. | hereby also undertake that any excess payment that may be found to
have been made as a result of incorrect fixation of pay or any excess payment
detected in the light of discrepancies noticed subsequently will be refunded by me to
the Government either by adjustment against future payments due to me or
otherwise without insisting for any prior notice.

Dated:................

Signature:
Signed before me
Signature
(with date)
Head of the Office
(in the case of Non-self drawing Officers)

Accounts Officer
(in the case of Self drawing Officers)

Received the above declaration.
Dated :....................

Signature.

Assistant Accountant — General /
Pay and Accounts Officer,
Head of Office.

* Strike out whichever is not applicable.

SUNIL PALIWAL
PRINCIPAL SECRETARY TO GOVERNMENT

// True copy // ))z a4 )h
[RTFENTE é)
Section Officer.

0
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Annexure - lli

UNDERTAKING

| hereby undertake that any excess payment made that may be found to have been
made as a result of incorrect fixation of pay in the revised scales or grant of
inappropriate pay band or any excess payment detected in the light of discrepancies
noticed subsequently will be refunded by me to the institute either by adjustment
against future payments due to me or otherwise.

Signature

Name

Designation

Date

SUNIL PALIWAL
PRINCIPAL SECRETARY TO GOVERNMENT

/I True copy //

T e g
Section Officer.
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[10. Higher Education G.O.No.5 Dt. 11.01.2021 CAS}

ABSTRACT

Higher Education Department — Adoption of UGC Regulations on Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education,
2018 to the Teachers and other Academic Staff in the Universities under the control
of Higher Education Department and Government / Government Aided Colleges —
Orders — Issued.

Higher Education (H1) Department

G.O. (Ms) No.5 Dated : 11.01.2021
gmieufleu(pLLd, omiaLl — 27

&\(m6usiT (EReuIT 9y 6vor () — 2051

Read :-
1. G.O. (Ms) No. 145 Higher Education (H1) Department dated 06.07.2018
2. University Grants Commission Notification dated. 18.07.2018
3. From the Director of Collegiate Education Letter Rc. No. 28377/J1/2018,
dated 19.09.2018 and 18.03.2020
ORDER:-

The University Grants Commission has notified its Regulations on Minimum
Qualifications for the Appointment of Teachers and other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education, 2018 on 18.07.2018 vide the Notification second read above.

2. The Director of Collegiate Education has submitted the report on the
above Notification vide letters third read above.

3. The Government, after careful examination, have decided to adopt the
UGC Regulations, on Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education, 2018 to the Teachers and other Academic Staff in
the Universities under the control of Higher Education Department and Government
| Government aided Colleges in toto with minor modifications with effect from
01.04.2020 and accordingly, orders as follows:-

1.0 Coverage

The UGC Regulations are issued for minimum qualifications for appointment
and other service conditions of University and College teachers and cadres of
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1.1

1.2

2.0

2.1

2,2

Librarians, Directors of Physical Education and Sports for maintenance of
standards in higher education and revision of pay-scales.

For the purposes of direct recruitment to teaching posts in disciplines relating
to university and collegiate education, interalia in the fields of health, medicine,
special education, agriculture, veterinary and allied fields, technical education,
teacher education, norms or standards laid down by authorities established by
the relevant Act of Parliament under article 246 of the Constitution for the
purpose of co-ordination and determination of standards in institutions for
higher education or research and scientific and technical institutions, shall
prevail

I. Provided that where no such norms and standards have been laid
down by any regulatory authority, UGC Regulations herein shall be
applicable till such time as any norms or standards are prescribed by
the appropriate regulatory authority.

ii. Provided further that for appointment to the post of Assistant Professor
and equivalent positions pertaining to disciplines in which the National
Eligibility Test (NET), conducted by the University Grants Commission
or Council of Scientific and Industrial Research as the case may be, or
State level Eligibility Test (SLET) or the State Eligibility Test
(SET),conducted by bodies accredited by the University Grants
Commission for the said purpose, qualifying in NET/SLET/SET shall be
an additional requirement.

Every university or institution deemed to be University, as the case may be,
shall as soon as may be, but not later than within six months of the coming into
force of these Regulations, take effective steps for the amendment of the
statutes, ordinances or other statutory provisions governing it, so as to bring
the same in accordance with these Regulations.

Pay Scales, Pay Fixation, and Age of Superannuation

Based on G.O.(Ms)No.51 Personnel and Administrative Reforms (S)
Department dated 07.05.2020, age of superannuation of 59 years shall be
allowed and reemployment upto end of academic year for Government and
Government Aided College Teachers and age of superannuation of 60 years
and reemployment upto end of academic year for University teachers shall
be continued.

In G.O.(Ms) No.145, Higher Education (HI) Department, dated 06.07.2018,
Government have issued orders, revising the scales of pay and allowances
and fixation formula etc., to the Teachers and equivalent cadres in
Universities, Government / Government Aided Colleges governed by UGC
with notional effect from 01-01-2016 and with monetary benefits from
01-10-2017.
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3.0

3.1

3.2

3.3

Recruitment and Qualifications

The direct recruitment to the posts of Assistant Professor, Associate
Professor and Professor in the Universities and Colleges, and Senior
Professor in the Universities, shall be on the basis of merit through an all-India
advertisement, followed by selection by a duly-constituted Selection
Committee as per the provisions made under these Regulations. These
provisions shall be incorporated in the Statutes/Ordinances of the university
concerned. The composition of such a committee shall be as specified in
these Regulations.

However, direct recruitment of Assistant Professors in Government Colleges
is being made through "Teachers Recruitment Board" by following the UGC
guidelines / procedures from time to time. The existing procedure shall
continue.

The minimum qualifications required for the post of Assistant Professor,
Associate Professor, Professor, Senior Professor, Principal, Assistant
Librarian, Deputy Librarian, Librarian, Assistant Director of Physical Education
and Sports, Deputy Director of Physical Education and Sports and Director of
Physical Education and Sports, shall be as specified by the UGC in these
Regulations.

The National Eligibility Test (NET) or an accredited test (State Level Eligibility
Test SLET/SET) shall remain the minimum eligibility for appointment of
Assistant Professor and equivalent positions wherever provided in these
Regulations. Further, SLET/SET shall be valid as the minimum eligibility for
direct recruitment to Universities/Colleges/Institutions in the respective state
only:

Provided that candidates who have been awarded a Ph.D. Degree in
accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulation, 2009, or the
University Grants Commission (Minimum Standards and Procedure for Award
of M.Phil/Ph.D. Degree) Regulation, 2016, and their subsequent amendments
from time to time, as the case may be, shall be exempted from the
requirement of the minimum eligibility condition of NET/SLET/SET for
recruitment and appointment of Assistant Professor or any equivalent position
in any University, College or Institution.

Provided further that the award of degree to candidates registered for the
M.Phil/Ph.D.programme prior to July 11, 2009, shall be governed by the
provisions of the then existing Ordinances / Bye-laws / Regulations of the
Institutions awarding the degree. All such Ph.D. candidates shall be exempted
from the requirement of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/Colleges/Institutions
subject to the fulfillment of the following conditions:
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3.4

3.5.

3.6

3.7

3.8

a) The Ph.D. degree of the candidate has been awarded in regular mode
only;

b) The Ph.D. thesis has been awarded by at least two external examiners;
C) An open Ph.D. viva voce of the candidate has been conducted,

d) The candidate has published two research papers from his/her Ph.D.
work out of which at least one is in a refereed journal,

e) The candidate has presented at least two papers, based on his/her
Ph.D. work in conferences/seminars sponsored/funded/supported by
the UGC/ ICSSR/CSIR or any similar agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean
(Academic Affairs) of the University concerned.

The clearing of NET/SLET/SET shall not be required for candidates in such
disciplines for which NET/SLET/SET has not been conducted.

A minimum of 55% marks (or an equivalent grade in a point-scale, wherever
the grading system is followed) at the Master's level shall be the essential
qualification for direct recruitment of teachers and other equivalent cadres at
any level.

L. A relaxation of 5% shall be allowed at the Bachelor's as well as at the
Master's level for the candidates belonging to Scheduled
Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy
Layer)/Differently-abled ((a) Blindness and low vision; (b) Deaf and Hard
of Hearing; (c) Locomotor disability including cerebral palsy, leprosy
cured, dwarfism, acid-attack victims and muscular dystrophy; (d)
Autism, intellectual disability, specific learning disability and mental
iliness; (e) Multiple disabilities from amongst persons under (a) to (d)
including deaf-blindness) for the purpose of eligibility and assessing
good academic record for direct recruitment. The eligibility marks of
55% marks (or an equivalent grade in a point scale wherever the
grading system is followed) and the relaxation of 5% to the categories
mentioned above are permissible, based only on the qualifying marks
without including any grace mark procedure.

A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the
Ph.D. Degree holders who have obtained their Master's Degree prior to19
September, 1991.

A relevant grade which is regarded as equivalent of 55%, wherever the grading
system is followed by a recognized university, at the Master's level shall also
be considered valid.

The Ph.D. Degree shall be a mandatory qualification for appointment and
promotion to the post of Professor.

The Ph.D. Degree shall be a mandatory qualification for appointment and
promotion to the post of Associate Professor.
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3.9 The Ph.D. Degree shall be a mandatory qualification for promotion to the post
of Assistant Professor (Selection Grade/Academic Level 12) in Universities.

3.10 The Ph.D. Degree shall be a mandatory qualification for direct recruitment to
the post of Assistant Professor in Universities with effect from 01.07.2021.

3.11 The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall
not be considered as teaching/ research experience to be claimed for
appointment to the teaching positions. Further the period of active service
spent on pursuing Research Degree simultaneously with teaching assignment
without taking any kind of leave, shall be counted as teaching experience for
the purpose of direct recruitment/ promotion. Regular faculty members upto
twenty per cent of the total faculty strength (excluding faculty on medical /
maternity leave) shall be allowed by their respective institutions to take study
leave for pursuing Ph.D. degree.

3.12 Qualifications:

No person shall be appointed to the post of University and College teacher,
Librarian or Director of Physical Education and Sports, in any university or in
any of institutions including constituent or affiliated colleges recognised under
clause (f) of Section 2 of the University Grants commission Act, 1956 or in an
institution deemed to be a University under Section 3 of the said Act if such
person does not fulfil the requirements as to the qualifications for the
appropriate post as provided in the Schedule 1 of these Regulations.

4.0 Direct Recruitment

4.1 For the Disciplines of Arts, Commerce, Humanities, Education, Law,
Social Sciences, Sciences, Languages, Library Science, Physical
Education, and Journalism & Mass Communication.

l. Assistant Professor:

Eligibility (A or B) :

A.

i) A Master's degree with 55% marks (or an equivalent grade in a point-
scale wherever the grading system is followed) in a
concerned/relevant/allied subject from an Indian University, or an
equivalent degree from an accredited foreign university.

1)) Besides fulfilling the above qualifications, the candidate must have

cleared the National Eligibility Test (NET) conducted by the UGC or the
CSIR, or a similar test accredited by the UGC, like SLET/SET or who
are or have been awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for
Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be exempted from
NET/SLET/SET :
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Provided, the candidates registered for the Ph.D. programme prior to
July 11, 2009, shall be governed by the provisions of the then existing
Ordinances/Bye-laws/Regulations of the Institution awarding the
degree and such Ph.D. candidates shall be exempted from the
requirement of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivalent positions in
Universities/Colleges/Institutions subject to the fulfilment of the
following conditions :-

a) The Ph.D. degree of the candidate has been awarded in a
regular mode;

b) The Ph.D. thesis has been evaluated by at least two external
examiners,

C) An open Ph.D. viva voce of the candidate has been conducted,;

d) The Candidate has published two research papers from his/her
Ph.D. work, out of which at least one is in a refereed journal;

e) The candidate has presented at least two papers based on
his/her Ph.D work in conferences/seminars
sponsored/funded/supported by the UGC / ICSSR/ CSIR or any
similar agency.

The fulfilment of these conditions is to be certified by the Registrar or
the Dean (Academic Affairs) of the University concerned.

Note: NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or
similar test accredited by the UGC, like SLET/SET.

OR
B. The Ph.D degree has been obtained from a foreign university/institution
with a ranking among top 500 in the World University Ranking (at any
time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the
Times Higher Education (THE) or (iii) the Academic Ranking of World
Universities (ARWU) of the Shanghai Jiao Tong University (Shanghai).

Note :The Academic score as specified in Appendix (Table 3A) for
Universities, and Appendix (Table 3B) for Colleges, shall be considered for
short-listing of the candidates for interview only, and the selections shall be
based only on the performance in the interview.

Il. Associate Professor:
Eligibility:

i) A good academic record, with a Ph.D. Degree in the
concerned/allied/relevant disciplines.

i) A Master‘'s Degree with at least 55% marks (or an equivalent grade in a
point-scale, wherever the grading system is followed).
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V.

ii)

A minimum of eight years of experience of teaching and / or research
in an academic/research position equivalent to that of Assistant
Professor in a University, College or Accredited Research
Institution/industry with a minimum of seven publications in the peer-
reviewed or UGC-listed journals and a total research score of Seventy
five (75) as per the criteria given in Appendix, Table 2.

Professor:

Eligibility (A or B) :

A.
)

An eminent scholar having a Ph.D. degree in the concerned/
allied/relevant discipline, and published work of high quality, actively
engaged in research with evidence of published work with, a minimum
of 10 research publications in the peer-reviewed or UGC-listed journals
and a total research score of 120 as per the criteria given in Appendix,
Table 2.

A minimum of ten years of teaching experience in university/college as
Assistant Professor/Associate Professor/Professor, and / or research
experience at equivalent level at the University/National Level
Institutions with evidence of having successfully guided doctoral
candidate.

OR

An outstanding professional, having a Ph.D. degree in the
relevant/allied/applied disciplines, from any academic institutions (not
included in A above) / industry, who has made significant contribution
to the knowledge in the concerned/allied/relevant discipline, supported
by documentary evidence provided he/she has ten years’ experience.

Senior Professor in Universities

Upto 10 percent of the existing sanctioned strength of Professors in the
university may be appointed as Senior Professor in the universities, through
direct recruitment.

Eligibility:

)

ii)

An eminent scholar with good track record of high-quality research
publications in Peer-reviewed or UGC listed journals, significant
research contribution to the discipline, and engaged in research
supervision.

A minimum of ten years of teaching/research experience as Professor
or an equivalent grade in a University, College or an institute of
national level.

The selection shall be based on academic achievements, favourable
review from three eminent subject experts who are not less than the
rank of Senior Professor or a Professor of at least ten years
experience.
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iv) The selection shall be based on ten best publications in the Peer-
reviewed or UGC -listed journals and award of Ph.D degrees to at least
two candidates under his/her supervision during the last 10 years and
interaction with the Selection Committee constituted as per the UGC

Regulations.
V. College Principal and Professor (Professor’s Grade)
A. Eligibility:

(1) Ph.D. degree

(i) Professor/Associate Professor with a total service/ experience of at
least fifteen years of teaching/research in Universities, Colleges and
other institutions of higher education.

(i) A minimum of 10 research publications in peer-reviewed or UGC-listed
journals.

(iv) A minimum of 110 Research Score as per Appendix,Table 2
B. Tenure

i) A College Principal shall be appointed for a period of five years,
extendable for another term of five years on the basis of performance
assessment by a Committee appointed by the University, constituted
as per these regulations.

i) After the completion of his/her term as Principal, the incumbent shall
join back his/her parent organization with the designation as Professor
and in the grade of the Professor.

VI. Vice Principal

An existing senior faculty member may be designated as Vice-Principal by the
Governing Body of the College on the recommendation of the Principal, for a tenure
of two years, who can be assigned specific activities, in addition to his/her existing
responsibilities. During the absence of the Principal, for any reason, the Vice
Principal shall exercise the powers of the Principal.

4.2. Music, Performing Arts, Visual Arts and Other Traditional Indian Art
Forms like Sculpture, etc.

l. Assistant Professor:
Eligibility (A or B):

A.

) Master's Degree with 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) in the relevant subject or
an equivalent degree from an Indian/foreign University.
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Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC, CSIR
or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph. D. Degree in accordance with the University
Grants Commission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior
to July 11, 2009, shall be governed by the provisions of the then
existing Ordinances / Bye-laws / Regulations of the Institutions
awarding the degree and such Ph.D. candidates shall be exempted
from the requirement of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in
Universities/Colleges /Institutions subject to the fulfiiment of the
following conditions:

a) Ph.D. degree has been awarded to the candidate in a regular
mode

b) The Ph.D. thesis has been evaluated by at least two external
examiners;

C) An open Ph.D. viva voce of the candidate had been conducted;

d) candidate has published two research papers from his/her Ph.D.
work, out of which, at least one is in a refereed journal,

e) The candidate has presented at least two research papers
based on his/her Ph.D. work in conferences / seminars
supported / funded / sponsored by the UGC/AICTE/ICSSR or
any other similar agency.

Note 1: The fulfilment of these conditions is to be certified by the Registrar or
the Dean (Academic Affair) of the University concerned.

Note 2: The clearance of NET/SLET/SET shall also not be required for such
Masters Programmes in disciplines for which NET/SLET/SET is not
conducted by the UGC, CSIR or similar test accredited by the UGC (like
SLET/SET).

OR

A traditional or a professional artist with highly commendable
professional achievement in the subject concerned having a Bachelor's
degree, who has:

) studied under a noted/reputed traditional Master(s)/Artist(s)
ii) Has been ‘A’ grade artist of AIR/Doordarshan;

i) Has the ability to explain, with logical reasoning the subject
concerned; and

V) Has adequate knowledge to teach theory with illustrations in the
discipline concerned.

103



Handbook for Government Aided College Teaching & Non-Teaching Staff RNV

Associate Professor :

Eligibility (A or B):

A.
i)
i)
iil)
iv)
B.
i)
ii)
i)
iv)
V)
Professor :

Good academic record, with a doctoral degree.
Performing ability of a high professional standard.

Eight year's experience of teaching in a University or College
and / or of research in a University/national level institution,
equal to that of Assistant Professor in a University/College.

Has made a significant contribution to knowledge in the subject
concerned, as evidenced by quality publications.

OR

A traditional or a professional artist with highly-commendable
professional achievement having Master's degree in the subject
concerned, who has:

been ‘A’-grade artist of AIR/Doordarshan;

eight years’ experience of outstanding performing achievement
in the field of specialisation;

experience in designing of new courses and /or curricula;

participated in National level Seminars / Conferences / Concerts
in reputed institutions’ and

ability to explain, with logical reasoning, the subject concerned
and adequate knowledge to teach theory with illustrations in the
said discipline.

Eligibility (A or B):

A.

An eminent scholar having a doctoral degree

Have been actively engaged in research with at least ten years
of experience in teaching in University/College and / or research
at the University/National level institutions

Minimum of 6 research publications in the peer-reviewed or
UGC-listed journals,

Has a total research score of 120, as per Appendix, Table 2.

OR
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B. A traditional or a professional artist, with highly-commendable
professional achievement, in the subject concerned,

i) Having Masters degree, in the relevant subject
i) Has been ‘A‘-grade artist of AIR/Doordarshan

iii) Has Ten years of outstanding performing achievements in the
field of specialisation

iv) Has made significant contributions in the field of specialisations
and ability to guide research;

V) Has  participated in National/International ~ Seminars/
Conferences/Workshops/Concerts and/ or recipient of
National/International Awards/Fellowships;

Vi) Has the ability to explain with logical reasoning the subject
concerned, and

vii)  Has adequate knowledge to teach theory with illustrations in the
said discipline.

4.3 Drama Discipline:
l. Assistant Professor
Eligibility (A or B)

A.

i) Master's Degree with 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) in the relevant
subject or an equivalent degree from an Indian/foreign
University.

i) Besides fulfilling the above qualifications, the candidate must
have cleared the National Eligibility Test (NET) conducted by the
UGC or the CSIR or a similar test accredited by the UGC, like
SLET/SET or who are or have been awarded a Ph.D. Degree in
accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree)
Regulations, 2009, or 2016, and their amendments from time to
time as the case may be.

Provided further, candidates registered for the Ph.D.
programme, prior to July 11,2009, shall be governed by
the provisions of the then existing Ordinances/Bye-
laws/Regulations of the Institutions awarding the degree
and such Ph.D. candidates shall be exempted from the
requirement of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent
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Note:

positions in Universities/Colleges/Institutions, subject to
the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been
awarded in the regular mode;

b) The Ph.D. thesis has been evaluated by at least
two external examiners;

C) An open Ph.D. viva voce of the candidate has
been conducted,

d) The candidate has published two research papers
from his/her Ph.D. work out of which at least one
must be in a refereed journal;

e) The candidate has presented at least two research
papers based on his/her Ph.D. work in
conferences/seminars supported/funded/
sponsored by the UGC/CSIR/ICSSR or any other
similar agency.

The fulfilment of these conditions is to be certified by the Registrar or
the Dean (Academic Affairs) of the University concerned.

NET/SLET/SET shall also not be required for such Masters
Programmes in disciplines for which the NET/SLET/SET is not
conducted by the UGC, CSIR or similar test accredited by the UGC,
like SLET/SET.

OR

A traditional or a professional artist with highly commendable professional
achievement in the concerned subject, who has:

1)

i)

ii)

been a professional artist with three years’ Bachelor degree/Post
Graduate Diploma, with 55% marks (or an equivalent grade in a point-
scale wherever the grading system is followed), from the National
School of Drama, or any other such Institution in India or abroad;

five years of regular acclaimed performance at regional/ national/
international stage, supported by evidence; and

the ability to explain, with logical reasoning, the subject concerned and
adequate knowledge to teach theory with illustrations in the discipline
concerned.

Il. Associate Professor:
Eligibility (A or B) :

A.

1)

A good academic record, having a Ph.D degree with performing ability
of high professional standard as certified by an Expert Committee
constituted by the University concerned for the said purpose.
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ii) Eight years experience of teaching in a University/College and/ or
research in a University/national level institutions equal to that of
Assistant Professor in a University/College.

i) A significant contribution to knowledge in the subject concerned, as
evidenced by the quality publications.
OR
B. A traditional or a professional artist, having highly commendable professional
achievement in the subject concerned, has a Master’'s degree, who has:

) Been recognised artist of Stage/ Radio/TV;

ii) Eight years of outstanding performance in the field of specialisation;
i) Experience of designing new courses and /or curricula;

iv) Participated in Seminars/Conferences in reputed institutions; and

V) The ability to explain with logical reasoning the subject concerned and
adequate knowledge to teach theory with illustrations in the said
discipline.

. Professor
Eligibility (A or B) :

A. An eminent scholar, having a doctoral degree, actively engaged in research
with ten years of experience in teaching and /or research at a
University/National-level institution, including experience of guiding research
at the doctoral level, with outstanding performing achievement in the field of
specialisation, with a minimum of 6 research publications in the peer-reviewed
or UGC listed journals, and a total research score of 120, as per Appendix,
Table 2.

OR

B. A traditional and a professional artist, having highly commendable
professional achievement in the subject concerned, who has:

i) Master's degree, in the relevant subject;:

i) Ten years of outstanding performing achievements in the field of
specialisation;

iii) Made significant contribution in the field of specialisation
iv) Guided research;

V) Participated in  National/International Seminars/ Conferences/
Workshops and/or recipient of National/International
Awards/Fellowships;

Vi) Ability to explain with logical reasoning the subject concerned;

vii)  Adequate knowledge to teach theory, with illustrations in the said
discipline.
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4.4 Yoga Discipline

l. Assistant Professor :
Eligibility (A or B) :

A. Good academic record, with at least 55% marks (or an equivalent grade in a
point-scale wherever the grading system is followed) at the Master‘s degree in
Yoga or any other relevant subject, or an equivalent degree from an
Indian/foreign University.

Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or a similar test
accredited by the UGC like SLET/SET or who are or have been awarded a
Ph.D. Degree in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree)
Regulations, 2009 or 2016 and their amendments from time to time.

OR

B. A Master's degree in any discipline with at least 55% marks (or an equivalent
grade in a point-scale wherever the grading system is followed) and a Ph.D.
Degree in Yoga* in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree)
Regulations, 2009 or 2016 and their amendments from time to time as the
case may be.

*Note: Considering the paucity of teachers in the newly-emerging field of
Yoga, this alternative has been provided and shall be valid only for five years
from the date of notification of these Regulations

Il ASSOCIATE PROFESSOR

) A good academic record, with a Ph.D. degree in the subject concerned
or in a relevant discipline.

i) A Master‘s degree with at least 55% marks (or an equivalent grade in a
point-scale, wherever the grading system is followed).

iii) A minimum of eight years’ experience of teaching and/ or research in
an academic/research position equivalent to that of Assistant Professor
in a University, College or Accredited Research Institutions/Industry
with evidence of published work and a minimum of 7 publications as
books and / or research/policy papers in peer reviewed or UGC listed
journals and a total research score of at least Seventy five (75), as per
the criteria given in Appendix,Table 2.

. PROFESSOR
Eligibility (A or B) :

) An eminent scholar with Ph. D. degree in the subject concerned or in an
allied/relevant subject and published work of high quality, actively engaged in
research with evidence of published work, with a minimum of 10 publications
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as books and/ or research/policy papers in the peer-reviewed or UGC listed
journals and a total research score of at least 120 as per the criteria given in
Appendix, Table 2.

ii) A minimum of ten years of teaching experience in a University/College and /
or experience in research at the university/National level institution/Industries,
with evidence of having successfully guided doctoral candidate.

OR

B. An outstanding professional, with established reputation in the relevant field,
who has made significant contribution to the knowledge in the
concerned/allied/relevant discipline, to be substantiated by credentials.

4.5 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY
REQUIREMENTS FOR APPOINTMENT OF OCCUPATIONAL THERAPY
TEACHERS

. ASSISTANT PROFESSOR:
A Bachelor's Degree in Occupational Therapy (B.O.T./B. Th.O./B.O.Th.),
Masters in Occupational Therapy (M.O.Th/M.Th.O./ M.Sc. O.T/M.OT.), with at
least 55% marks (or an equivalent grade in a point-scale wherever the
grading system is followed), from a recognised University

Il ASSOCIATE PROFESSOR:

i) Essential : A Masters Degree in Occupational Therapy
(M.O.T./M.O.Th./M.Sc. O.T.), with eight years’ experience as Assistant
Professor.

i) Desirable: Higher Qualification, including a Ph. D. degree in any

discipline of occupational therapy recognised by the UGC, and
published work of high standard in peer-reviewed or UGC- listed
journals.

L. PROFESSOR:

i) Essential : Masters Degree in Occupational Therapy (M.O.T./
M.O.Th./M.Th.O./M.Sc. O.T.), with Ten years of total experience in
Occupational Therapy.

i) Desirable: Higher Qualification, such as Ph.D. degree in any discipline
of occupational therapy recognised by the UGC, and published work of
high standard in peer- reviewed or UGC- listed journals.

IV. PRINCIPAL / DIRECTOR / DEAN:
Essential: Master's Degree in Occupational Therapy

(M.O.T./M.Th.O./M.Oth./M.Sc. O.T.), with fifteen years’ experience, which
shall include five years’ experience as Professor (Occupational Therapy).

109



Handbook for Government Aided College Teaching & Non-Teaching Staff RNV

(1) The senior-most Professor in the institution shall be designated as the
Principal / Director / Dean.

(i) Desirable: Higher qualification, like a Ph. D. degree in any discipline of
occupational therapy recognized by the UGC and published work of
high standard in peer reviewed or UGC listed journals.

4.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY
REQUIREMENTS FOR APPOINTMENT OF PHYSIOTHERAPY TEACHERS

I. ASSISTANT PROFESSOR:

Bachelor's Degree in Physiotherapy (B.P./T./B. Th./P./B.P.Th.),Master's Degree
in Physiotherapy (M.&P.Th/M.Th.P./M.Sc. P.T/M.P.T.) with at least 55% marks
(or an equivalent grade in a point scale wherever the grading system is followed)
from a recognized University.

Il. ASSOCIATE PROFESSOR:

i) Essential: A Master's Degree in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.Sc.
P.T.) with eight years’ experience as Assistant Professor.

ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of
Physiotherapy recognised by the U.G.C, and published work of high standard
in peer-reviewed or UGC - listed journals.

lll. PROFESSOR:

Essential: Master's Degree in Physiotherapy (M.P.T. / M.P.Th./M.Th.P./M.Sc.
P.T.), with ten years experience.

Desirable:

(1) Higher Qualification like Ph. D. in any subject of Physiotherapy
recognised by U.G.C, and

(i) Published work of high standard in peer -reviewed or UGC- listed
journals.

IV. PRINCIPAL / DIRECTOR / DEAN:

Essential: Masters Degree in Physiotherapy (M.P.T./M.Th.P./M.Pth./M.Sc.
P.T.) with fifteen years total experience, including five years experience as
Professor (Physiotherapy).

Note:

(i) Senior-most Professor shall be designated as the Principal / Director /
Dean.

(i) Desirable: Higher qualification like Ph.D. in any subject of
Physiotherapy recognized by the UGC and published work of high
standard in peer reviewed or UGC listed journals.
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4.7 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE
POSTS OF UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE
LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND UNIVERSITY
LIBRARIAN

I UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN

i) A Master's Degree in Library Science, Information Science or
Documentation Science or an equivalent professional degree, with at
least 55% marks (or an equivalent grade in a point —scale, wherever
the grading system is followed)

i) A consistently good academic record, with knowledge of
computerization of a library.

iii) Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC, CSIR
or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph.D. Degree in accordance with the University
Grants Commission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be:

Provided that the, candidates registered for the Ph.D. degree prior to
July 11, 2009, shall be governed by the provisions of the then existing
Ordinances / Bye-laws / Regulations of the Institution awarding the
degree, and such Ph.D. candidates shall be exempted from the
requirement of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/Colleges /
Institutions subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in the
regular mode

b) The Ph.D. thesis has been evaluated by at least two external
examiners,

C) Open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her
Ph.D. work out of which at least one is in a refereed journal;

e) The candidate has presented at least two papers based on
his/her Ph.D work in conferences/seminars sponsored /funded/
supported by the UGC/ICSSR/CSIR or any similar agency.

Note:

(1) The fulfilment of these conditions is to be certified by the Registrar or
the Dean (Academic Affairs) of the University concerned.

(ii) NET/SLET/SET shall also not be required for candidates in such
Master's Programmes for which NET/SLET/SET is not conducted by
the UGC, CSIR or similar test accredited by the UGC like SLET/SET.
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Il. UNIVERSITY DEPUTY LIBRARIAN
i)

A Master's Degree in library science/information
science/documentation science, with at least 55% marks or an
equivalent grade in a point —scale, wherever grading system is
followed.

Eight years experience as an Assistant University Librarian/College
Librarian.

Evidence of innovative library services including integration of ICT in
library.

A Ph.D. Degree in library science/ Information science / Documentation
Science/Archives and manuscript keeping/computerization of library.

lll. UNIVERSITY LIBRARIAN

i)

A Master's Degree in Library Science/Information
Science/Documentation Science with at least 55% marks or an
equivalent grade in a point -scale wherever the grading system is
followed.

At least ten years as a Librarian at any level in University Library or ten
years of teaching as Assistant/Associate Professor in Library Science
or ten years' experience as a College Librarian.

Evidence of innovative library services, including the integration of ICT
in a library.

A Ph.D. Degree in library science/information science/documentation
/archives and manuscript-keeping.

4.8 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT
DIRECTORS OF PHYSICAL EDUCATION AND SPORTS, DEPUTY
DIRECTOR OF PHYSICAL EDUCATION AND SPORTS AND DIRECTOR
OF PHYSICAL EDUCATION AND SPORTS (DPES)

. University Assistant Director of Physical Education and Sports / College
Director of Physical Education and Sports

Eligibility (A or B) :

ii)

A Master's Degree in Physical Education and Sports or Physical
Education or Sports Science with 55% marks (or an equivalent grade in
a point-scale, wherever the grading system is followed)

Record of having represented the university / college at the inter-
university /inter-collegiate competitions or the State and/ or national
championships.

Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET), conducted by the UGC or
CSIR, or a similar test accredited by the UGC, like SLET/SET, or who
are or have been awarded a Ph.D. Degree in Physical Education or
Physical Education and Sports or Sports Science, in accordance with
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the University Grants Commission (Minimum Standards and Procedure
for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time, as the case may be:

Provided that, candidates registered for the Ph.D. degree prior to July
11, 2009, shall be governed by the provisions of the then existing
Ordinances/ Bye-laws/Regulations of thelnstitutions awarding the
degree and such Ph.D. degree holders shall be exempted from the
requirement of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/Colleges /
Institutions, subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in regular
mode;

b) The Ph.D. thesis has been evaluated by at least two external
examiners;

C) Open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her
Ph.D. work out of which at least one is in a refereed journal;

e) The candidate has presented at least two research papers in
conference/seminar, based on his/her Ph.D work.

Note: The fulfilment of these conditions (a) to (e) is to be certified by
the Registrar or the Dean (Academic Affairs) of the University
concerned.

NET/SLET/SET shall also not be required for such Masters
Programmes in disciplines for which NET/SLET/SET is not conducted
by the UGC, CSIR or similar test accredited by the UGC like
SLET/SET.

Passed the physical fitness test conducted in accordance with these
Regulations.
OR

An Asian game or commonwealth games medal winner who has a
degree at least at Post-Graduation level.

University Deputy Director of Physical Education and Sports

Eligibility (A or B) :

A.

A Ph.D. in Physical Education or Physical Education and Sports or
Sports Science. Candidates from outside the university system, in
addition, shall also possess at least 55% marks (or an equivalent grade
in a point scale wherever grading system is followed) at the Master's
Degree level by the university concerned.

Eight years experience as University Assistant DPES/College DPES.
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ii)

Evidence of organizing competitions and conducting coaching camps
of at least two weeks duration.

Evidence of having produced good performance of teams/athletes for
competitions like state/national/inter-university/combined university,
etc.

Passed the physical fitness test in accordance with these Regulations.

OR

An Olympic games/ world cup/ world Championship medal winner who has a
degree at least at the Post-Graduation Level.

University Director of Physical Education and Sports

i)

A Ph.D. in Physical Education or Physical Education and Sports or
Sports Science.

Experience of at least ten years in Physical Education and Sports as
University Assistant/Deputy DPES or ten years as College DPES or
teaching for ten years in Physical Education and Sports or Sports
Science as Assistant/Associate Professor.

Evidence of organising competitions and coaching camps of at least
two weeks’ duration.

Evidence of having produced good performance of teams/athletes for
competitions like state/national/inter-university/combined university,
etc.

Physical Fitness Test Norms

(@)

(b)

Subject to the provisions of these Regulations, all candidates who are
required to undertake the physical fithess test are required to produce
a medical certificate certifying that he/she is medically fit before
undertaking such tests.

On the production of such certificate mentioned in sub-clause (a)
above, the candidate would be required to undertake the physical
fitness test in accordance with the following norms:

NORMS FOR MEN

12 MINUTES RUN/WALK TEST

Upto 30 Years | Upto 40 Years | Upto 45 Years | Upto 50 Years

1800 metres

1500 metres 1200 metres 800 metres

NORMS FOR WOMEN

8 MINUTES RUN/WALK TEST

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years

1000 metres

800 metres 600 metres 400 metres
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5.0 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON
SELECTION PROCEDURE:

5.1 Selection Committee Composition

1. Assistant Professor in the University:

(@)

(b)

The Selection Committee for the post of Assistant Professor in the
University shall consist of the following persons :

)

The Vice Chancellor or his/her nominee, who has at least ten
years of experience as Professor, shall be the Chairperson of
the Committee.

An academician not below the rank of Professor to be
nominated by the Visitor/Chancellor, wherever applicable.

Three experts in the subject concermned nominated by the Vice
Chancellor out of the panel of names approved by the relevant
statutory body of the university concerned.

Dean of the Faculty concerned, wherever applicable.
Head/Chairperson of the Department/School concerned.

An academician representing SC/ST/OBC/Minority/
Women/Differently-abled categories to be nominated by the Vice
Chancellor, if any of the candidates from any of these categories
is an applicant and if any of the above members of the selection
committee does not belong to that category.

Four members, including two outside subject experts, shall constitute
the quorum.

| Associate Professor in the University

(@)

The Selection Committee for the post of Associate Professor in the
University shall have the following composition:

i)

The Vice Chancellor or his/her nominee, who has at least ten
years of experience as Professor, shall be the Chairperson of
the Committee.

An academician not below the rank of Professor to be
nominated by the Visitor/Chancellor, wherever applicable.

Three experts in the subject/field concerned nominated by the
Vice-Chancellor, out of the panel of names approved by the
relevant statutory body of the university.

Dean of the faculty, wherever applicable.
Head/Chairperson of the Department/School.

An academician representing SC/ST/OBC/ Minority / Women /
Differently-abled categories, if any of candidates belonging to
any of these categories is the applicant, to be nominated by the
Vice Chancellor, if any of the above members of the selection
committee does not belong to that category.
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(b)

At least four members, including two outside subject experts, shall
constitute the quorum

il Professor in the University

(@)

(b)

The Selection Committee for the post of Professor in the University
shall consist of the following persons :

Vice-Chancellor who shall be the Chairperson of the Committee.

An academician not below the rank of Professor to be
nominated by the Visitor/Chancellor, wherever applicable.

Three experts in the subject/field concerned to be nominated by
the Vice- Chancellor out of the panel of names approved by the
relevant statutory body of the university concerned.

Dean of the faculty, wherever applicable.
Head/Chairperson of the Department/School.

An academician belonging to the SC/ST/OBC/ Minority / Women
/ Differently-abled categories, if any of the candidates
representing these categories is the applicant, to be nominated
by the Vice-Chancellor, if any of the above members of the
selection committee does not belong to that category.

At least four members, including two outside subject experts, shall
constitute the quorum.

V. Senior Professor

(@)

The Selection Committee for the post of Senior Professor in the
University shall consist of the following persons:

Vice Chancellor who shall be the Chairperson of the Committee.

An academician not below the rank of Senior
Professor/Professor with minimum ten years experience who is
the nominee of the Visitor/Chancellor, wherever applicable.

Three experts not below the rank of a Senior
Professor/Professor with a minimum of ten years’ experience in
the subject/field concerned nominated by the Vice-Chancellor
out of the panel of names approved by the relevant statutory
body of the university.

Dean (not below the rank of Senior Professor/Professor with
minimum ten years experience) of the faculty, wherever
applicable.

Head/Chairperson  (not below the rank of Senior
Professor/Professor with minimum ten years experience) or
Senior-most Professor (not below the rank of Senior
Professor/Professor, with a minimum of ten years’ experience)
of the Department/School.
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Vi) An academician (not below the rank of a Senior
Professor/Professor with minimum ten years experience)
representing SC/ST/OBC/ Minority / Women / Differently-abled
categories, if any of candidates representing these categories is
the applicant, to be nominated by the Vice Chancellor, if any of
the above members of the selection committee do not belong to
that category.

(b) Four members, including two outside subject experts, shall constitute
the quorum.

V. Assistant Professor in Colleges, including Private and Constituent
Colleges:

The existing procedure for recruitment of Assistant Professor to Government
Colleges through Teachers Recruitment Board shall be continued following
the existing procedure of awarding weightage marks for work experience and
research degrees.

Selection Procedure mentioned below shall be applicable to Selection of
Assistant Professor to Private Colleges including Government Aided
Colleges:-

(@) The Selection Committee for the post of Assistant Professor in
Colleges, including Private and constituent Colleges shall consist of the
following persons:

i) Chairperson of the Governing Body of the college or his/her
nominee from amongst the members of the Governing body,
who shall be the Chairperson of the Committee.

i) The Principal of the College.

i) Head of the Department/Teacher-incharge of the subject
concerned in the College.

iv) Two nominees of the Vice-Chancellor of the affiliating university,
of whom one should be a subject-expert. In case of colleges
notified/declared as a minority educational institution, two
nominees of the Chairperson of the college from out of a panel
of five names, preferably from the minority community,
recommended by the Vice-Chancellor of the affiliating university,
from the list of experts suggested by the relevant statutory body
of the college, of whom one should be a subject-expert.

) Two subject-experts not connected with the college who shall be
nominated by the Chairperson of the College governing body
out of a panel of five names recommended by the Vice-
Chancellor from the list of subject experts approved by the
relevant statutory body of the university concerned. In case of
colleges notified/declared as minority educational Institutions,
two subject experts not connected with the University nominated
by the Chairperson of the Governing Body of the College out of
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the panel of five names, preferably from the minority
communities, recommended by the Vice-Chancellor from the list
of subject experts approved by the relevant statutory body of the
College.

Vi) An academician representing SC /ST / OBC /Minority / Women /
Differently-abled categories, if any of candidates belonging to
any of these categories is the applicant, to be nominated by the
Vice-Chancellor, if any of the above members of the selection
committee does not belong to that category.

(b) Five members, including two outside subject experts, shall constitute
the quorum.

VI. Associate Professor in Colleges, including Private and Constituent
Colleges

The existing procedure shall be followed for the post of Associate Professor in
Government Colleges.

Selection Procedure mentioned below shall be applicable to Selection of
Associate Professor to Private Colleges including Government Aided Colleges

(@) The Selection Committee for the post of Associate Professor in
Colleges including Private and Constituent Colleges, shall consist of
the following persons:

i) The Chairperson of the Governing Body or his/her nominee,
from amongst the members of the Governing body, who shall be
the Chairperson of the Selection Committee.

ii) The Principal of the College.

i) The Head of the Department / Teacher-In charge of the
concerned subject from the college.

iv) Two University representatives nominated by the Vice-
Chancellor, one of whom shall be the Dean of College
Development Council or equivalent position in the University,
and the other must be expert in the concerned subject. In case
of Colleges notified/declared as minority educational institutions,
two nominees of the Chairperson of the College from out of a
panel of five names, preferably from minority communities,
recommended by the Vice-Chancellor of the affiliating university
from the list of experts suggested by the relevant statutory body
of the college of whom one should be a subject expert.

V) Two subject-experts not connected with the college to be
nominated by the Chairperson of the governing body of the
college out of a panel of five names recommended by the Vice
Chancellor from the list of subject experts approved by the
relevant statutory body of the university concerned. In case of
colleges notified/declared as minority educational Institutions,
two subject experts not connected with the University nominated
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(b)

Vi)

by the Chairperson of the College Governing Body out of the
panel of five names, preferably from minority communities,
recommended by the Vice Chancellor from the list of subject
experts approved by the relevant statutory body.

An academician belonging to the SC/ST/OBC/
Minority/Women/Differently-abled  categories, if any of
candidates belonging to these categories is the applicant, to be
nominated by the Vice-Chancellor, if any of the above members
of the selection committee does not belong to that category.

The quorum for the meeting shall be five, including two subject experts.

VIl. Professor in Colleges, including Private and Constituent Colleges

(@)

The Selection Committee for the post of Professor in Colleges
including Private and Constituent Colleges shall consist of the following
persons:

Vi)

The Chairperson of the Governing Body or his/her nominee,
from amongst the members of the Governing body, who shall be
the Chairperson of the Selection Committee.

The Principal of the College.

The Head of the Department / Teacher-In charge of the
concerned subject from the college not below the rank of
Professor.

Two University representatives not below the rank of Professor
nominated by the Vice-Chancellor, one of whom shall be the
Dean of College Development Council or equivalent position in
the University, and the other must be expert in the concerned
subject. In case of Colleges notified/declared as minority
educational institutions, two nominees, not below the rank of
Professor, of the Chairperson of the College from out of a panel
of five names, preferably from minority communities,
recommended by the Vice-Chancellor of the affiliating university
from the list of experts suggested by the relevant statutory body
of the college of whom one should be a subject expert.

Two subject-experts not connected with the college to be
nominated by the Chairperson of the governing body of the
college out of a panel of five names recommended by the Vice
Chancellor from the list of subject experts approved by the
relevant statutory body of the university concerned. In case of
colleges notified/declared as minority educational Institutions,
two subject experts not connected with the University nominated
by the Chairperson of the College Governing Body out of the
panel of five names, preferably from minority communities,
recommended by the Vice Chancellor from the list of subject
experts approved by the relevant statutory body.

An academician not below the rank of Professor belonging to
the SC/ST/OBC/ Minority/ Women / Differently-abled categories,
if any of candidates belonging to these categories is the
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VIil.

applicant, to be nominated by the Vice-Chancellor, if any of the
above members of the selection committee does not belong to
that category.

(b)  The quorum for the meeting shall be five, including two subject experts.

College Principal and Professor

The existing procedure of promoting the Associate Professor to the post of
Principal on the basis of seniority shall be continued in Government Colleges.

The selection procedure mentioned below shall be applicable to selection of
Principals to private colleges including Government Aided Colleges.

Selection Committee

(@) The Selection Committee for the post of College Principal and
Professor shall have the following composition:

Vi)

Chairperson of the Governing Body to be the Chairperson.

Two members of the Governing Body of the college to be
nominated by the Chairperson of whom one shall be an expert
in academic administration.

Two nominees of the Vice-Chancellor who shall be Higher
Education experts in the subject/field concerned out of which at
least one shall be a person not connected in any manner with
the affiliating University. In case of Colleges notified/declared as
minority educational institutions, one nominee of the
Chairperson of the College from out of a panel of five names,
preferably from minority communities, recommended by the
Vice-Chancellor of the affiliating university of whom one should
be a subject expert.

Three Higher Education experts consisting of the Principal of a
College, a Professor and an accomplished educationist not
below the rank of a Professor (to be nominated by the
Governing Body of the college out of a panel of six experts
approved by the relevant statutory body of the university
concerned).

An academician representing SC/ST/OBC/Minority/Women/
Differently-abled categories, if any of candidates representing
these categories is the applicant, to be nominated by the Vice-
Chancellor, if any of the above members of the selection
committee does not belong to that category.

Two subject-experts not connected with the college to be
nominated by the Chairperson of the governing body of the
college out of a panel of five names recommended by the Vice
Chancellor from the list of subject experts approved by the
relevant statutory body of the university concerned. In case of
colleges notified/declared as minority educational institutions,
two subject experts not connected with the University nominated
by the Chairperson of the College governing body out of the
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panel of five names, preferably from minority communities,
recommended by the Vice Chancellor from the list of subject
experts approved by the relevant statutory body.

(b) Five members, including two experts, shall constitute the quorum.

(c) All the selection procedures of the selection committee shall be
completed on the day/last day of the selection committee meeting
itself, wherein, minutes are recorded along with the scoring Proforma
and recommendation made on the basis of merit with the list of
selected and waitlisted candidates/Panel of names in order of merit,
duly signed by all members of the selection committee.

(d) The term of appointment of the College Principal shall be five years,
with eligibility for reappointment for one more term only after an
assessment by a Committee appointed by the University as per the
composition given in sub-clause (B) of 5.1 (VIII).

(e)  After the completion of his/her term as Principal, the incumbent shall
join back his/her parent organisation with the designation as Professor
and in the grade of the Professor.

Committee for Assessment of College Principal and Professor for
Second Term

The Committee for assessment to the post of College Principal for second term shall
have the following composition:

i) Nominee of the Vice-Chancellor of the affiliating University.
i) Nominee of the Chairman, University Grants Commission.

The nominees shall be nominated from the Principals of the Colleges with
Excellence/College with Potential of Excellence/Autonomous College/NAAC Grade
‘A’ accredited colleges.

IX.

Selection Committees for the posts of Directors, Deputy Directors,
Assistant Directors of Physical Education and Sports, Librarians,
Deputy Librarians and Assistant Librarians shall be the same as that of
Professor, Associate Professor and Assistant Professor, respectively, except
that in Library and Physical Education and Sports or Sports Administration,
respectively, practicing Librarian/Director Physical Education and Sports, as
the case may be, shall be associated with the Selection Committee as one of
the subject experts.

The “Screening-cum-Evaluation Committee” for CAS promotion of
Assistant Professors/equivalent cadres in Librarians/Physical Education
and Sports from one level to the other higher level shall consist of:

For University teachers:

) The Vice-Chancellor or his/her nominee shall be the Chairperson of the
Committee;
i) The Dean of the Faculty concerned;

iii The Head of the Department /Chairperson of the School; and
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iv) One subject expert in the subject concerned nominated by the Vice-
Chancellor from the University panel of experts.

B. For College teachers:

i) The Principal of the College.

i) Head /Teacher-Incharge of the Department concerned from the
College.
iii) Two subject experts in the subject concerned working in Government
Colleges.
C. For University Assistant Librarian:
i) The Vice-Chancellor shall be the Chairperson of the Committee;

i) The Dean of the Faculty concerned;
iii) The Librarian, University Library; and

iv) One expert who is a working Librarian nominated by the Vice-
Chancellor from the University panel of experts.

D. For College Assistant Librarian:

i) The Principal shall be the Chairperson of the Committee;
i) The Librarian, University Library; and

i) Two experts who are working Librarians nominated by the Vice-
Chancellor from the University panel of experts.

E For University Assistant Director, Physical Education and Sports:

i) The Vice-Chancellor shall be the Chairperson of the Committee;
i) The Dean of the Faculty concerned,
iii) The University Director, Physical Education and Sports; and

iv) One expert in Physical Education and Sports Administration from
University system nominated by the Vice-Chancellor from the
University panel of experts.

F. For College Director, Physical Education and Sports:

i) The Principal shall be the Chairperson of the Committee;
i) The University Director, Physical Education and Sports; and

i) Two experts in Physical Education and Sports Administration from
University system nominated by the Vice-Chancellor from the
University panel of experts.

Note: The quorum for these committees in all categories shall be three which will
include one subject expert/ university nominee.

122



Handbook for Government Aided College Teaching & Non-Teaching Staff RNV

5.2,

5.3

5.4

The Screening-cum-Evaluation Committee on verification/evaluation of grades
secured by the candidate through the Assessment Criteria and Methodology
Proforma designed by the respective university based on these Regulations
and as per the minimum requirement specified:

(a) In Appendix, Table 1 for each of the cadre of Assistant Professor;
(b) In Appendix, Table 4 for each of the cadre of Librarian; and

(c) In Appendix,Table 5 for each of the cadre of Physical Education and
Sports

shall recommend to the Syndicate/ Executive Council /Board of Management

of the University/College about the suitability for the promotion of the

candidate(s) under CAS for implementation.

The selection process shall be completed on the day/last day of the selection
committee meeting, wherein the minutes are recorded and recommendation
made on the basis of the performance of the interview are duly signed by all
members of the selection committee.

For all Selection Committees specified in these Regulations, Head of
Department / Teacher-Incharge should be either in the same or higher rank/
position than the rank/position for which the interview is to be held.

6.0 SELECTION PROCEDURE:

The overall selection procedure shall incorporate transparent, objective and
credible methodology of analysis of the merits and credentials of the
applicants based on the weightage given to the performance of the candidate
in different relevant parameters and his/her performance on a grading system
proforma, based on Appendix, Tables 1, 2, 3A, 3B, 4, and 5.

In order to make the system more credible, universities may assess the ability
for teaching and / or research aptitude through a seminar or lecture in a
classroom situation or discussion on the capacity to use the latest technology
in teaching and research at the interview stage. These procedures can be
followed for both the direct recruitment and the CAS promotions, wherever
selection committees are prescribed in these Regulations.

The universities shall adopt these Regulations for selection committees and
selection procedure through their respective statutory bodies incorporating
Appendix, Table 1, 2, 3A, 3B, 4, and 5 at the institutional level for University
Departments and their Constituent colleges/ affiliated colleges
(Government/Government-aided/ Autonomous/ Private Colleges) to be
followed transparently in all the selection processes. The universities may
devise their own self-assessment-cum-performance appraisal forms for
teachers in strict adherence to the Appendix,Table 1, 2, 3A, 3B, 4, and 5
specified in these Regulations.

In all the Selection Committees of direct recruitment of teachers and other
academic staff in universities and colleges provided herein, an academician
belonging to the Scheduled Caste/Scheduled Tribe/OBC/Minority/\Women/
Differently-abled categories, if any of candidates belonging to these
categories is the applicant and if any of the members of the selection
committee does not belong to that category, shall be nominated by the Vice-
Chancellor of the University, and in case of a College, Vice-Chancellor of the
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VL.

VL.

University to which the college is affiliated to. The academician, so nominated
for this purpose, shall be one level above the cadre level of the applicant, and
such nominee shall ensure that the norms of the Central Government or
concerned State Government, in relation to the categories mentioned above,
are strictly followed during the selection process.

The process of selection of a Professor shall involve the inviting of the
application developed by the respective university, based on the Assessment
Criteria and Methodology guidelines set out in these Regulations in Appendix,
Table 1 and 2 and reprints of all significant publications of the candidates.

Provided that the publications submitted by the candidate shall have been
published during the qualifying period.

Provided further that such publications shall be made available to the subject
experts for assessment before holding the interview. The evaluation of the
publications by the experts shall be taken into consideration while finalizing
the outcome of selection.

In the case of selection of faculty members who are from outside the
academic field and are considered under Clause 4.1 (Ill.B), 4.2 (1.B, 1.B,
[11.B), 4.3 (1.B, I1.B, 1ll.B) and 4.4 (lIl.B) of these Regulations, the university’s
statutory bodies must lay down clear and transparent criteria and procedure
so that only outstanding professionals who can contribute substantially to the
university knowledge system are selected.

In the selection process for the posts involving different nature of
responsibilities in certain disciplines/areas, such as Music and Fine Arts,
Visual Arts and Performing Arts, Physical Education and Sports, and Library,
greater emphasis may be laid on the nature of deliverables indicated against
each of the posts in these Regulations which need to be taken up by the
institution while developing the Proforma for both the direct recruitment and
the CAS promotion.

The Internal Quality Assurance Cell (IQAC) shall be established in all
Universities/Colleges as per the UGC/ National Assessment Accreditation
Council (NAAC) guidelines with the Vice-Chancellor, as Chairperson (in the
case of Universities), and Principal, as Chairperson (in case of Colleges). The
IQAC shall act as the documentation and record-keeping Cell for the
institution, including assistance in the development of Assessment Criteria
and Methodology Proforma based on these Regulations. The IQAC may also
introduce, wherever feasible, the student feedback system as per the NAAC
guidelines on institutional parameters without incorporating the component of
the students’ assessment of individual teachers in the Assessment Criteria
and Methodology Proforma.

The Assessment of the performance of College and University teachers for
the CAS promotion is based on the following criteria:

i. Teaching-Learning and Evaluation: The commitment to teaching
based on observable indicators such as being regular to class,
punctuality to class, remedial teaching and clarifying doubts within and
outside the class hours, counselling and mentoring, additional teaching
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6.1

to support the college/university as and when the need arises, etc.
Examination and evaluation activities like performing of examination
supervision duties, question-papers setting for university/college
examinations, participation in the evaluation of examination answer
scripts, conducting examinations for internal assessment as per the
schedule to be announced by the institution at the beginning of each
Academic Session and returning and discussing the answers in the
class.

. Personal Development Related to Teaching and Research
Activities: Attending orientation/refresher/methodology courses,
development of e-contents and MOOC's, organising seminar/
conference/ workshop / presentation of papers and chairing of
sessions/guiding and carrying out research projects and publishing the
research output in national and international journals etc.

iii. Administrative Support and Participation in Students’ Co-
curricular and Extra-curricular Activities.

Assessment Process

The following three-step process is recommended for carrying out
assessment for promotion under the CAS at all levels:

Step 1: The college/university teachers shall submit to college/university an
annual self-appraisal report in the prescribed Proforma to be designed based
on Tables 1 to 5 of Appendix. The report should be submitted at the end of
every academic year, within the stipulated time. The teacher will provide
documentary evidence for the claims made in the annual self-appraisal report,
which is to be verified by the HOD/Teacher- in-charge etc. The submission
should be through the Head of the Department (HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion
under CAS and fulfiiment of other requirements indicated below, the teacher
shall submit an application for promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 6.4 of
these Regulations.

Assessment Criteria and Methodology:

(@) Tables 1 to 3 of Appendix are applicable to the selection of Assistant
Professors/ Associate Professors/ Professors/Senior Professor in
Universities and Colleges;

(b) Table 4 of Appendix is applicable to Assistant Librarians/ College
Librarians and Deputy Librarians for promotion under Career
Advancement Scheme; and

(c) Table 5 of Appendix is applicable to Assistant Directors/ College
Director of Physical Education sports and Deputy Directors/Directors of
Physical Education and Sports for promotions under Career
Advancement Scheme
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6.2

6.3

The constitution of the Selection Committees and Selection Procedure as well
as the Assessment Criteria and Methodology for the above cadres, either
through direct recruitment or through Career Advancement Scheme, shall be
in accordance with these Regulations.

The criteria for promotions under Career Advancement Scheme laid down
under these Regulations shall be effective from the date of notification of
these Regulations. However, to avoid hardship to those faculty members who
have already qualified or are likely to qualify shortly under the existing
regulations, a choice may be given to them, for being considered for
promotions under the existing Regulations. This option can be exercised only
within three years from the date of notification of these Regulations.

Moreover, for those the due date for CAS promotion falls on or after
01.04.2015 and have not been awarded CAS so far, the API and other
conditions stipulated in new Regulations 2018 shall be adopted with monetary
benefit from 01.08.2018.

A teacher who wishes to be considered for promotion under the CAS may
submit in writing to the university/college, within three months in advance of
the due date, that he/she fulfils all the requirements under the CAS and
submit to the university/college the Assessment Criteria and Methodology
Proforma as evolved by the university concerned supported by all credentials
as per the Assessment Criteria and Methodology guidelines set out in these
Regulations. In order to avoid any delay in holding the Selection Committee
meetings for various positions under the CAS, the University/College may
initiate the process of screening/selection, and complete the process within
six months from the receipt of application. Further, in order to avoid any
hardship, the candidates who fulfil all other criteria mentioned in these
Regulations, as on and till the date on which these regulations are notified,
can be considered for promotion from the date, on or after the date, on which
they fulfil these eligibility conditions.

The Selection Committee specifications as contained in Clauses 5.1 to 5.4
shall be applicable to all direct recruitments of faculty positions and equivalent
cadres and Career Advancement promotions from Assistant Professor to
Associate Professor, from Associate Professor to Professor, Professor to
Senior Professor (in University) and for equivalent cadres.

The CAS promotion from a lower stage to a higher stage of Assistant
Professor shall be conducted through a “Screening-cum-Evaluation
Committee”, following the criteria laid down in Table1 of Appendix.

The promotion under the CAS being a personal promotion to a teacher
holding a substantive sanctioned post, on his/her superannuation, the said
post shall revert back to its original cadre

For the promotion under the CAS, the applicant teacher must be on the role

and in active service of the University/College on the date of consideration by
the Selection Committee.
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VIL.

The candidate shall offer himself/herself for assessment for promotion, if
he/she fulfils the minimum grading specified in the relevant Assessment
Criteria and Methodology Tables, by submitting an application and the
required Assessment Criteria and Methodology Proforma. He/she can do so
three months before the due date. The university shall send a general circular
twice a year, inviting applications for the CAS promotions from the eligible
candidates.

i) If a candidate applies for promotion on completion of the minimum
eligibility period and is successful, the date of promotion shall be from
that of minimum period of eligibility.

i) If, however, the candidate finds that he/she would fulfils the CAS
promotion criteria, as defined in Tables 1, 2, 4, and 5 of Appendix at a
later date and applies on that date and is successful, his/her promotion
shall be effected from that date of the candidate fulfilling the eligibility
criteria.

i) The candidate who does not succeed in the first assessment, he/she
shall have to be re-assessed only after one year. When such a
candidate succeeds in the eventual assessment, his/her promotion
shall be deemed to be one year from the date of rejection.

Regarding the cases pending for promotions from one Academic Level/Grade
Pay to another Academic Level/Grade Pay under the Career Advancement
Scheme provided under the UGC Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and
Colleges and Measures for the Maintenance of Standards in Higher Education
2010 and its subsequent amendments, the teachers shall be given the option
to be considered for the promotion from one Academic Level/Grade Pay to
another Academic Level/Grade Pay as per the following:

(a) The teachers shall be considered for promotion from one Academic
Level/Grade Pay to another as per the CAS under these Regulations.

OR

(b)  The faculty members shall be considered for the promotion from one
Academic Level/Grade Pay to another as per the CAS provided under
the UGC Regulations on Minimum Qualifications for Appointment of
Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education 2010
and its amendments with relaxation in the requirements of Academic
Performance Indicators (API) based Performance Based Appraisal
System (PBAS) upto the date of notification of these Regulations.

The relaxation in the requirements of Academic Performance Indicators (API)
based Performance Based Appraisal System (PBAS) upto the date of
notification of these Regulations for the promotion from one Academic
Level/Grade Pay to another under CAS as provided in UGC Regulations on
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Minimum Qualifications for Appointment of Teachers and other Academic Staff
in Universities and Colleges and Measures for the Maintenance of Standards
in Higher Education 2010 and its amendments, is defined as under :

Exemption from scoring under Category |, as defined in Appendix IIl of
said above mentioned University Grants Commission Regulations on
Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 and its
amendments including University Grants Commission (Minimum
Qualifications for Appointment of Teachers and other Academic Staff in
Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education) (4th Amendment), Regulations, 2016,
for faculty and other equivalent cadre positions.

Scoring in Category Il and Category Il for faculty and other equivalent
cadre positions shall be as provided for in the UGC Regulations on
Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 with the following

combined minimum API

Category Il taken together, as mentioned below.

score requirement for Category |l and

Note: There shall be no minimum API score requirement for Category Il and
Category Il individually.

TABLE-A

(Minimum API requirement for the promotion of teachers under CAS in
university departments)

. Assistant Assistant :
AESISRIT Professor Professor FARNDGIR
Professor Professor

(Stage 2/ | (Stage 3/ AGP
(Stage 1/ (Stage 4/ AGP
AGP Rs.8000/) to
S.No. AGP p Rs.9000/- to
Rs.6000/-to | R-7000/- ARSDCiAS Professor
’ to Stage Professor
Stage 2/AGP (Stage 5/AGP
Rs.7000/-) 3IAGP | (Stage 4/AGP | "o 44400/
) Rs.8000/-) Rs.9000/-) )

1. Research 40/ 100/ 90/ 120/ assessment
and assessment assessment | assessment period
Academic period period period
contribution
(Category llI)

2 Expert Screening Screening Selection Selection
assessment | Committee Committee | Committee Committee
system
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Table-B
(Minimum API requirement for the promotion of teachers under CAS in
colleges (UG & PG)

Pm Assistant Assistant _
Professoy Professor Professor Associate
(Stage 1/ (Stage 2/ | (Stage 3/ AGP | Professor (Stage
S.No. AGP AGP Rs.8000_l-) to | 4/ AGP Rs.9000/-
Rs.6000/- to Rs.7000/- Associate to Professor
Stage 2/AGP to Stage Professor (Stage 5/AGP
Rs.7000/-) 3/AGP (Stage 4/AGP Rs.10000/-)
) Rs.8000/-) Rs.9000/-)
1 Research 20/ 50/ 45/ 60/ assessment
and assessment assessment | assessment period
Academic period period period
contribution
(Category Il1)
2 Expert Screening Screening Selection Selection
assessment | Committee Committee | Committee Committee
system
Table-C
(Minimum API requirement for the promotion of Library staff under CAS in
Universities)
Assistant
Assistant (ls-‘:;reacrtls;:\ Deputy
Assistant Librarian Grade/Deput Librarian
Librarian (Stage 2/ Librariaﬁl) Y | (Stage 4/AGP
S.No (Stage 1/ AGP AGP (Stage 3/ AGP Rs. 9000/-) to
T Rs.6000/- to Rs.7000/- Rs.8000/-) to Deputy
Stage 2/AGP to Stage be ut Librarian
Rs.7000/-) 3/AGP i r': ri;’ o (Stage 5 AGP
Rs.8000/-) (Stage 4/AGP Rs. 10,000/-)
Rs.9000/-)

1 Research and | 40/ assessment | 100/ 90/ 120 per
Academic period assessment | assessment assessment
contribution period period period
(Category ll)

2 Expert Screening Screening Selection Selection
assessment Committee Committee | Committee committee
system
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Table-D
(Minimum API requirement for the promotion of Library staff under CAS in
Colleges)
Assistant Assistant Assistant Librarian
Librarian Librarian (Selection Grade/Deputy
S.No (Stage 1/ AGP | (Stage 2/ AGP Librarian) (Stage 3/ AGP
e Rs.6000/- to Rs.7000/- to Rs.8000/-) to Deputy
Stage 2/AGP | Stage 3/AGP Librarian (Stage 4/AGP
Rs.7000/-) Rs.8000/-) Rs.9000/-)
1 Research and | 20/assessment | 50/assessment | 45/assessment period
Academic period period
contribution
(Category 1)
2 Expert Screening Screening Selection Committee
assessment Committee Committee
system
Table-E

Director/Assistant Director, Physical Education and Sports)

(Minimum API requirement for the promotion of University Director/Deputy

Assistant Assistant Deputy
Director égtage (Is:)itl'ector Director
. 2/ A election
’Bﬁ‘:‘;tti':t Rs.7000-)to | Grade)/Deputy | , /f‘(;;g;s
(Stage 1/ AGP Assistant Director 9000/-) to-
S.No. Rs.6000/- to Director (Stage 3/ AGP Dbt
S (Selection Rs.8000/-) to eputy
age 2/AGP Grade)/Deput Deout Director
Rs.7000/-) rade)Daputy aputy (Stage 5
Director (Stage Director AGP
3/AGP Rs.8000/- | (Stage 4/AGP Rs10,000/-)
) Rs.9000/-) ’

1 Research and | 40/assessment | 100/assessment | 90/ 120 per
Academic period period assessment assessment
contribution period period
(Category lll)

2 Expert Screening Screening Selection Selection
assessment Committee Committee Committee committee
system
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Table-F

(Minimum API requirement for the promotion of College Director, Physical
Education and Sports)

Assistant Director Assistant Director
Assistant (Stage 2/ AGP (Selection
Director Rs.7000/- ) to Grade)/Deputy
S.No (Stage 1/ AGP | Assistant Director Director (Stage 3/
B Rs.6000/- to (Selection AGP Rs.8000/-) to
Stage 2/AGP Grade)/Deputy Deputy Director
Rs.7000/-) Director (Stage (Stage 4/AGP
3/AGP Rs.8000/-) Rs.9000/-)
1 Research 20/assessment | 50/assessment 45/assessment period
and period period
Academic
contribution
(Category IlI)
2 Expert Screening Screening Selection Committee
assessment | Committee Committee
system
VIIl. The requirement for Orientation course and Refresher course for promotions

due under the CAS shall not be mandatory upto 31st December, 2018.

6.4 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT
SCHEME OF INCUMBENT AND NEWLY-APPOINTED ASSISTANT
PROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS

A. The entry-level Assistant Professors (Level 10) shall be eligible for promotion
under the Career Advancement Scheme (CAS) through two successive levels
(Level 11 and Level 12), provided they are assessed to fulfill the eligibility and
performance criteria as laid down in Clause 6.3. of these Regulations.

B. Career Advancement Scheme (CAS) for Colleges teachers

1. Assistant Professor (Academic Level 10) to Assistant Professor (Senior
Scale/Academic Level 11)

Eligibility: Assistant Professors who have completed four years of service and
having a Ph.D. degree or five years of service and having a M.Phil. / PG Degree in
Professional Courses, such as LLM, M.Tech.,M.V.Sc., M.D., or six years of service
for those without Ph.D./M.Phil./ PG Degree in Professional courses.

i) Attended one Orientation course of 21 days’ duration on teaching
methodology; and

ii) Any one of the following: Completed one Refresher / Research
Methodology Course
OR

Any two of the following: Workshop, Syllabus Up-gradation Workshop,
Training Teaching-Learning- Evaluation, Technology Programmes and
Faculty Development Programmes of at least one week (5 days) duration,
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OR

Completed one MOOCs course (with e-certification) or development of
e-contents in four-quadrants / MOOC's course during the assessment period.

CAS Promotion Criteria:
A teacher shall be promoted if;

i) He/she gets ‘satisfactory’ or ‘good‘ grade in the annual performance
assessment reports of at least three/four/five of the last four/five/six
years of the assessment period as the case may be, as specified in
Appendix, Table 1, and,;

ii) The promotion is recommended by the screening-cum-evaluation
committee.

Il. Assistant Professor (Senior Scale/Academic Level 11) to Assistant
Professor (Selection Grade/Academic Level 12)

Eligibility:

1) Assistant Professors who have completed five years of service in
Academic Level 11/Senior Scale.

2) Any two of the following in the last five years of Academic Level-11/
Senior Scale: Completed courses/programmes from among the
categories of Refresher Courses/Research Methodology
course/Workshops/Syllabus Up Gradation Workshop/ Teaching-
Learning-Evaluation/ Technology Programmes/ Faculty Development
Programme/ Syllabus Up-gradation Workshop/ Teaching-Learning-
Evaluation/ Technology @ Programmes/ Faculty Development
Programmes of at least two weeks (ten days) duration (or completed
two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration); or
completed MOOCs course in the relevant subject (with e-certification);
or Contribution towards development of e-content in 4-quadrant (at
least one quadrant) minimum of 10 modules of a course/contribution
towards development of at least 10 modules of MOOCs course/
contribution towards conducting of a MOOCs course during the period
of assessment.

CAS Promotion Criteria:

A teacher shall be promoted if;

i) The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least four of the last five years of the assessment

period, (as prescribed in Appendix,Table 1) and

i) The promotion is recommended by the Screening-cum-evaluation committee.
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Ml Assistant Professor (Selection Grade/Academic Level 12) to Associate
Professor (Academic Level 13A)

Eligibility:

1) Assistant Professor who has completed three years of service in
Academic Level 12/Selection-Grade.

2) A Ph.D. degree in subject relevant /allied/relevant discipline.

3) Any one of the following during the last three years: completed one
course / programme from amongst the categories of Refresher
Courses/ Methodology Workshop/Syllabus Up-gradation Workshop/
Teaching-Learning-Evaluation  Technology = Programme/  Faculty
Development Programme of at least two weeks (ten days) duration (or
completed two courses of at least one week (five days) duration in lieu
of every single course/programme of at least two weeks (ten days)
duration); or completed one MOOCs course (with
e-certification); or contribution towards development of e-contents in
4-quadrant(at least one quadrant) minimum of 10 modules of a
course/contribution towards development of at least 10 modules of
MOOCs course/ contribution towards conduct of a MOOCs course
during the period of assessment.

CAS Promotion Criteria:
A teacher shall be promoted if;

i) He/she gets a ‘satisfactory’ or ‘good‘ grade in the annual performance
assessment reports of at least two of the last three years of the
assessment period as prescribed in Appendix, Table 1, and

i) The promotion to the post of Associate Professor is recommended by
the selection committee in accordance with these Regulations.

IV. Associate Professor (Academic Level 13A) to Professor (Academic
Level 14)

Eligibility:
1) Associate Professors who have completed three years of service in
Academic Level 13A.
2) A Ph.D. degree in subject relevant/allied/relevant discipline.

3) A minimum of 10 research publications in peer-reviewed or UGC-listed
journals out of which three research papers shall be published during
the assessment period.

4) A minimum of 110 Research Score as per Appendix,Table 2
CAS Promotion Criteria:
A teacher shall be promoted if;

)} The teacher gets ‘satisfactory’ or ‘good’ grade in the annual
performance assessment reports of at least two of the last three years
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of the assessment period, as per Appendix, Table 1 and at least 110
research score as per Appendix, Table 2.

i) The promotion to the post of Professor is recommended by selection
committee constituted in accordance with these Regulations.

Except in Grade Il — Principals and Professors, wherein lesser Financial
option shall be implemented.

C. Career Advancement Scheme (CAS) for University teachers

.. Assistant Professor (Academic Level 10) to Assistant Professor (Senior
Scale/Academic Level 11)

Eligibility:

i) An Assistant Professor who has completed four years of service with a
Ph.D. degree or five years of service with a M.Phil. / PG Degree in
Professional Courses, such as LLM, M.Tech, M.V.Sc.and M.D., or six
years of service in case of those without a Ph.D./M.Phil./ PG Degree in
a Professional course and satisfies the following conditions:

i) Attended one Orientation course of 21 days duration on teaching
methodology;

iii) Any one of the following: Completed Refresher/ Research Methodology
Course/ Workshop/ Syllabus Up-gradation Workshop/ Training
Teaching-Learning-Evaluation, Technology Programmes/ Faculty
Development Programmes of at least one week (5 days) duration, or
taken one MOOCs course (with ecertification) or development of
e-contents in four-quadrants / MOOC's course during the assessment
period; and

iv) Published one research publication in the peer-reviewed journals or
UGC-listed journals during assessment period.

CAS Promotion Criteria :

A teacher shall be promoted if;

) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance
assessment reports of at least threeffour/five of the last four/five/six
years of the assessment period as the case may be (as provided in
Appendix,Table 1), and;

i) The promotion is recommended by the screening-cum evaluation
committee.

Il Assistant Professor (Senior Scale/Academic Level 11) to Assistant
Professor (Selection Grade/Academic Level 12)

Eligibility:

i) Assistant Professors who has completed five years of service in
Academic Level 11/Senior Scale.

i) A Ph.D. Degree in the subject relevant/allied/relevant discipline.
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ii)

iv)

Has done any two of the following in the last five years of Academic
Level 11/Senior Scale: Completed a course / programme from amongst
the categories of Refresher Courses/Research Methodology/
Workshops/ Syllabus Up-gradation Workshop/ Teaching-Learning-
Evaluation/ Technology Programmes [/ Faculty Development
Programme of at least two weeks (ten days) duration (or completed
two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration),
or, completed one MOOCs course in the relevant subject (with e-
certification); or contribution towards the development of e-content in 4-
quadrant (at least one quadrant) minimum of 10 modules of a
course/contribution towards the development of at least 10 modules of
MOOQOCs course/ contribution towards conduct of a MOOCs course
during the period of assessment.

Published three research papers in the peer-reviewed journals or UGC-
listed journals during assessment period.

CAS Promotion Criteria:

A teacher shall be promoted if;

)

i)

The teacher gets a ‘satisfactory’ or ‘good’ grade in the annual
performance assessment reports of at least four of the last five years of
the assessment period, (as prescribed in Appendix, Table 1) and,;

The promotion is recommended by the Screening-cum-evaluation
committee.

Assistant Professor (Selection Grade/Academic Level 12) to Associate
Professor (Academic Level 13A)

Assistant Professor who has completed three years of service in
Academic Level 12/ Selection grade.

A Ph.D Degree in the subject concerned/allied/relevant discipline.

Any one of the following during last three years: completed one course
/ programme from amongst the categories of Refresher Courses/
Research Methodology Workshops/Syllabus Up-gradation Workshop/
Teaching-Learning-Evaluation  Technology = Programme/  Faculty
Development Programme of at least two weeks (ten days) duration (or
completed two courses of at least one week (five days) duration in lieu
of every single course/programme of at least two weeks (ten days)
duration); or completed one MOOCs course (with e-certification); or
contribution towards the development of e-content in 4-quadrant (at
least one quadrant) minimum of 10 modules of a course/contribution
towards development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCs course during the period of
assessment.

A minimum of seven publications in the peer-reviewed or UGC-listed
journals out of which three research papers should have been
published during the assessment period.

Evidence of having guided at least one Ph.D. candidate.
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CAS Promotion Criteria:

A teacher shall be promoted if;

) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance
assessment reports of at least two of the last three years of the
assessment period as specified in Appendix,Table 1, and has a
research score of at least 70 as per Appendix,Table 2.

i) The promotion is recommended by a selection committee constituted in
accordance with these Regulations.

V. Associate Professor (Academic Level 13A) to Professor (Academic
Level 14)
Eligibility:
1) An Associate Professor who has completed three years of service in
Academic Level 13 A.
2) A Ph.D degree in the subject concerned/allied/relevant discipline.

3) A minimum of ten research publications in the peer- reviewed or UGC-
listed journals out of which three research papers should have been
published during the assessment period.

4) Evidence of having successfully guided doctoral candidate.
5) A minimum of 110 Research Score as per Appendix, Table 2.

CAS Promotion Criteria:
A teacher shall be promoted if;

) He/she gets ‘satisfactory’ or ‘good‘ grade in the annual performance
assessment reports of at least two of the last three years of the
assessment period, as per Appendix,Table 1, and at least 110
research score, as per Appendix, Table 2.

i) The promotion is recommended by a selection committee constituted in
accordance with these Regulations.

V. Professor (Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS. The
promotion shall be based on academic achievement, favourable review from three
eminent subject -experts who are not of the rank lower than the rank of a Senior
Professor or a Professor having at least ten years’ of experience. The selection shall
be based on 10 best publications during the last 10 years and interaction with a
Selection Committee constituted in accordance with these Regulations.

Eligibility:
) Ten years’ experience as a Professor.

i) A minimum of ten publications in the peer-reviewed or UGC-listed
journals and Ph.D. degree has been successfully awarded to two
candidates under his/her supervision during the assessment period.
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D. Career Advancement Scheme (CAS) for Librarians

Note:

)) The following provisions apply only to those persons who are not
involved in the teaching of Library Science. Teachers in institutions
where Library Science is a teaching department shall be covered by
the provisions given under sections 6.4 (B) and 6.4 (C), of these
Regulations for Colleges/Institutions and for Universities, respectively.

ii) The Deputy Librarian in Universities shall have two levels i.e. Academic
Level 13A and Academic Level 14 while College Librarians shall have
five levels i.e. Academic Level 10, Academic Level 11, Academic Level
12, Academic Level 13A and Academic Level 14.

1. From University Assistant Librarian (Academic level 10)/College
Librarian (Academic level 10) to University Assistant Librarian (Senior
Scale/Academic level 11)/ College Librarian (Senior Scale/Academic
level 11):

Eligibility:

An Assistant Librarian/ College Librarian who is in Academic Level 10 and has
completed four years of service having a Ph.D. degree in Library Science/
Information Science/ Documentation Science or an equivalent degree or five
years’ of experience, having at least a M.Phil.degree, or six years of service
for those without a M.Phil or a Ph.D. degree.

() He/she has attended at least one Orientation course of 21 days’
duration; and

(i) Training, Seminar or Workshop on automation and digitalisation,
maintenance and related activities, of at least 5 days, as per Appendix,
Table 4.

CAS Promotion Criteria:
An Assistant Librarian/College Librarian may be promoted if:

i) He/she gets a ‘satisfactory’ or ‘good‘ grade in the annual performance
assessment reports of at least three/four/five out of the last four/five/six
years of the assessment period as the case may be as specified in
Appendix, Table 4, and

i) The promotion is recommended by a screening-cum-evaluation
committee.

Il From University Assistant Librarian (Senior Scale/Academic level
11)/College Librarian (Senior Scale/Academic level 11) to University
Assistant Librarian (Selection Grade/ Academic level 12/ College
Librarian (Selection Grade/Academic level 12)

Eligibility:
1) He/she has completed five years of service in that grade.

2) He/she has done any two of the following in the last five years:
() Training/Seminar/Workshop/Course on automation and
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digitalisation,(ii)Maintenance and other activities as per Appendix,Table
4 of at least two weeks (ten days) duration (or completed two courses
of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration), (iii)
Taken/developed one MOOCs course in the relevant subject (withe-
certification), or (iv) Library up-gradation course.

CAS Promotion Criteria:

An individual shall be promoted if:

i) He/she gets a ‘satisfactory’ or ‘good‘ grade in the annual performance
assessment reports of at least four out of the last five years of the
assessment period, as specified in Appendix, Table 4, and,

i) The promotion is recommended by a screening-cum-evaluation
committee.

From University Assistant Librarian (Selection Grade/Academic level
12)/ College Librarian (Selection Grade/Academic level 12) to University
Deputy Librarian (Academic Level 13A)/College Librarian (Academic
Level 13A)

1) He/she has completed three years of service in that grade.

2) He/she has done any one of the following in the last three years:
(1) Training/Seminar/Workshop/Course  on  automation  and
digitalization, (ii) Maintenance and related activies as per
Appendix,Table 4 of at least two weeks (ten days) duration,
(i)  Completed two courses of at least one week (five days) duration
in lieu of every single course/programme of at least two weeks (ten
days) duration), (iv) Taken/developed one MOOCs course in the
relevant subject (with e-certification), and (v) Library up-gradation
course.

CAS Promotion Criteria:

An individual shall be promoted if:

Iv.

i) He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least two out of the last three years of the
assessment period, as specified in Appendix, Table 4; and

i) The promotion is recommended by a Selection Committee constituted
as per these Regulations on the basis of the interview performance.

The criteria for CAS Promotions from University Deputy
Librarian/College Librarians (Academic Level 13A) to University Deputy
Librarian/College Librarians (Academic Level 14) shall be the following:

1) He/she has completed three years of service in that grade.

2) He/she has done any one of the following in the last three years:
() Training/Seminar/Workshop/Course on automation and digitalization,
(iilMaintenance and related activities as per Appendix, Table 4 of at
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least two weeks’ (ten days) duration, (ii)\Completed two courses of at
least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration), (iv)
Taken/developed one MOOCs course in the relevant subject (with e-
certification), and (v) Library up-gradation course.

3) Evidence of innovative library services, including the integration of ICT
in a library.

4) A Ph.D. Degree in Library Science/Information Science/Documentation
/archives and Manuscript-Keeping
CAS Promotion Criteria:
An individual shall be promoted if:

)] He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least two out of the last three years of the
assessment period, as specified in Appendix, Table 4; and

i) The promotion is recommended by a Selection Committee constituted
as per these Regulations on the basis of the interview performance.

E. Career Advancement Scheme (CAS) for Directors of Physical Education
and Sports

Note:
) The following provisions apply only to those personnel who are not

involved in teaching physical education and sports. Teachers in
institutions where Physical Education and Sports is a teaching
department shall be covered by the provisions given under sections 6.4
(B) and 6.4 (C), of these Regulations for Colleges/Institutions and for
Universities, respectively.

ii) The Deputy Director Physical Education and Sports in Universities
shall have two levels i.e. Academic Level 13A and Academic Level 14
while College Director Physical Education and Sports shall have five
levels i.e. Academic Level 10, Academic Level 11, Academic Level 12,
Academic Level 13A and Academic Level 14.

ks From Assistant Director of Physical Education and Sports (Academic
Level 10)/College Director of Physical Education and Sports (Academic
Level 10) to Assistant Director of Physical Education and Sports (Senior
Scale/Academic Level 11) / College Director of Physical Education and
Sports (Senior Scale/Academic Level 11)

Eligibility:

i) He/she has completed four years of service with a Ph.D. degree in Physical
Education or Physical Education & Sports or Sports Science or five years of
service with an M.Phil. degree or six years of service for those without an
M.Phil or Ph.D. degree.

i) He/she has attended one Orientation course of 21 days’ duration; and
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iii) He/she has done any one of the following: (a)Completed Refresher /
Research Methodology Course/ workshop, (b)Training Teaching-Learning-
Evaluation Technology Programme/ Faculty Development Programme of at
least 5 days duration and (c) Taken/developed one MOOCs course (with e-
certification).

CAS Promotion Criteria:
An individual shall be promoted if:

i) He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least three/four/five of the last four/five/six
years of the assessment period as the case may be, as specified in
Appendix, Table 5; and

i) The promotion is recommended by a screening-cum-evaluation
committee.

Il From Assistant Director of Physical Education and Sports (Senior
Scale/Academic Level 11)/ College Director of Physical Education And
Sports (Senior Scale/Academic Level 11) to University Assistant Director
of Physical Education and Sports (Selection Grade/Academic Level 12) /
College Director of Physical Education and Sports (Selection
Grade/Academic Level 12)

1) He/she has completed five years of service in that grade.

2) He/she has done any two of the following in the last five years:
()Completed one course / programme from among the categories of
refresher courses, research methodology workshops, (ii)Teaching-
Learning-Evaluation Technology Programmes / Faculty Development
Programmes of at least two weeks (ten days) duration, (iii) Completed
two courses of at least one week(five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration),
and (iv) Taken/developed one MOOCs course in the relevant subject
(with e-certification).

CAS Promotion Criteria:
An individual shall be promoted if;

)] He/she gets a ‘satisfactory‘ or ‘good’ grade in the annual performance
assessment reports of at least four out of the last five years’ of the
assessment period as specified in Appendix, Table 5, and;

i) The promotion is recommended by a screening-cum-evaluation
committee .

lll. From University Assistant Director of Physical Education and Sports
(Selection Grade/Academic Level 12)/ College Director of Physical
Education and Sports (Selection Grade/Academic Level 12) to University
Deputy Director of Physical Education and Sports (Academic Level 13
A)/ College Director of Physical Education and Sports (Academic Level
13A)

1) He/she has completed three years of service.
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2)

He/she has done any one of the following during last three years:
(i)Completed one course / programme from among the categories of
Refresher Courses, Research Methodology Workshop, (ii)Teaching-
Learning- Evaluation Technology Programmes / Faculty Development
Programmes of at least two weeks (ten days) duration (or completed
two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration),
(iii) Taken / developed one MOOCs course in relevant subject (with e-
certification).

CAS Promotion Criteria:

An individual shall be promoted if;

i)

i)

He/she gets a ‘satisfactory‘ or ‘good’ grade performance assessment
reports of at least two out of the last three years of the assessment
period as specified in Appendix,Table 5, and

The promotion is recommended by a selection committee constituted
as per these Regulations on the basis of the interview performance.

IV. The criteria for CAS Promotions from University Deputy Director
Physical Education and Sports/College Director Physical Education and
Sports (Academic Level 13A) to University Deputy Director Physical
Education and Sports/College Director Physical Education and Sports
(Academic Level 14) shall be the following:

1)
2)

S)

He/she has completed three years of service.

He/she has done any one of the following during last three years:
(i)/Completed one course / programme from among the categories of
Refresher Courses, Research Methodology Workshop, (ii)Teaching-
Learning-Evaluation Technology Programmes / Faculty Development
Programmes of at least two weeks (ten days) duration (or completed
two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration),
(iii) Taken / developed one MOOCs course in relevant subject (with e-
certification).

Evidence of organising competitions and coaching camps of at least
two weeks' duration.

Evidence of having produced good performance of teams/athletes for
competitions like state/national/interuniversity/ combined university,
etc.

A Ph.D. in Physical Education or Physical Education and Sports or
Sports Science.

CAS Promotion Criteria:

An individual shall be promoted if;

)

He/she gets a ‘satisfactory’ or ‘good’ grade performance assessment
reports of at least two out of the last three years of the assessment
period as specified in Appendix,Table 5, and;
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6.5.

7.0

79

7.2

7.3.

8.0
8.1
8.2
8.3
8.4

i) The promotion is recommended by a selection committee constituted
as per these Regulations on the basis of the interview performance.

Discretionary award of advance increments for those who enter the profession
as Associate Professor or Professor with higher merit, high number of
research publications of high quality and experience at the appropriate level,
shall be within the competence of the appropriate authority of the University
concerned or recruiting institution based on the recommendations of a
selection committee while considering the case of individual candidates in the
context of the merits of each case, taking into account the pay structure of
other teachers in the faculty and other merit- specific factors. Discretionary
award of advance increments is not applicable to those entering the
profession as Assistant Professor/Assistant Librarian/Assistant Director of
Physical Education and Sports and to those who are entitled for grant of
advance increments for having acquired a Ph. D., M. Phil. or M.Tech. and
LLM degree. However, those entering the service as Assistant
Professor/Assistant Librarian/Assistant Director of Physical Education and
Sports, having a post-doctoral teaching/research experience, after obtaining a
Ph.D. degree and proven credentials, may be eligible for discretionary award
of advancedincrements to be given to the person, as decided and recorded by
the Selection Committee in the minutes of its meeting.

SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF
UNIVERSITIES:

PRO-VICE-CHANCELLOR:
There is no Pro-Vice-Chancellor post in the Universities under the aegis of
Higher Education Department

VICE CHANCELLOR:

Regarding appointment and selection of the Vice-Chancellor of 12
Universities viz., Madurai Kamaraj University, Anna University, Bharathiar
University, Bharathidasan University, Mother Teresa Women’'s University,
Alagappa University, Manonmaniam Sundaranar University, Periyar
University, Thiruvalluvar University, Tamil Nadu Open University, Tamil Nadu
Teachers Education University and Annamalai University, the Acts of the
above 12 Universities as amended in Tamil Nadu Universities Laws
(Amendment) Act, 2017 and G.O.(Ms) No. 187, Higher Education (K2)
Department, dated 14.07.2017 shall be followed. In respect of appointment
and selection of the Vice-Chancellor of University of Madras, the existing
provisions of the Madras University Act, 1923 shall be followed.

DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE

DUTY LEAVE

STUDY LEAVE

Sabbatical Leave

Other Kinds of Leave Rules for Permanent Teachers of the Universities /
Colleges

Tamil Nadu Government Servant Leave Rules shall be followed in respect of
leave.
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9.1

10.0

Research Promotion Grant

Start-up grant shall not be provided.
Consultancy Assignments

The consultancy rules, terms, conditions and the model of revenue sharing
between institutions and consultant teachers shall be as per the UGC
Consultancy Rules to be provided separately.

Counting of Past Services for Direct Recruitment and Promotion under
CAS

Previous regular service, whether national or international, as Assistant
Professor, Associate Professor or Professor or equivalent in a University,
College, National Laboratories or other scientific/professional organisations
such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR and DBT, should
count for the direct recruitment and promotion under the CAS of a teacher as
Assistant Professor, Associate Professor, Professor or any other
nomenclature, provided that:

(a) The essential qualifications of the post held were not lower than the
qualifications prescribed by the UGC for Assistant Professor, Associate
Professor and Professor, as the case may be.

(b) The post is/was in an equivalent grade or of the pre-revised scale of
pay as the post of Assistant Professor (Lecturer) Associate Professor
(Reader) and Professor.

(c) The concerned Assistant Professor, Associate Professor and Professor
should possess the same minimum qualifications as prescribed by the
UGC for appointment to the post of Assistant Professor, Associate
Professor and Professor, as the case may be.

(d) The post was filled in accordance with the prescribed selection
procedure as laid down in the Regulations of the University/State
Government/Central Government/ Institutions concerned, for such
appointments.

(e)  The previous appointment was not as guest lecturer for any duration.

(f) The previous Ad-hoc or Temporary or contractual service (by whatever
nomenclature it may be called) shall be counted for direct recruitment
and for promotion, provided that:

(1) the essential qualifications of the post held were not lower than
the qualifications prescribed by the UGC for Assistant Professor,
Associate Professor and Professor, as the case may be

(i) the incumbent was appointed on the recommendation of a duly
constituted Selection Committee/Selection Committee
constituted as per the rules of the respective university;

(i)  the incumbent was drawing total gross emoluments not less
than the monthly gross salary of a regularly appointed Assistant
Professor, Associate Professor and Professor, as the case may
be; and

(9) Services rendered in unaided private colleges(Self Financing Colleges)
by the Teachers shall not be counted for the purpose of promotion
under Career Advancement Scheme.
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11.0 Period of Probation and Confirmation

11.1-11.5 Relevant Rules of the Government of Tamil Nadu shall be followed.
12.0 Creation and Filling-up of Teaching Posts

12.1 Teaching posts in universities, as far as feasible, may be created in a
pyramidal order, for instance, for one post of Professor, there shall be two
posts of Associate Professors and four posts of Assistant Professor, per
department.

12.2 All the sanctioned/approved posts in the university system shall be filled up on
an urgent basis.

13.0 Appointments on Contract Basis

Appointment on contract basis shall be made under Section 19 of the Tamil
Nadu Government Servants (Conditions of Service) Act, 2016

14.0 Teaching Days

14.1 The Universities/Colleges must have at least 180 teaching, i.e., there should
be a minimum of 30 weeks of actual teaching in a 6-day week. Of the
remaining period, 12 weeks may be devoted to admission and examination
activities, and non-instructional days for co-curricular, sports, college day,
etc., 8 weeks for vacations and 2 weeks may be attributed to various public
holidays. If the University adopts a 5 day week pattern, then the number of
weeks should be increased correspondingly to ensure the equivalent of 30
weeks of actual teaching, with a 6-day week.

The above provision is summarised as follows:

humber _Of Number of weeks
weeks : .
6-days a : 5-days a week
attern
week pattern P
Categorisation University College University College
Teaching and | 30 (180 days) 30 (180 36 (180 days) 36 (180
Learning weeks days)weeks weeks days) weeks
Process
Admissions, 12 10 8 8
Examinations,
and preparation
for Examination
Vacations 8 10 6 6
Public Holidays 2 2 2 2
(to increase and
adjust teaching
days
accordingly)
Total 52 52 52 52
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14.2

15.0
15.1

15.2

16.0
16.1

16.2
16.3

17.0

In-lieu of the curtailment of vacation by 2 weeks, the university teachers may
be credited with1/3rd of the period of their earned leave

Teachers of Government and Government-aided colleges will be allowed
earned leave of 15 days per year as they are working in the vacation
Department.

Teachers of Government and Government- aided Colleges will not be allowed
to credit earned leave in lieu of curtailment of vacation.

Workload

The workload of the teachers in full employment should not be less than Forty
hours a week for Thirty working weeks (One Hundred and Eighty teaching
days) in an academic year. It should be necessary for the teacher to be
available for at least Five hours daily in the University/College. Teachers shall
devote at least Two hours per day for mentoring of students (minimum Fifteen
students per coordinator) for Community Development/Extra- Curricular
Activities/library consultation/research in case of Under-Graduate Courses
and/or at least Two hours per day for research in case of Post-Graduate
courses, for which the necessary space and infrastructure shall be provided
by the University/College. The direct teaching-learning work load should be as
follows:

Assistant Professor - 16 hours per week
Associate Professor/Professor - 14 hours per week

Professors/ Associate Professors/ Assistant Professors involved in
administration/ extension work can devote two hours per week from the
teaching and learning hours.

Service Agreement and Fixing of Seniority

Relevant Tamil Nadu Government Rules shall be followed

Inter-se seniority between the direct recruited and teachers promoted
under CAS

Relevant Tamil Nadu Government Rules shall be followed
Code of Professional Ethics
Teachers and their Responsibilities :

Whoever adopts teaching as a profession assumes the obligation to conduct
himself / herself in accordance with the ideal of the profession. A teacher is
constantly under the scrutiny of his students and the society at large.
Therefore, every teacher should see that there is no incompatibility between
his precepts and practice. The national ideals of education which have
already been set forth and which he/she should seek to inculcate among
students must be his/her own ideals. The profession further requires that the

145



Handbook for Government Aided College Teaching & Non-Teaching Staff RNV

teacher should be calm, patient and communicative by temperament and
amiable in disposition.

Teachers should:

(i)

(ii)

(i)

(iv)

(vi)

(vii)

(viii)

(ix)

(x)

Adhere to a responsible pattern of conduct and demeanor expected of
them by the community;

Manage their private affairs in a manner consistent with the dignity of
the profession;

Seek to make professional growth continuous through study and
research;

Express free and frank opinion by participation at professional
meetings, seminars, conferences etc., towards the contribution of
knowledge;

Maintain active membership of professional organisations and strive to
improve education and profession through them;

Perform their duties in the form of teaching, tutorials, practicals,
seminars and research work, conscientiously and with dedication;

Discourage and not indulge in plagiarism and other non
ethicalbehaviour in teaching and research;

Abide by the Act, Statute and Ordinance of the University and to
respect its ideals, vision, mission, cultural practices and tradition;

Co-operate and assist in carrying out the functions relating to the
educational responsibilities of the college and the university, such as:
assisting in appraising applications for admission, advising and
counselling students as well as assisting the conduct of university and
college examinations, including supervision, invigilation and evaluation;
and

Participate in extension, co-curricular and extra-curricular activities,
including the community service.

Teachers and Students

Teachers should:

(i)

(ii)

(i)

(iv)

Respect the rights and dignity of the student in expressing his/her
opinion;

Deal justly and impartially with students regardless of their religion,
caste, gender, political, economic, social and physical characteristics;

Recognise the difference in aptitude and capabilities among students
and strive to meet their individual needs;

Encourage students to improve their attainments, develop their
personalities and at the same time contribute to community welfare;

Inculcate among students scientific temper, spirit of inquiry and ideals
of democracy, patriotism, social justice, environmental protection and
peace;
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(vi)

(vii)

(viii)

(ix)

(x)

Treat the students with dignity and not behave in a vindictive manner
towards any of them for any reason;

Pay attention to only the attainment of the student in the assessment of
merit;

Make themselves available to the students even beyond their class
hours and help and guide students without any remuneration or
reward;

Aid students to develop an understanding of our national heritage and
national goals; and

Refrain from inciting students against other students, colleagues or
administration.

Teachers and Colleagues

Teachers should:

(i)

(ii)
(i)
(iv)

Treat other members of the profession in the same manner as they
themselves wish to be treated:

Speak respectfully of other teachers and render assistance for
professional betterment;

Refrain from making unsubstantiated allegations against colleagues to
higher authorities; and

Refrain from allowing considerations of caste, creed, religion, race or
sex in their professional endeavour.

Teachers and Authorities :

Teachers should:

(i)

(ii)

(iii)

(iv)

(V)

(vi)

Discharge their professional responsibilities according to the existing
rules and adhere to procedures and methods consistent with their
profession in initiating steps through their own institutional bodies and /
or professional organisations for change of any such rule detrimental to
the professional interest;

Refrain from undertaking any other employment and commitment,
including private tuitions and coaching classes which are likely to
interfere with their professional responsibilities;

Co-operate in the formulation of policies of the institution by accepting
various offices and discharge responsibilities which such offices may
demand:;

Co-operate through their organisations in the formulation of policies of
the other institutions and accept offices;

Co-operate with the authorities for the betterment of the institutions
keeping in view the interest and in conformity with the dignity of the
profession;

Adhere to the terms of contract;
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VL.

VII.

(vii) Give and expect due notice before a change of position takes place;
and

(vii) Refrain from availing themselves of leave except on unavoidable
grounds and as far as practicable with prior intimation, keeping in view
their particular responsibility for completion of academic schedule.

Teachers and Non-Teaching Staff :
Teachers should :

(1) Treat the non-teaching staff as colleagues and equal partners in a
cooperative undertaking, within every educational institution;

(i) Help in the functioning of joint-staff councils covering both the teachers
and the non-teaching staff.

Teachers and Guardians
Teachers should:

(i) Try to see through teachers' bodies and organisations, that institutions
maintain contact with the guardians, their students, send reports of
their performance to the guardians whenever necessary and meet the
guardians in meetings convened for the purpose for mutual exchange
of ideas and for the benefit of the institution.

Teachers and Society
Teachers should:

() Recognise that education is a public service and strive to keep the
public informed of the educational programmes which are being
provided;

(i) Work to improve education in the community and strengthen the
community's moral and intellectual life ;

(i)  Be aware of social problems and take part in such activities as would
be conducive to the progress of society and hence the country as a
whole;

(iv)  Perform the duties of citizenship, participate in community activities
and shoulder responsibilities of public offices;

(V) Refrain from taking part in or subscribing to or assisting in any way
activities, which tend to promote feeling of hatred or enmity among
different communities, religions or linguistic groups but actively work for
national integration.

The Vice-Chancellor / Pro-Vice Chancellor /Rector should :

(a) Provide inspirational and motivational value-based academic and
executive leadership to the university through policy formation,
operational management, optimization of human resources and
concern for environment and sustainability;
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(b)

(f)

Conduct himself/herself with transparency, fairness, honesty, highest
degree of ethics and decision making that is in the best interest of the
university;

Act as steward of the university’'s assets in managing the resources
responsibility, optimally, effectively and efficiently for providing a
conducive working and learning environment;

Promote the collaborative, shared and consultative work culture in the
university, paving way for innovative thinking and ideas;

Endeavour to promote a work culture and ethics that brings about
quality, professionalism, satisfaction and service to the nation and
society.

Refrain from allowing considerations of caste, creed, religion, race,
gender or sex in their professional endeavour.

College Principal should;

(@)

Provide inspirational and motivational value-based academic and
executive leadership to the college through policy formation,
operational management, optimization of human resources and
concern for environment and sustainability;

Conduct himself/herself with transparency, fairness, honesty, highest
degree of ethics and decision making that is in the best interest of the
college;

Act as steward of the College’s assets in managing the resources
responsibility, optimally, effectively and efficiently for providing a
conducive working and learning environment;

Promote the collaborative, shared and consultative work culture in the
college, paving way for innovative thinking and ideas;

Endeavour to promote a work culture and ethics that brings about
quality, professionalism, satisfaction and service to the nation and
society.

Adhere to a responsible pattern of conduct and demeanor expected of
them by the community;

Manage their private affairs in a manner consistent with the dignity of
the profession;

Discourage and not indulge in plagiarism and other non
ethicalbehaviour in teaching and research;

Participate in extension, co-curricular and extra-curricular activities,
including the community service.

Refrain from allowing considerations of caste, creed, religion, race,
gender or sex in their professional endeavour.

149



Handbook for Government Aided College Teaching & Non-Teaching Staff RNV

Director Physical Education and Sports (University/College)/Librarian
(University/College) should;

(@) Adhere to a responsible pattern of conduct and demeanor expected of
them by the community;

(b) Manage their private affairs in a manner consistent with the dignity of
the profession;

(c) Discourage and not indulge in plagiarism and other non
ethicalbehaviour in teaching and research;

(d) Participate in extension, co-curricular and extra-curricular activities,
including the community service.

(e) Refrain from allowing considerations of caste, creed, religion, race,
gender or sex in their professional endeavour.

Along with the above, the Tamil Nadu State Government Servant Conduct
Rules shall be followed.

18.0 Maintenance of Standards in Higher-Education Institutions:

In order to maintain the academic standards in higher education, the following
recommendations shall be adopted by the respective Universities/Colleges/
Institutions:

I. The process of evaluation for Ph.D shall be uniform in all the universities in
accordance with the respective University Grants Commission Regulations
and their amendments from time to time, in this regard. The Universities shall
adopt these Regulations within six months of their notification.

il. There shall be no special provision of supernumerary Ph.D. seats exceeding
the total seats in the department.

iii. In order to encourage research and increase country's research output,
Universities shall accord permission and provide need-based facility for
college teachers to supervise Ph.D./M.Phil. scholars. Universities shall amend
their Statutes and Ordinances accordingly.

iv. There shall be no one-time seed money / start up grant / research grant
provided to the newly-recruited faculty members

V. The Ph.D. degree shall be made a mandatory requirement for recruitment and
promotions in accordance with the provisions laid down in these Regulations.

Vi. Research clusters shall be created amongst the universities/colleges/research
institutions within the state for sharing research facilities, human resources,
skills and infrastructure to ensure optimal utilisation of resources and to create
synergies among higher education institutions.

Vii. An induction programme of one month shall be introduced for all newly-
recruited Assistant Professors in the universities /colleges/institutions ideally
before the starting of their teaching work, but definitely within one year of the
recruitment of the new faculty member. In addition to the Human Resource
Development Centres of the UGC, Universities/Institutions with the Pandit
Madan Mohan Malviya National Mission on Teachers and
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viii.

19.0

19.1

19.2

19.3

Rules.

Teaching(PMMMNMTT) scheme shall also organize such induction
programmes as per their mandate.

These induction programmes shall be treated at par with the Orientation
Programmes already being run by the Human Resource Development
Centres of the UGC for the purpose of the CAS requirements.
Universities/Colleges/Institutions shall send the faculty members to such
programmes in a phased manner so that the teaching work does not suffer.

All  short-term and long-duration capacity-building programmes for
teachers/faculty ranging from one week to one month as well as seminars,
workshops in different pedagogic and discipline-specific areas being
conducted by centres such as Schools of Education (SoEs), Teaching
Learning Centres (TLCs), Faculty Development Centres (FDCs), Centres for
Excellence in Science and Mathematics (CESMEs), Centres for Academic
Leadership and Education Management (CALEMs) under the PMMMNMTT
scheme shall be taken into consideration for fulfiilment of the requirements as
laid down in Career Advancement Scheme of these Regulations.

Other Terms and Conditions
Incentives for Ph.D./M.Phil. and other Higher Qualification

Incentives to Ph.D., M.Phil and other higher qualifications shall be governed
by the Tamil Nadu Government orders issued in G.O. (Ms) No. 37, Personnel
and Administrative Reforms (FR V) Department, dated 10.03.2020 and G.O.
(Ms) No.116, Personnel and Administrative Reforms (FR V) Department,
dated 15.10.2020

Promotion

When an individual gets a promotion, his new pay on promotion would be
fixed in the Pay Matrix as follows:

On promotion, the teacher or equivalent position would be given a notional
increment in his/her existing Academic Level of Pay, by moving him/her to the
next higher Cell at that Level; and the pay shown in this Cell would now be
located in the new Academic Level corresponding to the post to which he/she
has been promoted. If a Cell identical with that pay is available in the new
Level, that Cell shall be the new pay, otherwise the next higher Cell in that
Level shall be the new pay of the teacher or equivalent position. If the pay
arrived at in this manner is less than the first Cell in the new Level, then the
pay shall be fixed at the first Cell of the new Level.

Allowances and Benefits

Allowances and benefits shall be as per the existing Tamil Nadu Government
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Appendix

Table 1

Dr. G. NAGARAJAN

Assessment Criteria and Methodology for University/College Teachers

S.No. Activity Grading Criteria
1. Teaching: (Number of classes taught/total | 80% & above - Good
classesassigned)x100%
Below 80% but 70% &
(Classes taught includes sessions on tutorials, | above-Satisfactory
lab and other teaching related activities)
Less than 70% - Not
satisfactory
.3 Involvement in the University/College students | Good - Involved in at least

related activities/research activities:

(a) Administrative responsibilities such as
Head, Chairperson/ Dean/ Director/ Co-
ordinator, Warden etc.

(b) Examination and evaluation duties
assigned by the college / university or

attending the examination paper
evaluation.
(c) Student related co-curricular, extension

and field based activities such as student

clubs, career counselling, study visits,
student seminars and other events,
cultural, sports, NCC, NSS and community
services.

(d) Organising seminars/ conferences/
workshops, other college/university
activities.

(e) Evidence of actively involved in guiding
Ph.D students.

(f) Conducting minor or
project sponsored
international agencies.

(g) At least one single or joint publication in
peerreviewed or UGC list of Journals.

major research
by national or

3 activities
Satisfactory - 1-2 activities

Not-satisfactory - Not
involved / undertaken any
of the activities

Note:

Number of activities can
be within or across the
broad categories of
activities

Overall Grading:

Good: Good in teaching and satisfactory or good in activity at SI.No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at SI.No.2.
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Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial
No. 2, all such periods of duration which have been spent by the teacher on different
kinds of paid leaves such as Maternity Leave, Child Care Leave, Study Leave,
Medical Leave, Extraordinary Leave and Deputation shall be excluded from the
grading assessment. The teacher shall be assessed for the remaining period of
duration and the same shall be extrapolated for the entire period of assessment to
arrive at the grading of the teacher. The teacher on such leaves or deputation as
mentioned above shall not be put to any disadvantage for promotion under CAS due
to his/her absence from his/her teaching responsibilities subject to the condition that
such leave/deputation was undertaken with the prior approval of the competent
authority following all procedures laid down in these regulations and as per the acts,
statutes and ordinances of the parent institution.

Table 2

Methodology for University and College Teachers for calculating
Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of
publications, project sanction letter, utilization and completion certificates issued by
the University and acknowledgements for patent filing and approval letters, students’
Ph.D. award letter, etc,.)

Faculty of
Languages /
Faculty of Hum;;\r\Slgg;{ Ars
Bclances Sciences / Library
/IEngineering / TEdeafion
SI.No. | Academic/Research Activity Agriculture / Phvsical
| Medical ysiea
. Education /
Net_ermary Commerce /
Sclences Management &
other related
disciplines
1. Research Papers in Peer- |08 per paper 10 per paper
Reviewed or UGC
listedJournals
2 Publications (other than
Research papers)
(a) Books authored which are
published by ;
International publishers 12 12
National Publishers 10 10
Chapter in Edited Book 05 05
Editor of Book by International | 10 10
Publisher
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Editor of Book by National
Publisher

08

08

(b) Translation works in Indian
and ForeignLanguages by
qualified faculties

Chapter or Research paper

03

03

Book

08

08

Creation of ICT mediated
Teaching Learningpedagogy
and content and development
of new and innovative
courses and curricula

(a) Development of Innovative
pedagogy

05

05

(b) Design of new curricula
and courses

02 per
curricula/course

02 per
curricula/course

(c) MOOCs

Development of complete
MOOCs in 4 quadrants (4 credit
course)(In case of MOOCs of
lesser credits 05 marks/credit)

20

20

MOOCs (developed in 4
quadrant) per module/lecture

05

05

Content writer/subject matter
expert for each module of
MOOCs (at least one quadrant)

02

02

Course Coordinator for MOOCs
(4 credit course) (In case of
MOOCs of lesser credits 02
marks/credit)

08

08

(d) E-Content

Development of e-Content in 4
quadrants for a complete
course/e-book

12

12

e-Content (developed in 4
quadrants) per module

05

05

Contribution to development of
e-content module in

complete course/paper/e-book
(at least one quadrant)

02

02

Editor of e-content for complete
course/ paper /e-book

10

10

(a) Research guidance

Ph.D. 10 per degree 10 per degree
awarded awarded
05 per thesis 05 per thesis
submitted submitted
M.Phil./P.G dissertation 02 per degree 02 per degree
awarded awarded
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(b) Research Projects

Completed

More than 10 lakhs 10 10

Less than 10 lakhs 05 05

(c) Research Projects

Ongoing :

More than 10 lakhs 05 05

Less than 10 lakhs 02 02

(d) Consultancy 03 03
8. (a) Patents

International 10 10

National 07 07

(b) *Policy Document

(Submitted to an International
body/organisation

liketUNO/UNESCO/World

Bank/International Monetary

Fund etc. or

CentralGovernment or State

Government)

International 10 10
National 07 07
State 04 04
c) Awards/Fellowship

International 07 07
National 05 05

6. *Invited lectures / Resource
Person/ paper presentation in
Seminars/ Conferences/full
paper in Conference
Proceedings (Paper presented
in Seminars/Conferences and
also published as full paper in
Conference Proceedings will
be counted only once)

International (Abroad) 07 07
International (within country) 05 05
National 03 03
State/University 02 02

The Research score for research papers would be augmented as follows :

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per
Thomson Reuters list) :

i) Paper in refereed journals without impact factor - 5 Points
ii) Paper with impact factor less than 1 - 10 Points
iii) Paper with impact factor between 1 and 2 - 15 Points

155



Handbook for Government Aided College Teaching & Non-Teaching Staff RNV

iv) Paper with impact factor between 2 and 5 - 20 Points
V) Paper with impact factor between 5 and 10 - 25 Points
Vi) Paper with impact factor >10 - 30 Points

(@)  Two authors: 70% of total value of publication for each author.

(b) More than two authors: 70% of total value of publication for the
First/Principal/Corresponding author and 30% of total value of publication for
each of the joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.

Note:

. Paper presented if part of edited book or proceeding then it can be claimed
only once.

e For joint supervision of research students, the formula shall be 70% of the

total score for Supervisor and Cosupervisor. Supervisor and Co-supervisor,
both shall get 7 marks each.

° *For the purpose of calculating research score of the teacher, the combined
research score from the categories of 5(b). Policy Document and 6. Invited
lectures/Resource Person/Paper presentation shall have an upper capping of
thirty percent of the total research score of the teacher concerned.

° The research score shall be from the minimum of three categories out of six
categories
Table: 3 A

Criteria for Short-listing of Candidates for Interview for the Post of Assistant
Professors in Universities

S.N. Academic Record Score
Graduation 80% & 60% to less 55% to less | 45% to
Above =15 | than80% =13 | than 60% less than
=10 55% =05
2. Post-Graduation 80% & 60% to less 55% (50% in case of
Above =25 | than SC/ST/OBC (non-
80% =23 creamy layer)/PWD)
to less than 60% = 20
3. M.Phil. 60% & 55% to less than 60% = 05
above = 07
4. Ph.D. 30
5. NET with JRF 07
NET 05
SLET/SET 03

156



Handbook for Government Aided College Teaching & Non-Teaching Staff RNV

6. Research Publications | 10
(2 marks for each
research publications
published in Peer-
Reviewed or UGC-
listed Journals)

7. Teaching / Post | 10
Doctoral Experience

(2 marks for one year
each)#

8. Awards

International / National | 03
Level

(Awards given by
International
Organisations/
Government of India
/Government of India

recognized National
Level Bodies)

State-Level 02
(Awards given by State
Government)

#However, if the period of teaching/Post-doctoral experience is less than one
year then the marks shall be reduced proportionately.

Note:
(A) (i) M.Phil + Ph.D Maximum - 30 Marks
(i) JRF/NET/SET Maximum - 07 Marks
(iii) In awards category Maximum - 03 Marks

(B) Number of candidates to be called for interview shall be decided by the
concerned universities.

(C)
Academic Score - 80
Research Publications - 10
Teaching Experience - 10
Total - 100

(D) Score shall be valid for appointment in respective State SLET/SET
Universities/ Colleges/ Institutions only
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Table: 3B

Dr. G. NAGARAJAN

Criteria for Short-listing of candidates for Interview for the Post of Assistant

Professors in Colleges

S.No. Academic Record Score
1. Graduation 80% & 60% to 55% to 45%
Above = less than | less to
21 80% =19 |than60% | less
=16 than
55%
=10
2, Post-Graduation 80% & 60% to 55% (50% in case
Above = less than | of SC/ST/OBC
25 80% = 23 | (non-creamy
layer)/PWD) to
less than 60% =20
3. M.Phil. 60% & 55% to less than 60% = 05
above =
07
4. Ph.D. 29
5. NET with JRF 10
NET 08
SLET/SET 05
6. Research Publications (2|06
marks for each research
publications published in
Peer-Reviewed or UGC-listed
Journals)
i Teaching / Post Doctoral | 10
Experience(2 marks for one
year each)#
8. Awards
International / National Level 03
(Awards given by International
Organisations/ Government of
India /Government of India
recognized National Level
Bodies)
State-Level 02
(Awards given by  State
Government)

# However, if the period of teaching/post-doctoral experience is less than one year
then the marks shall be reduced proportionately.
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Note :

(A)

(i) M.Phil. + Ph.D. Maximum - 25 Marks
(ii) JRF/NET/SET Maximum - 10 Marks
(iii)  In awards category Maximum - 03 Marks

(B) Number of candidates to be called for interview shall be decided by the

college.

(C) Academic Score - 84
Research Publications - 06
Teaching Experience - 10
TOTAL - 100

(D) SLET/SET score shall be valid for appointment in respective State
Universities/ Colleges/institutions only

Table: 4

Assessment Criteria and Methodology for Librarians

S.No. Activity Grading Criteria

1 Regularity of attending library | 90% and above — Good
(calculated in terms of percentage
of days attended to the total | Below 90% but 80% and above -
number of days he/she is expected | Satisfactory

to attend)
Less than 80% - Not satisfactory
While attending in the library, the

individual is expected to
undertake, inter alia, following
items of work:

e Library Resource and

Organization and maintenance
of books, journals and reports.
e Provision of Library reader
services such as literature

retrieval services to
researchers and analysis of
report.

e Assistance towards updating
institutional website
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Conduct of seminars/workshops
related to library activity or on
specific books or genre of books.

Good — 1 National level seminar/ workshop
+ 1 State/institution level
workshop/Seminar

Satisfactory - 1 National level seminar/

workshop or 1 state level seminar/
workshop + 1 institution level seminar/
workshop or 4 institution seminar /
workshop
Unsatisfactory — Not falling in above two
categories

If library has a computerized | Good — 100% of physical books and

database then journals in computerized database.

OR
If library does not have a | Satisfactory — At least 99% of physical

computerized database

books and in

database.

journals computerized

Unsatisfactory — Not falling under good or
satisfactory.

OR

Good — 100% Catalogue database made
up to date

Satisfactory- 90%
made up to date

catalogue database

Unsatisfactory - Catalogue database not
upto mark.

(To be verified in random by the CAS
Promotion Committee)

Checking inventory and extent of
missing books

Good : Checked inventory and missing
book less than 0.5%

Satisfactory Checked
missing book less than 1%

inventory and

Unsatisfactory - Did not check inventory
OR

Checked inventory and missing books 1%
or more.

(i) Digitisation of books database in
institution having no computerized
database.

Good : Involved in any two activities

Satisfactory : At least one activity
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(ii) Promotion of library network. Not Satisfactory : Not involved/ undertaken
any of the activities.

(iii)Systems in place for
dissemination of information
relating to books and other
resources.

(iv) Assistance in college
administration and governance
related work including work done
during admissions, examinations
and extracurricular activities.

(v) Design and offer short-term
courses for users.

(vi) Publications of at least one
researchpaper in UGC approved
journals.

Overall | Good : Good in Item 1 and satisfactory/good in any two other items including
grading | Iltem 4.

Satisfactory : Satisfactory in Item 1 and satisfactory /good in any other two items
including Item 4.

Not satisfactory : If neither good nor satisfactory in overall grading.

Note :

1) It is recommended to use ICT technology to monitor the attendance of library staff
and compute the criteria of assessment.

(2)  The Librarian must submit evidence of published paper, participation certificate for
refresher or methodology course, successful research guidance from Head of
Department of the concerned department, project completion.

(8) The system of tracking user grievances and the extent of grievances redressal
details may also be made available to the CAS promotion committee.

Table: §
Assessment Criteria and Methodology for Directors of Physical Education and
Sports
S.No. Activity Grading Criteria
1. Attendance calculated in terms | 90 and above - Good

of percentage of days attended | Above 80 but below 90- Satisfactory.
to the total number of days he | Less than 80 - Not satisfactory.
is expected to attend.

2. Organizing intra college | Good - Intra college competition in more than 5
competition disciplines.
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Satisfactory - Intra college competition in 3-5
disciplines.
Unsatisfactory - Neither good nor satisfactory.
3. Institution ~ participating  in | Good - National level competition in at least one
external competitions discipline plus State/District level competition in at
least 3 disciplines.
Satisfactory- State level competition in at least one
discipline plus district level competition in at least 3
disciplines.
Or District level competition in at least 5 disciplines.
Unsatisfactory - Neither good nor satisfactory.
4. Up-gradation of sports and | Good/Satisfactory/Not-Satisfactory to be assessed by
physical training infrastructure | the Promotion committee.
with scientific and
technological inputs.
Development and
maintenance of playfields and
sports and physical Education
facilities.
5. (i) At least one student of the | Good: Involved in any two activities.
institution  participating  in | Satisfactory: 1 activity
national/ state/ university (for | Not Satisfactory : Not involved/ undertaken any of the
college levels only) teams. | activities
Organizing state/national/inter
university/inter college level
competition.
(il)Being invited for coaching at
state/national level.
(iii)Organizing at least three
workshops in a year.
(iv)Publications of at least one
research paper in UGC
approved journal. Assistance
in college administration and
governance related  work
including work done during
admissions, examinations and
extracurricular college
activities.
Overall | Good: Good in Item 1 and satisfactory/good in any two other items.
Grading Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other two items.
Not Satisfactory: If neither good nor satisfactory in overall grading.
Note:
i) It is recommended to use ICT technology to monitor the attendance of sports and physical

education and compute the criteria of assessment.
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ii) The institution must obtain student feedback. The feed-backs must be shared with the
concerned Director of Physical and Education and Sports and also the CAS Promotion
committee.

iii) The system of tracking user grievances and the extent of grievance redressal details may
also be made available to the CAS Promotion Committee.

4. This order issues with the concurrence of Finance Department vide its
U.O. No: 49798/Fin(Edn-1)/20, dated: 07.01.2021.

(BY ORDER OF THE GOVERNOR)

APOORVA
PRINCIPAL SECRETARY TO GOVERNMENT

To

The Director of Collegiate Education, Chennai — 6.

The Registrars of Universities under the aegis of Higher Education Department
(Except Anna University)

The Principals of all Government / Government aided Colleges in
Tamil Nadu through the Director of Collegiate Education.

The Secretary, Department of Higher Education,
Ministry of Human Resource Development, Government of India, New Delhi.

The Secretary, University Grants Commission, New Delhi

All Recognised Service Associations

Copyto:

Office of the Hon'ble Chief Minister, Chennai — 9.

The Senior Personal Assistant to Hon’ble Deputy Chief Minister, Chennai — 9.

The Special Personal Assistant to Hon’ble Minister(Higher Education and
Agriculture), Chennai-9.

All Sections in Higher Education Department.

The Private Secretary to Additional Chief Secretary to Government,
Finance Department, Chennai — 9.

The Personal Assistant to Principal Secretary to Government Higher Education
Department, Chennai — 9.

Stock File / Spare Copies.

/I Forwarded / By order //
9. €% 20
li ]1 }ku
SECTION OFFICER
Saa

X
\\°
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11. Proceedings of the Director of Collegiate Education

Proceedings of the Director of Collegiate Education, Chennai — 600 006
Rc.No.28377/J1/2018 Dated : }, -05-2021

Present : Dr. C. Pooranachandran, M.C.A, M.Phil.,Ph.D.,

Sub: Collegiate Education - Implementation of UGC Regulations 2018 —
Orders issued by Government — Award of Carcer Advancement to college
teachers / Librarians / Physical Directors - Guidelines - Issued-
Regarding.

Ref: 1. G.O.(Ms)No. 145 Higher Education(I11) Department Dated:06.07.2018
2. G.O.(Ms)No.5 Higher Education(H 1) Department Dated: 11.01.2021.

LR T Ty

I am to inform that the Government of Tamil Nadu in their order first cited have
implemented the revised UGC Scales to the teachers and other equivalent cadres working in
Government and Government Aided Arts and Science Colleges in Tamil Nadu. Now. the
Government in their order second cited have issued orders for the adoption of UGC
Regulations 2018. Among other things, the Government have also adopted Award of Carecer
Advancement Schemes (CAS) to College Teachers / Librarians / Physical Dircctors working
in Universities and Government / Government Aided Colleges.

The Principals of Government colleges are requested to send the comprehensive
proposals in respect of College Teachers / Librarians and Physical Dircctors for Award of
CAS to the Director of Collegiate Education strictly adhering to the Guidelines provided in
the Government Order and herein. Likewise, the Principals of Government Aided Colleges
are requested 1o send the proposals 10 the respective Regional Joint Directors of Collegiate
Education.

In order to send the CAS proposals in complete shape the following Guidelines are
issucd.

["The CAS proposals in respect of the Teaching Staff, Librarian and the |

Physical Directors for whom the duc date falls on or before 31.03.2015 |

| shall be processed basced on the norms issued in G.O (Ms) No. 78 Hr. Edn. ‘

l (H1) Department Dated 23.04.2015 and Hr. Edn. (H1) Department  letter \
(Ms) No. 66 Dated 03.03.2016.

* [ The CAS proposals in respect o those stafl” for whom the due date falls |
onor after 01.04.2015 the CAS shall be processed following the norms as i
ordercd in G.O 2™ cited.

* | The pdsl services rendered (¢ (except in in Self Finance C olleges) by the StafT!

may be counted for CAS as stipulated in the G.O 2™ cited. '|
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The CAS asscssment Format and methodology as per Table 1, 4 and 5 of the
Appendix in G.O (Ms) No. 5 Hr. Edn (I11) Department Dated 11.01.2021 are enclosed. The
Screening cum Evaluation Committee for awarding CAS to the College Teachers / Librarians
/ Physical Directors shall be as per the norms issucd in the G.O 2" cited.

Since, the Government have adopted the Refresher / Orientation Courses as stipulated
in UGC Regulations 2018, the ratification proposals for Refresher / Orientation Courses for
the Teachers who have undergone such courses after issue of the G.O 1% cited shall also be
sent along with the CAS proposals. The CAS proposals may be processed taking into
consideration that the cut off date for completion of refresher courses has been extended
upto 31.12.2018 vide G.O 2" cited. The Proposal for further extension for completion of
Refresher Courses has been sent to Government.  On receipt of the order from the
Government in this regard, the same shall be communicated to RID's/ Colleges.

Likewise, proposal for extension of date for completion of Ph.D for Associate.
Professorship has been sent to Government and the orders are awaited. The same shall be
communicated on receipt Irom the Government,

The Guidelines for Award of CAS from Level 13 A — Associate Professor to
Level -14 — Professor  will be issued scparately after receiving clarification with regard to
scale of pay from the Government.

Proposal with regard to incentives for M.Phil /Ph.D is being sent to Government as
per the orders issued in G.O. No.37, P & AR Department (FR 1V), dated 10.03.2020. On the
basis of the above mentioned Government Orders, pay will be refixed afier sanctioning
incentive increment for acquiring M.Phil/ Ph.D on receipt of final concurrence from the
Government.

I request the Principals / Joint Directors of Coilegiate Education to scrutinize e
3 . e e R o . . .
CAS proposals as per the norms stipulated in G.O 2™ cited and in these proceedings.

[ request the Principals / Joint Directors of Collegiate Education to acknowledge the
receipt of these proceedings along with enclosures.

Dircctorof Collegiate Educa

To
1. The Regional Joint Directors of Collegiatc Education,
2. Principals of all Government Colleges
3. Principals / Secretarics of All Government Aided Colleges NG/
- through RIDs concerned LN

’ \_i\\\\
Copy submitted to
The Principal Sccretary to Government,
Higher Education Department '
Sceretariat, Chennai - 600 009.

< \F=
3
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[ 12. CAS Application Format}

DIRECTORATE OF COLLEGIATE EDUCATION
CHENNAI

APPLICATION FORM FOR PROMOTION UNDER CAREER
ADVANCEMENT SCHEME OF THE UGC FOR COLLEGE
TEACHERS

(As per the conditions laid down in G.O. (Ms) No.5, Higher Education (H1)
Department, Dated 11.01.2021)

(TO BE SUBMITTED IN DUPLICATE)

(Use Separate Forms if applying for more than one category of CAS)

I | Senior Assistant Professor (Pay Level 10 to 11)

Il | Selection Grade Assistant Professor (Pay Level 11 to 12)

iii | Associate Professor (Pay Level 12 to 13A)

(Tick whichever is applicable)

PART-A
GENERAL INFORMATION AND ACADEMIC PROFILE
1. Name (In Block Letters) ;
2. (a) Father’s Name

(b) Mother’s Name
3. Department

4. College Presently Working in

5. Date of Birth
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6. Gender ; Male/ Female
7. Category (tick the category) :OC/BC/BC(M)/MBC/SC/SC(A)/ST
8. Date of Appointment / Career Advancement as
(@)  Assistant Professor (Pay Level 10)
(b)  Senior Assistant Professor (Pay Level 11)
(c)  Selection Grade Asst. Professor (Pay Level 12)
9. Current Designation & Pay Level
10. (a) Position and Pay Level Applying for
(b) Date of Eligibility for career Advancement

11.  Address for Correspondence (with pin code) ...
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13.  Academic Qualifications (Copies of certificates to be enclosed):

Examination

Subject (s)

Name of
the Board/
University

Year of
Passing

Percentage
of marks
Obtained

Division/
Class/
Grade

SSLC

HSC

Under
Graduate

Post Graduate

Other
Academic
Qualifications
(if any,
Specify)

14. Research Degree (s) (copies of certificates to be enclosed) :

Degrees

Title

Date
and
Year of
Award

University

M.Phil.

Ph.D.

Post-
Doctoral
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15.Particulars of NET/JRF/SLET/SET/GATE etc.

Name of Conducting Month Roll Subject Score, if
the Body & Number Applicable
Test Year

16.  Designation held & Colleges worked after joining Government Collegiate
Service:

Date Grade
From |To Pay

Designation | Department College

17.  Teaching Experience (Government/Government- Aided):

P.G. Level RRTRTRR Years
U.G. Level SURURUR Years
18.  Research Experience e Years

(Excluding years spent in pursuing M.Phil./Ph.D.)

19.  Fields of Specialisation under the Subject/ Discipline:
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20.

Orientation/ Refresher/Other Courses attended™ :
(Enclose copies of certificates of the courses attended)

Name of the
Course

i Period (Mention
Duration dates)

in
Days From To

Academic Staff
College, University

*Note 1.

Please refer to 6.4(B) of UGC Regulations 2018, issued
on 18.07.2018, Page No0.80-82, and G.O. (Ms). No.5,
dated 11.01.2021, Page No. 37-40, regarding the list of
courses/programmes that shall be considered as
eligibility criteria for CAS for college teachers.

As referred to in G.O. (Ms). No.5, dated 11.01.2021,
Page No. 37, under para 6.3. VIII, the requirement for
RC and OC for promotion due under CAS shall not be
mandatory upto 31* December 2018.

Date:

Signature of the Teacher
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PART-B

ACADEMIC PERFORMANCE INDICATORS (API) FOR PROMOTIONS
UNDER CAS OF UGC REGULATIONS 2018

Criteria-1: Teaching

No. of hours Actual No. of Grading*
Academic allotted hours spent (Good/Satisfact
Year during the during the ory/Not
Academic year Academic year Satisfactory)

Overall Grading (for the Assessment period)

Grading Criteria: [(No. of classes taught/total classes assigned) x100)
More than 80% = Good., 70-80% = Satisfactory, Less than 70% = Not
Satisfactory Classes Taught includes Sessions of tutorials, lab and other
teaching related activities.

Periods of duration spent on different kinds of paid leaves such as
Maternity Leave, Child Care Leave, Study Leave, Medical Leave,
Extraordinary Leave and Deputation shall be excluded from the grading
assessment.

Note: For further information, please refer to ‘Annexure II — Table
1(Assessment Criteria and Methodology for University/College
Teachers) — Activityl” of UGC Regulations 2018, dated 18.07.2018,
Page No. 104; G.O.(Ms). No.5, dated 11.01.2021, Appendix-Table 1.
S.No.1, Page No0.58-59.
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Criteria -11: Involvement in the /college Students related activities/
research activities

Academic

Activities Gradin
Year g
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Overall Grading (for the Assessment period)

Grading Criteria: From among the below categories, Active
participation in at least 3 activities —Good; 1-2 activities = Satisfactory;
Not involved/undertaken any of the activities = Not satisfactory. (Number
of activities can be within or across the broad categories of activities)

List of Activities: (a) Administrative responsibilities such as Head, Chair
Person, Coordinator, Warden, etc., (b) Examination and evaluation duties
assigned by the college/university or attending the examination paper
evaluation. (c) Student related co-curricular, extension, and field based
activities such as student clubs, career counselling, study visits, student
seminars, and other events, cultural, sports, NCC, NSS, YRC, RRC and
other community services. (d) Organising seminars
/conferences/workshops and other college activities. (e) Evidence of
actively involved in guiding M.Phil./Ph.D. students. (f) Conducting minor
or major research project sponsored by national or international agencies.
(g) At least one single or joint publication in peer-reviewed or UGC list
of journals.
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No.58-59.

Note: For further information, please refer to ‘Annexure II — Table
1(Assessment Criteria and Methodology for University/College Teachers)
— Activity1l’ of UGC Regulations 2018, dated 18.07.2018, Page No. 104;
G.0.(Ms). No.5, dated 11.01.2021, Appendix-Table 1. S.No.2, Page

Any Other Relevant Information

(Give details of any other credentials, significant contributions, awards

received, etc.)

Academic Year

Details

(Enclose copies of relevant certificates/documents)

List of Enclosures:

(Attach copies of certificates, orders, Research Publications, Articles,
Conference Proceedings, Books, etc., wherever necessary)

S.No.

Enclosures

1

2
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10

11

12

Summary of API Grading

Overall API Grading
Criteria for the Assessment
Period

Criteria
No.

Teaching Learning and Evaluation
related activities

Involvement in the Student
related/research activities
Overall Grading by the Screening-cum-
Evaluation Committee
Overall Grading: Good: Good in Criteria No. | and Satisfactory or good
in Criteria No. II;

Satisfactory: Satisfactory in Criteria No. | and good or satisfactory in
Criteria No. II;

Not Satisfactory: If neither good nor satisfactory in overall grading

* For further information, refer to ‘6.3.VIIL. Table-B’ of UGC Regulations
2018, dated 18.07.2018, Page No0.78-79; G.O. (Ms). No.5, Higher Edn.
(H1) Dept., dated 11.01.2021, Appendix-Table 1. Page N0.58-59.
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Undertaking:
| declare that the information provided above is correct as per the records
available and to the best of my knowledge.

Signature of the Teacher

/
0‘0

Date: Designation:
Screening-cum-Evaluation Committee
Recommendation
S.No. Name and Designation (Recommended/ Signature
Not recommended)
1 | Subject Expert-1
2 | Subject Expert-2
3 | Head of the Department
4 | Principal of the College
Note:

The individual API proforma duly filled along with all enclosures will
only be verified by the College and placed before the Screening-cum-
Evaluation Committee (Refer para 5.1.X,B,D and F as the case may be
as per G.O. (Ms). No.5, Hr. Edn. (H1) Dept., dated 11.01.2021,
P.28)/Selection Committee for assessment.

The applicants of Library Information and Sciences/Physical Education
may refer to ‘Appendix-Il, Table-4/5" of UGC Regulations 2018, No.
F.1-2/2017(EC/PS), dated 18" July, 2018 (available in UGC/DCE
website) and G.O. (Ms.) No.5, Hr. Edn. (H1) Dept., dated 11.01.2021
for weightages and API Scores.

For further information, the applicants, may go through the UGC
Regulations 2018, issued on 18.07.2018, and G.O.(Ms) No.5, Hr.
Edn.(H1) Dept., dated 11.01.2021.

178




About Editor

HAD&S6D WMeULLD, onlymbd eulLl, (GUHEMSIUTEmETWS ML
L,f1eSsIns G&MeuolL (&.Brsnmegett, ereflemibwinesr GQmBEeuTenT (&@GUSS 60
Wmhgeur. @eurr, FBOMH &emev WMMID iMladwed seveymfluiled 1990-60
SHH&0&WSHGIH SLLEFIMSEL uenllullemens glusd, 2 allwmer,
sevorsmeuofluumenit ereor  epFlflugsveuniiucunfluiiey SWBUSHTBI GhevII[
&M6ulD Leuoflwmmnslwieurr.

(PGS 6MEVLILIL L §5)L 60T uevofluilement 5 (OF:;{ 1 (M AL 56015
ueuufls&meusgeb LIGSHeHIDME 6TLD.19160 DMMID (LPEMEUTEUIT LILL ShlI6Y &HEW6IT
SUlpLUM_§860 PLsg 2gallueunndlflunme 2016-60 usuoflioM®IHEL QUMM
SMBUNE| 6uem 6T (5 ©hevoT(B &6 LsvoflwinBs] 6u S,

AMSHSMY  (PUUSHBENS  Spevoihsen  seoenmifliuevofluiieo
SHOUTEBHMBULL  SIEGIUTIGEMETS  @Q&TuH, Sin&F  25650umBIb
seugyrflesefled uevoflyfluyb epdlflunseT wMMID ©ieyeueVTE6T LIW6ETEOILIM
B6U6TUT(HLD 6T6UTMR 6T6UTTEUVTE S 60 &&:6M&BWIL Q606U O\& TS S GI6IT6ITITIT.

¢® Publicati

Erode- 638112.
Tamilnadu, India.

https://publications.eroganic.com



https://publications.eroganic.com

